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A Message from the President

A Message from the President

Welcome to Capella University!

Whether you chose Capella for its accredited programs, 24/7 availability, or through
recommendations, we know your reasons will evolve. In our courserooms, you will
discover an active community of engaged learners and faculty. Here, you will
contribute your knowledge and experiences while gaining insights from peers across
the country and around the globe.

Our learners find that this interaction with top-tier faculty and diverse classmates
enhances their skills and inspires them to create an impact in the communities in
which they live and work.

At Capella University, we understand that your success goes beyond the classroom. We offer robust support systems
to empower you throughout your journey. Our dedicated advisors will guide you, ensuring you have the resources and
assistance needed to thrive. Additionally, designed to provide comprehensive support, our learner-facing services
range from technical assistance to library resources and career services.

This catalog provides a comprehensive overview of Capella University, highlighting our schools, programs, courses,
and learner services. However, it cannot capture the true power of the learning experience. At Capella, you will forge
strong relationships with faculty, peers, and advisors while engaging in an academically rigorous and rewarding
educational program.

We wish you the best of luck in your studies and in achieving your academic and professional goals.

Thank you for placing your trust in Capella University.

Constance St. Germain, EdD, JD
President, Capella University
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General Information

University Mission Statement

The mission of Capella University is to extend access
to high quality bachelor’s, master’s, specialist, doctoral,
and certificate programs for adults who seek to
maximize their personal and professional potential.
This mission is fulfilled through innovative programs
that are responsive to the needs of adult learners and
involve active, engaging, challenging, and relevant
learning experiences offered in a variety of delivery
modes.

University Values

Capella University is a learning-centered community
that values:

Our learners.

We foster the success and achievement of our learners
by providing an academically rich, outcomes-based
education and a value-added customer experience.

Human potential.

We honor the potential of each person. We believe in
people, challenge them, and help them achieve their
goals; we enable transformations.

Achievement.

The achievement of Capella learners is our measure of
success. We're proud to take accountability for our
individual and organizational results.

Decisive collaboration.

As a nimble organization, we foster a culture of
decisiveness that is informed by practical
collaboration. We empower each other to seek input
and constructive debate, then make decisions and
move forward.

Innovation.

We value innovation and entrepreneurial risk-taking.
We strive for continuous improvement of both the
learning experience and our business performance.

Integrity.
We live our values with transparency and high ethical
standards. We honor our commitments.

Educational Philosophy

At Capella University, we believe education

transforms people’s lives and society—immediately
and permanently. The innovative, intentionally
designed competency-based education we offer
enables adult learners to meet challenges in their
careers, lead and make new contributions in their
disciplines, and reach their professional and personal
goals. Our educational pathways respect existing
expertise and allow learners to focus on what is
essential, as they gain new competencies and expand
on those they already have. The credentials they earn
are signs of the professional relevancy, quality, and
immediate applicability of their educational
experience at Capella University and help to create
new opportunities in the future. As partners in their
education, we proudly serve the lifelong learning
ambitions that allow our learners, alumni, their many
communities, and our broader society to thrive.

Diversity and Inclusion Statement

Capella University believes that a diverse learning
community is vital to achieving its mission of extending
access to higher education. Capella values human
potential and is committed to being an inclusive
institution that fosters cultural humility within its
community. Attracting, engaging, and supporting
diverse learners, faculty, and staff strengthens the
institution. Capella strives to promote equity within
and beyond its community through intentional actions
and the transformative exchange of ideas. See
University Policy 1.01.09 Diversity, Equity, and
Inclusion.

Academic Freedom

Capella University is committed to freedom of
expression and inquiry and strives to promote an
atmosphere in which rigorous academic dialogue is
maintained without compromising the university’s
commitment to collegiality, civility, and diversity. See
University Policy 1.01.10 Academic Freedom.

Capella History

In 1992, Stephen Shank, former CEO of Tonka
Corporation, provided the vision, leadership, and a
portion of the initial funding for the incorporation of a
distance- learning institution of higher education.
Shank had observed that adults were under-served by
traditional universities, partly because attending
classes can be difficult for many working adults, and
traditional curriculum may not correspond with the
professional goals of mature adults. He envisioned a
barrier-free university that people could attend


https://www.capella.edu/content/dam/capella/PDF/policies/1.01.09.pdf
https://www.capella.edu/content/dam/capella/PDF/policies/1.01.09.pdf
https://www.capella.edu/content/dam/capella/PDF/policies/1.01.10.pdf

remotely. The Graduate School of America (TGSA),
which eventually became Capella University, was
established.

In 1993, Dr. Harold Abel, an experienced leader in
higher education and a former president of three
universities, joined Stephen Shank to serve as founding
president and academic leader of The Graduate School
of America (TGSA). Dr. Abel assembled a premier
faculty, built graduate curricula, and guided the
university toward academic accreditation. In 1997,
during the presidency of Dr. Bruce Francis, TGSA was
accredited by the Higher Learning Commission and
became a member of the North Central Association of
Colleges and Schools (NCA). The university’s
accreditation was reaffirmed by the Higher Learning
Commission in 2008 and in 2015.

The Graduate School of America initially offered
master’s and doctoral degree programs in Education,
Human Services, and Organization and Management.
Two years after receiving accreditation, TGSA became
Capella University and went on to establish the
schools of Business, Education, Human Services,
Technology, and the Harold Abel School of Psychology.

The undergraduate learning experience was enhanced
by a reorganization of schools in 2004 to form the
School of Undergraduate Studies and the School of
Business and Technology. In 2009, to better meet the
professional needs of its learners in public service
fields, Capella formed the School of Public Service
Leadership. Capella’s Harold Abel School of Social and
Behavioral Sciences was established in 2010.

Programs from the two former schools, the School of
Human Services and the Harold Abel School of
Psychology, moved into that school, which housed the
Department of Counseling and the Department of
Psychology. In 2014, Capella separated its nursing and
health care programs from the remainder of the School
of Public Service Leadership’s portfolio in order to
better serve its learners as they progress toward their
professional goals. In 2015, Capella moved the
Department of Social Work to the School of Public
Service Leadership to better align the social work
programs with the school’s human services, leadership,
public administration, and public service programs and
mission.

In 2013, the Higher Learning Commission approved
two competency-based, direct assessment program
options, called FlexPath, for the BS in Business,
Business Administration specialization and the MBA,

About Capella| 9

General Business Administration specialization. That
same year, both offerings were also approved by the
Department of Education for federal financial aid
eligibility. Since that time, Capella has continued to
expand its FlexPath portfolio. In 2020, Capella
received Higher Learning Commission and
Department of Education approval for the first
doctoral-level FlexPath offering.

In 2018, to better serve the professional needs of
learners in respective programs, the Harold Abel
School of Social and Behavioral Sciences became two
schools, reestablishing the Harold Abel School of
Psychology and creating the School of Counseling and
Human Services. Also in 2018, undergraduate
programs and courses within the School of
Undergraduate Studies were aligned with their
appropriate school creating more integrated schools
that include the full range of degree levels and general
education courses moved to the Division of Arts and
Sciences.

With a goal of building on and continuing previous
improvements in learner outcomes and impacts, in
2020, Capella was reorganized into the following four
schools: the School of Business, Technology, and
Health Care Administration; the School of Nursing and
Health Sciences; the School of Public Service and
Education; and the School of Social and Behavioral
Sciences.

Institutional Accreditation

Capella University is accredited by the Higher
Learning Commission, an institutional accreditation
agency recognized by the U.S. Department of
Education.

Professional Accreditation

Select Capella University programs and specializations
have received professional accreditations.

Affirmative Action
Capella University is an affirmative action employer.
Ownership of University

Capella University is owned by Strategic Education,
Inc.


https://www.hlcommission.org/
https://www.hlcommission.org/
https://www.capella.edu/capella-experience/about/university-accreditation/
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Access to Learning Resources

Capella University recognizes the need to provide
limited access to the online courseroom, Campus, the
Capella University Library, and other Capella
University learning resources to persons other than
Capella learners, alumni, faculty, and staff, as
described below.

Courseroom Access

For regulatory, accreditation, and other purposes, the
courseroom may be accessed and observed by persons
other than Capella learners, faculty, and staff. Access
to the courseroom will be authorized by the chief
academic officer only after the review of such a
request and the determination that access is necessary
and appropriate, does not infringe on the activities of
learners and faculty, and does not threaten the
academic integrity of the courseroom. Although the
courseroom is not open to public access upon demand,
it is not a private or confidential domain; neither
learners nor faculty should assume privacy within the
courseroom.

Library and Campus Access

For regulatory, accreditation, and other purposes,
access to the Campus, Capella University Library, and
other Capella learning resources may be granted to
persons other than Capella learners, alumni, faculty,
and staff. Access to these resources will be authorized
by the chief academic officer only after the review of
such a request and the determination that access is
necessary and appropriate and does not threaten the
integrity of the university.

Background Check Requirements

Learners may be required to pass fingerprint and/or
background checks required by a site or state licensing
office in order to complete site-based learning
requirements (such as practica, internships, or
immersion experiences). Learners are responsible for
understanding and complying with any applicable
background check requirements, including any fees
associated with completing the background check
(approximately $36-$200 depending on state and/or
site requirements). Learners will not be able to
complete Capella’s program if site-based learning
requirements cannot be completed due to a failed
background check. In some cases, a positive
background check may result in remediation and/or
academic sanctions, including administrative removal

from the program. Additionally, fingerprint and/or
background checks are required for most professional
licenses and many professions. Learners are
responsible for understanding how their personal and
criminal background may impact their ability to
complete the degree program, earn a professional
license or secure employment.

Capella's Commitment to Learner Success

Capella University is committed to helping learners
succeed. To that end, the university has developed a
combination of coursework and support services
intended to facilitate a strong start for learners. New
learners can expect the following support:

e The University Orientation Seminar provides all new
learners with the knowledge, skills, and advice they
need to be successful in Capella’s online learning
environment. Learners navigate Capella’s online
courseroom, take a virtual tour of university support
services, and engage in an online discussion with an
orientation facilitator and other new learners.

e Learners begin their program with a first course that
sets the stage for the rest of their studies.

Course Accommodations

Many courses at Capella include required live web
conferencing activities and/or learner audio/video
recordings. Learners who require assistive technology
or alternative communication methods to participate
in these activities should contact Disability Services to
request accommodations.

Degree Offerings
Capella University offers the following degrees:
e Bachelor of Science (BS)
e Bachelor of Science in Nursing (BSN)
e Bachelor of Science in Social Work (BSW)
e Master of Education (MEd)
e Master of Science (MS)
e Master of Science in Nursing (MSN)
e Master of Business Administration (MBA)

e Master of Health Administration (MHA)



e Master of Public Health (MPH)

e Master of Social Work (MSW)

e Education Specialist (EdS)

e Doctor of Philosophy (PhD)

e Doctor of Business Administration (DBA)
e Doctor of Education (EdD)

e Doctor of Health Administration (DHA)
¢ Doctor of Human Services (DHS)

e Doctor of Information Technology (DIT)
e Doctor of Nursing Practice (DNP)

e Doctor of Public Health (DrPH)

e Doctor of Psychology (PsyD)

e Doctor of Social Work (DSW)

Doctoral Candidate Badge
Recognizing Doctoral Learner Achievement

This badge is issued in recognition of the individual’s
completion of advanced graduate study. Learnersin
PhD programs who qualify for this academic badge
have successfully completed their required didactic
courses and comprehensive exam and have moved into
the dissertation phase of their program. For learners in
professional doctorate programs, this recognition
signifies the completion of their required didactic
courses and transition to dissertation or doctoral
capstone.

Eligibility

To be eligible for the electronic Doctoral Candidate
Badge, a learner must currently be admitted to a
doctoral program in any of Capella University’s
graduate schools and registered for doctoral
coursework. Eligible learners must have completed
requirements and coursework as outlined for their
program by their school. This typically includes
completion of core, specialization, and elective courses
and relevant program and residency requirements,
including site-based learning, with a minimum
cumulative grade point average of 3.0 on a 4.0 scale.
Eligible learners will receive an email notification with
instructions for claiming their badge.

About Capella| 11

External Requests

The university maintains a record of external requests
for learners’ education records, except for directory
information, and of the disposition of the requests. The
university may disclose education records to
authorized agencies and appropriate institutions as
specified in the FERPA policy located on Campus.

Learner Complaints

Learners who have complaints that have not otherwise
been resolved through contact with Academic
Advising, Enrollment Services, Financial Aid Support
Team, University Operations Support, or Technical
Support may submit their request to

OACS@capella.edu.
Learner Contact Information

Learners are responsible for keeping their contact
information accurate and current. Learner information
may be updated at any time on Campus or via Learner
Support. The primary form of official communication
from Capella University is through email. Learners are
required to maintain active email addresses. To ensure
receipt of important communications, learners should
make sure that spam filters are set to receive email
from Capella University.

Plagiarism and Content Matching

Capella University uses a source matching tool both
during University admissions processes and in
academic courses. Learners who take courses at
Capella understand and agree that all required
coursework may be submitted for a textual similarity
review. All reviewed coursework will then be included
as source documents in the Capella reference
database for the sole purpose of identifying plagiarism
in future documents.

Residencies

Most doctoral and clinically focused master’s
programs require learners to attend residencies
offered in various locations. Residencies provide
opportunities for learners to become familiar with
Capella University resources, develop or affirm
academic skill sets, acquire clinical skill competencies,
learn research methodologies, and prepare for the
comprehensive examination and dissertation
processes.


https://www.capella.edu/content/dam/capella/PDF/policies/4.01.01.pdf
mailto:oacs@capella.edu
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Through these face-to-face experiences, learners
extend participation in Capella’s learning community
by networking, focusing on academic success
strategies, interacting with peers and faculty, and
developing academic competencies that support
program completion. Capella believes that the sense of
community developed during residencies will endure
throughout the program and become an essential part
of a successful learner experience. Additional details
regarding residency requirements can be found on
Campus.

Right to Change Requirements

Neither the Capella University Catalog, nor any of the
information and requirements contained herein,
constitute a contract or create any contractual
commitments between Capella University and any
student, any prospective student, or any third party.
The information and program requirements contained
in the Capella University Catalog are regularly
updated and are subject to change without notice. All
updates to the catalog will be posted on Capella’s
website.

Social Media and Service Requests

Learner requests for enrollment and registration
changes and other official actions must be
communicated to Capella University via e- mail,
telephone, or designated form. Requests made via
social media platforms are not official and will not be
processed.

Special Topics

Special topics courses may be available to certain
doctoral learners. Special topics courses, in which
learners work one-to-one with a faculty tutor, are
offered quarterly. Additional details and requirements
related to these courses can be found in the University
Policies (p. 28) section of this catalog and on Campus.

State Regulatory Information

State Authorization

Capella University is registered as a private institution
with the Minnesota Office of Higher Education and is
an approved institutional participant in the National
Council for State Authorization Reciprocity
Agreements (NC-SARA).

Capella University is authorized to operate in all SARA
member states (https://www.nc-sara.org/sara-
states), and is registered or authorized to operate in
states not participating in SARA, or as required by
state educational agencies based on Capella's
activities in those states.

California Bureau for Private Postsecondary
Education

P.O. Box 980818 West Sacramento,
CA95798-0818

888.370.7589

www.bppe.ca.gov

Capella University is registered with the Bureau as an
Out of State Institution pursuant to the California
Private Postsecondary Education Act of 2009.

Student Tuition Recovery Fund (STRF) Disclosure

Student Tuition Recovery Fund (STRF) Fees

Florida Commission for Independent Education

Capella University is licensed by the Commission for
Independent Education, Florida Department of
Education. Additional information regarding this
institution may be obtained by contacting the
Commission.

325 West Gaines Street, Suite 1414
Tallahassee, FL 32399-0400

Toll-free telephone number: 888-224-6684

Minnesota Office of Higher Education

Capella University is registered with the Minnesota
Office of Higher Education pursuant to sections
136A.61to 136A.71. Registration is not an
endorsement of the institution. Credits earned at the
institution may not transfer to all other institutions.

Minnesota Office of Higher Education
1450 Energy Park Dr., Suite 350
St. Paul, MN 55108

www.ohe.state.mn.us

651-642-0567


https://campus.capella.edu/web/residencies/home
https://campus.capella.edu/policies-and-administration/university-policies
https://www.nc-sara.org/sara-states
https://www.nc-sara.org/sara-states
https://www.bppe.ca.gov/
https://www.capella.edu/content/dam/capella/PDF/STRF_Disclosure.pdf
https://www.capella.edu/content/dam/capella/PDF/STRF_Fees.pdf
http://www.ohe.state.mn.us/

Woashington State Nursing Care Quality Assurance
Commission (NCQAC)

Capella University is approved by the Washington
State Nursing Care Quality Assurance Commission to
provide practice experiences in the state of
Woashington for DNP and MSN programs. For more
information go to this website link:
https://nursing.wa.gov/

Transcripts

Learners may request transcripts on Campus or by

calling Learner Support at 1.888.CAPELLA (227.3552).

Effective April 1,2022, Capella University learners
can request an official transcript from Capella even if
they have outstanding debts to the University.

Transferability of Capella University Credits or
Program Points

The transferability of Capella quarter credits or
program points to another institution is solely at the
discretion of that institution. It is the learner’s
responsibility to contact that institution to confirm
whether Capella quarter credits or program points will
be accepted.

About Capella| 13
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Computer Requirements

Review these requirements carefully; computer hardware, software, and an Internet connection are the primary
means of participating in courses and thus are significant contributors to academic success. Capella provides learners
with Microsoft 365. Please refer to our Microsoft Tools page on Campus. These requirements are subject to change.
You can use the Computer Check-Up tool to assist with checking your compatibility with Capella.

Internet connection: Capella University’s technical support staff strongly recommends a broadband (Cable or DSL)
Internet connection. Other highspeed and broadband connections will work but will not provide the best performance
of tools and resources used by Capella, such as a Satellite connection or a shared/community internet connection.

Mobile: Refer to the Capella Mobile support page for details on accessing Capella sites from a mobile device, such as
iPhone, Android, and Chromebooks.


https://campus.capella.edu/tutorials/microsoft-tools
https://campus.capella.edu/technical-support/computer-check-up-tool
https://campus.capella.edu/technical-support/capella-mobile

About Capella| 15

MINIMUM RECOMMENDED
Internet Connection
Broadband 512kbps upload and download speed Broadband (Cable or DSL)

Software Requirements*

Word Processing application to save and open
Microsoft Office formats (.docx, .xIsx, .pptx)

Adobe Acrobat Reader to view PDF files Anti-Virus
Software to scan files and emails

Microsoft Office 365 (Word, Excel, PowerPoint) Adobe
Acrobat Reader (Current Release)

Mac Software Requirements™*

Mac Ventura

Mac Monterey

Mac Sonoma

One of the following internet browsers for accessing
and navigating Capella sites:

Chrome

Firefox

Safari

With Current Software Updates
Chrome (Current Release)
Firefox (Current Release)

Apple QuickTime (Current Release)

Windows Software Requirements™*

Windows 11
Windows 10

One of the following internet browsers for accessing
and navigating Capella sites:

Chrome

Firefox

Microsoft Edge

With Current Software Updates
Chrome (Current Release)
Firefox (Current Release)

Windows Media Player (Current Release)

Hardware Requirements***

2 GHz Processor
8GB of Memory (RAM)
30GB of free storage space

3 GHz Processor or higher
8GB or higher of Memory (RAM)
Webcam and Headset

* Specific courses or programs may have additional requirements as noted in the course syllabus.

**Mobile devices can also be used with Capella sites and courses but it is required to have a computer with full
operating system like Windows or Mac to ensure access to all sites, tools, and resources used by Capella and Capella

courses.

*** Capella learners are responsible for arranging the hardware necessary to complete coursework, e.g. for listing to or
recording audio, viewing or recording video, and/or participating in web conferencing (synchronous or asynchronous).

Hardware is not covered by the resource kit fee.
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Information technology courses also require:

e Windows Professional or higher is required for IS functionality

o 30GB of free hard disk space

e Mac users will need VirtualBox setup to run Windows applications
e 8GB or greater of RAM highly recommended

e Backup storage device

Some MBA courses also require Windows
e Mac users will need VirtualBox setup to run Windows applications

Capella recommends that new learners use or purchase a computer with the recommended standards listed above at the
beginning of their program and review these technical standards on a regular basis.

While other browsers and platforms may perform adequately, Capella cannot provide technical support for browsers other
than those listed above. Browsers listed as recommended are Capella’s primary choice for best performance within the Capella
courseroom and other related sites.

Adobe Acrobat is a registered trademark of Adobe Systems Incorporated in the United States and/or other countries. Mac,
QuickTime, iPhone and Safari are registered trademarks of Apple Computer, Inc. Microsoft Office, Media Player, Microsoft
Edge, and Windows are registered trademarks of Microsoft Corporation in the United States and/or other countries. Firefox is a
registered trademark of Mozilla Corporation. Chrome and Chromebooks is a registered trademark of Google.
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Financial Aid

Capella University offers assistance to learners who would like to secure educational funding to help finance their
academic program. Learners can find out more about financial aid by calling 1.888.CAPELLA (227.3552) or on Campus
at Financial Aid and Finances FAQs.

Course Repeat Policy
Undergraduate and Graduate Learners

For learners in programs in the GuidedPath format, financial aid may be used to cover the cost of the first repeat of a
course for which the learner received either a passing or failing grade. Learners approved to repeat a course beyond
this may not use financial aid to cover the cost of the additional course repeats. This rule does not impact graduate
learners in the comprehensive examination or dissertation courses. Repeat course credits ineligible for financial aid
are not included in course load calculations for financial aid purposes.

For FlexPath learners, financial aid may be used to cover the cost of the first repeat of a course a learner has failed.
Financial aid is not available to cover the cost of repeated courses for which the learner received a passing evaluation.

Financial Aid Satisfactory Academic Progress

Federal and state laws require learners to maintain satisfactory academic progress during their period of enrollment
to remain eligible for financial aid. In compliance with federal and state regulations, Capella University has established
policies for all learners regarding financial aid satisfactory academic progress, financial aid warning, financial aid
probation, and the financial aid appeals process. See University Policy 3.01.05 Financial Aid Satisfactory Academic
Progress for more information.

FlexPath Option and Course Progression Requirements

Financial aid recipients enrolled in a program with the FlexPath learning format must meet progression requirements
to continue to receive financial aid disbursements. There are two models within the FlexPath format that impact the
financial aid progression requirements.

FlexPath Model A:

All learners who started their program before Oct. 1, 2022, are in FlexPath Model A. The minimum progression
requirements to maintain eligibility are as follows:

PROGRAM LEVEL | MINIMUM PROGRAM 24-WEEK PROGRAM 48-WEEK PROGRAM

POINT ENTROLLMENT POINT ENROLLMENT POINT REQUIREMENT
Graduate Learners | 1.5 program points 4.5 program points 9 program points
Undergraduate 3 program points 9 program points 18 program points
Learners

Progression is evaluated at weeks 24 and 48 of the learner’s academic year. If progression is not met, the payment
period end date may be extended, disbursements may be delayed, and there may be a loss of financial aid eligibility.
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FlexPath Model B:
All learners who started a new program or changed their program after Oct. 1, 2022, are in FlexPath Model B.

The minimum progression requirements for each 12-week billing session/term to maintain eligibility are as follows:

PROGRAM LEVEL MINIMUM PROGRESSION REQUIREMENTS
Graduate Learners 1.125 program points
PROGRAM LEVEL MINIMUM PROGRESSION REQUIREMENTS
Half-time Enroliment Level Full-time Enrollment Level
Undergraduate Learners 2.25 program points 4.5 program points

Enrollment Level:

All learners will start their program at a half-time enrollment level for financial aid purposes and be packaged based on
their half-time Pell grant eligibility. To change to a full-time financial aid enrollment level a learner must first
demonstrate success at maintaining the full-time program point requirements of 4.5 points per billing session.

Refund Procedure for Financial Aid Recipients

Learners receiving financial aid should contact the Financial Aid Support Team before canceling course registration
and requesting a refund. They may be required to pay back all or part of the financial aid award prior to receiving any
tuition refund from Capella University.

Return of Title IV Policy

Financial aid recipients who completely withdraw from their program or drop all of their courses prior to the 60
percent point of a term are subject to the Federal Return of Title IV Funds policy regulations for any federal aid not
earned. Details of actual refund calculations are available upon request from the Financial Aid Support Team. Financial
aid funds will be returned to the appropriate agency.

Undergraduate learners will have funds returned in the order of:
1. Unsubsidized Direct Loans

2. Subsidized Direct Loans

3. Parent PLUS Loans

4. Federal Pell Grants

5. Federal Supplemental Educational Opportunity Grants (FSEOG)

Graduate learners will have funds returned in the order of:
1. Unsubsidized Direct Loans
2. Graduate PLUS Loans

Financial aid eligibility is in direct correlation with course participation. If learners withdraw from Capella and have
received financial aid, specific procedures will be followed, which can be found in the Return of Title IV Funds
Procedure located on Campus.

Scholarships

Capella University offers scholarships to new learners, currently enrolled learners and alumni. Eligibility rules apply.
Connect with us for details or visit Capella Scholarships or Campus for more information. External scholarship search
engines are available on Campus. Scholarships found using these search engines are not sponsored by Capella.
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Governance

Capella University
University Administration

The Board of Trustees and the administrators of
Capella University are committed to excellence in all
aspects of the institution. Along with an enthusiasm for
working with adult learners, Capella’s leaders bring
many years of experience to designing and delivering
higher education programs.

Constance St. Germain, EdD, JD
President
Interim Provost

Jennifer Straub, PhD
Assistant Provost
Vice President, Academic Affairs

Charlyn Hilliman, PhD, MPA
Chief Diversity Officer
Vice President

Lisa Kreeger, PhD, RN
Dean
School of Nursing and Health Sciences

Constance Hall, EAD, RN
Associate Dean
School of Nursing and Health Sciences

Josh Stanley, EAD
Dean
School of Social and Behavioral Sciences

Jody Neuman-Aamlie, PhD, LP
Assistant Dean
School of Social and Behavioral Sciences

Irene Nicolet PhD, NCSP, LSSP
Assistant Dean
School of Social and Behavioral Sciences

Cheryl Boncuore, PhD

Interim Dean

School of Business, Technology, and Health Care
Administration

Melissa Mclntyre-Brandly, PhD
Associate Dean
School of Public Service and Education
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Curtis Brant, PhD

Dean

Research and Scholarship
Accreditation Liaison Officer

Sara Drake, PhD
Assistant Dean, Office of Undergraduate Studies

Seth Lockner
VP, HR Consulting

Todd Sorensen, JD
General Counsel

Mike Wickard, MBA, CPA
VP, Finance

Jessica Hunter
Senior Director
Events and Community Activation

Kelly Brooks, MPA
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Nicole Franklin, PhD
Director
Center for Work-Integrated Learning and Services

Tom Sonnek, MFA
Senior Director
Academic Operations

Barbara Butts Williams, PhD

Executive Dean

Social Responsibility & Community Engagement
Dean Emerita

School of Business and Technology

Capella University Board of Trustees

The Board of Trustees provides oversight and
guidance regarding Capella University’s policies and
programs.

Richard Senese, PhD, LP (Board Chair)
Mark Brown, MBA

Adrian Butler, DM

Walter Chesley, JD

Selina Matis, PhD

Dawn Mueller, PhD



20| Capella University - University Catalogs January 2024 University Catalog with April Addendum

Diana Rodriguez, MBA
Linda Singh, PhD
Dwaun Warmack, EdD

Strategic Education Inc.

Executive Management

Robert S. Silberman
Executive Chairman

Karl McDonnell
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Lizette B. Herraiz, Esq.
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Christa Hokenson
Chief Diversity Officer
Chief Human Resources Officer

Andrew Watt
President, U.S. Higher Education

Strategic Education Inc. Board of Directors
Robert S. Silberman (Executive Chairman)
Charlotte F. Beason, EdD

Rita D. Brogley
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Michael A, McRobbie, PhD

William Slocum

Michael J. Thawley
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Learner Services

For day-to-day needs, Capella’s learner support
services are available online through Campus, via email,
and through tollfree calls within the United States.

e Campus—Campus allows learners to access
Capella’s services in one convenient place.
Learners can register for courses, apply for
financial assistance, view an unofficial transcript,
and access a variety of other convenient
resources. For questions or concerns regarding
enrollment and registration, courses, access,
financial aid, billing, or technical problems that
are not answered on Campus, learner support
associates are available to assist learners at
1.888.CAPELLA (227.3552) or Info@capella.edu.

e Academic coaches—Academic coaches help
learners make a successful transition into their
program and serve as an ongoing source of
support throughout their education. Advisors
communicate with learners on an ongoing basis,
providing academic and personal strategies and
support, clarifying university procedures, tracking
and discussing academic progress, and providing
information about any changes that may affect
learners.

e Academic Records—Learner Services and
Operations maintains confidential, accurate
academic records of learners as they progress
through their program. Learners may request
official transcripts and view and print their
unofficial transcripts any time on Campus.

Effective April 1,2022, Capella University learners
can request an official transcript from Capella even if
they have outstanding debts to the University.

Learners must submit a written request for release of
their academic record to a third party. Unless
otherwise specified, academic record information
released to a third-party requestor includes any
documents collected or created during the application
process; documents or information related to
academic program, including transcripts, test scores,
grades, university advising records, financial aid
information, and changes to enrollment status; and any
official correspondence to or from a learner pertaining
to his or her academic progress, advising, financial
status, learning disability records, physical disability
records, academic dishonesty records, and disciplinary
and learner conduct records.
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e Academic Success Resources—Capella’s

academic success resources help learners
maximize their personal and professional
potential by offering engaging opportunities
through a variety of delivery modes, including
math, computer, and general study skills modules;
free academic tutoring; motivation and time
management strategies; effective online learning
and degree planning tools; and additional
academic skills resources on topics such as critical
thinking and reading, scholarly writing, and
academic honesty. Learners can access these
resources any time on Campus.

Alumni Association—Alumni benefit from
networking opportunities, professional and
career services, alumni grants, selected use of
library resources, alumni newsletters and
communications, and other opportunities to stay
involved as a graduate of Capella University.
More information on the Capella University
Alumni Association can be found on Campus.

Career Center—Career Center services are
designed to help learners successfully navigate
the career planning and development process as
they pursue and complete their degree. Although
the Career Center does not guarantee
employment upon degree completion or provide
placement services, it provides career counseling,
job search advising, and career management
support to all Capella learners and alumni. Career
Center staff interacts with learners via email and
telephone to assist with career-related activities
such as resume, CV, and cover letter
development; interview preparation; effective job
search strategy; and career advancement efforts.
Career Center resources are helpful to learnersin
gathering occupational information and trends,
accessing job postings, and viewing sample job
search documents. For more information about
these resources and services, visit the Career
Center on Campus, and use the “Contact a Career
Coach” email feature to connect with a counselor.

Disability Services—Capella University
recognizes its obligations to accommodate the
needs of learners with disabilities under the ADA
Amendments Act of 2008, the Americans with
Disabilities Act (ADA) of 1990, and the
Rehabilitation Act of 1973. Capella is committed
to providing reasonable accommodations to
qualified learners with disabilities in university
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programs and activities. Additionally, many
courses at Capellainclude required live web
conferencing activities and/or learner audio/
video recordings. Learners who require assistive
technology or alternative communication
methods to participate in these activities should
contact Disability Services to request
accommodations. For more information, visit
Disability Services on Campus or email
DisabilityServices@capella.edu.

Enrollment Services—Capella University’s
Enrollment Services team assists prospective
learners from the point of initial inquiry through
the application, admission, and enrollment
phases. Call 1.888.CAPELLA (227.3552) for
assistance.

Faculty and Mentors—Learners work with
faculty and mentors who assist them during
important phases of their program. Faculty and
mentor biographies by school can be found on
Campus.

Financial Aid—Financial Aid advisors help
learners explore the options available for
financing their education. Capella’s online
financial aid resources provide learners with
information about federal loans, federal grants,
and special aid programs. For more information
visit Financial Aid on Campus; call the Financial
Aid Support Team at 1.888.CAPELLA (227.3552);
or email FAST@capella.edu. Learners can

email ClientSuccess@capella.edu for information

regarding employer tuition reimbursement.

Institutional Review Board (IRB) and the
Compliance Office—Capella University is
dedicated to safeguarding human research
participants and promoting excellence in research
through its commitment to ethical principles for
the responsible conduct of research. Ensuring the
highest standards of ethical conduct in research
and the protection of the rights and welfare of
human research participants is a shared
responsibility between the Capella University
research community and the IRB. The IRB and
Compliance Office promotes compliance with
applicable local, state, and federal regulations and
fosters ethical research through education, IRB
review, quality assurance and improvement
initiatives, and compliance monitoring. For more

information, email IRB@capella.edu.
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e Learner Accounts—The Learner Accounts team is

responsible for ensuring accurate, timely billing of
learner accounts for tuition and fees, employer
reimbursement, and financial aid disbursements.
For questions about statements or billing, call
Learner Support at 1.888.CAPELLA (227.3552) or
email FAST@capella.edu.

Library—Capella provides a full range of
academic library resources and services in an
online environment. The Capella University
Library website, accessible on Campus, provides
access to thousands of full-text articles, citations,
abstracts, technical reports, and electronic books
(e-books). Learners may also request books,
copies of articles, and other resources from
university libraries nationwide. In addition,
Capella reference librarians are available to assist
learners and faculty with research questions, help
learners use library databases effectively, and
teach learners to successfully navigate the library
website. Learners may contact a reference
librarian by calling 1.888.375.8221 or emailing
Librarian@capella.edu.

Military Support—Military Support services are
available to Capella learners who are affiliated
with the armed forces. Military Support team
members assist learners who are experiencing an
interruption in their program due to military
obligations with military leave of absence
requests and answer questions about military and
veterans’ benefits. For more information about
the resources and support available to
servicemembers, veterans, and their families, visit
Military Support on Campus. Additionally,
existing learners may contact Military Support
directly at 1.888.227.9885. Other interested
parties may contact Military Support at
1.888.227.2706.

New Learner Experience Team—Capella
University’s New Learner Experience team
provides support to new learners in adjusting to
the Capella learning community and their degree
program through the facilitation of the University
Orientation Seminar. Learners may contact the
New Learner Experience team by calling Learner
Support at 1.888. CAPELLA (227.3552) or by
visiting Campus.

Online Writing Center—To help learners improve
their written communication skills, Capella offers
avariety of writing resources, including writing
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courses, online tutoring, writing self-assessment
tools, and writing guidelines and references. The
Online Writing Center, accessible on Campus,
also offers face-to-face writing instruction at
residencies in school- and writing-focused
sessions.
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Military Education Benefits

Military and Veteran Education and Employment
Benefits

Capella University is approved by the Minnesota State
Approving Agency to grant veterans education
benefits. Learners may determine their eligibility for
veterans benefits by visiting www.gibill.va.gov or
contacting the Department of Veterans Affairs (VA) at
1.888.442.4551. Learners can find more information
about veterans’ education benefits on the Military
Support page on Campus.

Capella honors the following military and veterans’
education benefits:

e Post-9/11 Gl Bill® (Chapter 33)

e Montgomery Gl Bill (Chapter 30 and Chapter
1606)

e Survivors and Dependents Educational
Assistance (DEA) (Chapter 35)

e Tuition Assistance and Top-Up
e Minnesota Gl Bill
e Edith Nourse Rodger Stem Scholarship

Capella also honors the following military and
veterans’ employment benefit:

e Veteran Readiness and Employment (Chapter 31)

In compliance with 38 USC § 3679(e)(1)(B), Capella
will not impose any penalty, including the assessment
of late fees, the denial of access to classes, or other
institutional facilities, or the individual to borrow
additional funds as a result of the individual’s inability
to meet their financial obligations to the institution
due to the delayed disbursement of funds from the VA
under chapter 31 (Veteran Readiness and
Employment) or 33 (Post 9/11 Gl Bill® benefits).

Yellow Ribbon Program

In partnership with the Department of Veterans
Affairs (VA), Capella University is a part of the Yellow
Ribbon Program, a provision of the Post-9/11 Gl Bill.
Learners can find more information on the Yellow
Ribbon Program on the Military Support page on
Campus.

Capella Service Grant

Because only veterans are eligible for the Yellow
Ribbon Program, Capella offers a grant program for
active duty servicemembers (and their dependents)
who are eligible for the Post-9/11 GI Bill at the 100
percent level. If tuition and fees exceed the Post-9/11
Gl Bill's annual benefit limit, the Capella Service Grant
will cover the unmet cost. Learners can find more
information about this program on the Military
Support page on Campus.

Tuition Assistance (TA)

Capella University accepts Tuition Assistance (TA)
vouchers from each branch of the United States
military, as well as the National Guard, Reserve, and
Department of Defense (DoD). Capellais also a
partner institution with ArmylgnitEd. Capella
University has signed the Department of Defense
Memorandum of Understanding, which took effect in
September 2014. Capella University has submitted its
intent to comply with executive order 13607,
Principles of Excellence. To learn more about any
military or veteran benefits, please visit the Military
Support page on Campus.

GI Bill® is a registered trademark of the U.S. Department
of Veterans Affairs (VA). More information about
education benefits offered by VA is available at the official
U.S. government Web site at
http://www.benefits.va.gov/gibill.
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Offering Information

Bachelor's/Master's Options

Capella University offers a bachelor’s/master’s option
that allows learners to complete master’s-level
coursework while they are enrolled in an
undergraduate degree program.

Accelerated Master’s Pathway Options

Accelerated master’s pathway (AMP) options are
designated undergraduate offerings that incorporate
specific master’s-level courses into a learner’s
undergraduate core or specialization requirements.

Learners may apply and be admitted to AMP-
designated undergraduate programs upon initial entry
to Capella University, or they may elect to later change
into an AMP option through the change of program
process. To qualify for an accelerated master’s
pathway option, learners must submit transcripts from
all previous higher education institutions, have
received a minimum 2.8 cumulative grade point
average (GPA) on all previous college coursework, and
have no fewer than 24 total eligible transfer credits.
Learners who apply to change into an AMP option
after initial admission to the university must have a
minimum 2.8 cumulative GPA at Capella and at least
24 completed college credits.

Once enrolled in a GuidedPath accelerated master’s
pathway option, learners must maintain an overall
cumulative GPA of 2.8 and receive no more than one
grade of “C” in any master’s-level course to remain
enrolled in the AMP option. Learners falling below this
threshold will be automatically changed into the
associated non-AMP GuidedPath undergraduate
offering.

Once enrolled in a FlexPath accelerated master’s
pathway option, learners are expected to earn a
minimum "proficient" evaluation on all master's-level
competencies and all competencies in their program.
Learners who receive "basic" evaluations on one or
more competencies in more than one course will
automatically be changed into the associated non-
AMP FlexPath undergraduate offering.

Once learners have successfully completed the
requirements for their bachelor’s degree program and
their degree has been awarded, they may apply to the
master’s degree program that corresponds to their
chosen accelerated master’s pathway option. Learners
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are encouraged to enroll in their master’s degree
program within one year of graduating from their
bachelor’s degree program to ensure all master’s-level
courses are relevant and applicable to the graduate
program’s degree requirements.

Honors Pathway

The honors pathway is an option available to high-
performing GuidedPath learners in undergraduate
degree programs.

The honors pathway is incorporated into the learner's
undergraduate degree program and consists of 15
quarter credits of interdisciplinary honors general
education courses aligned to the following three
general education distribution areas: communication,
humanities, and social science. In addition to
completing these courses, learners connect outside of
the courseroom in Capella Connect and have access to
other benefits available only to honors learners.

To qualify for the honors pathway, learners must have
completed a minimum of 39 quarter credits, including
at least 15 quarter credits of Capella University credit
with a minimum 3.5 cumulative Capella grade point
average (GPA). Applicants must also meet the
minimum requirements for their degree program.

Once enrolled in the honors pathway, learners must
maintain an overall cumulative GPA of 3.5 to remain in
the honors pathway and receive the honors pathway
designation with their conferred degree. Learners who
fall below this threshold will have two quarters of
active registration to improve their GPA to 3.5 or the
learner will be removed from the honors pathway.

Learners enrolled in the honors pathway must earn a
grade of “B" or better in the honors courses (PHI-
H2005, SOC-H3005, and COM-H4005). Learners who
do not attain at least a “B" after one allowable retake
will be removed from the honors pathway. Learners
who do not re-take the course within two quarters of
active registration will be removed from the pathway.
Learners who have been removed from the honors
pathway may not return to or graduate from the
honors pathway.

Upon degree conferral, the honors pathway is noted
on the transcript and diploma for those who have
successfully completed the requirements for their
bachelor's degree and the honors pathway.
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Certificate Programs

Undergraduate Certificate Programs
Undergraduate certificate programs provide learners
with the opportunity to pursue new knowledge and
skills through completion of a concentrated
undergraduate-level programs of study.

Graduate Certificate Programs

Graduate certificate programs provide learners with
the opportunity to pursue new knowledge and skills
through completion of a concentrated graduate-level
programs of study.

Learning Delivery Models

Capella University offers two delivery models for
completing degree and certificate programs: the
original GuidedPath, which is structured in credit
hours and in which learners earn grades; and the
innovative FlexPath, which is a self-paced, non-credit
bearing, direct assessment delivery model for earning
the same degree or certificate. Both models are
delivered online, and, in both, learning is measured
through the demonstration of competencies.

GuidedPath

GuidedPath allows learners to earn a Capella degree
or certificate by demonstrating competencies through
structured weekly assignments and interactions with
faculty and peers in the online courseroom. Faculty
offer substantive feedback on and assign grades to
learners’ coursework. Courses are offered in a
traditional quarter-based academic calendar. The
degree or certificate is awarded upon completion of
the learner’s program requirements. All Capella
programs and certificates are offered in the
GuidedPath delivery model, unless otherwise noted.

FlexPath

FlexPath allows learners to earn a Capella degree or
certificate through the demonstration of
competencies on assessments completed at one’s own
pace. Learners prepare for assessments through self-
designed study, which may include work experience
and resources recommended by faculty and tutors.
Faculty provide substantive feedback on and evaluate
learners’ assessments in terms of the level of
competency demonstration, rather than assigning
grades. FlexPath has a flat-rate tuition for a
subscription period of 12 weeks, during which learners
may be registered for two courses concurrently;

learners may complete courses at their own pace. The
degree or certificate is awarded upon completion of
the program requirements. FlexPath is available for
select offerings.

Multiple Specializations

Multiple specializations are designed to provide
learners with knowledge in more than one course of
study within an eligible degree program. They lead to
the award of a single degree with two or more
specializations. Learners enrolled in an eligible degree
program may request to be enrolled in additional
eligible specializations at any point during their
program. The degree and its specializations are
awarded simultaneously upon completion of the
program requirements for each specialization.

Professional Licensure and Certification

Capella University offers programs leading to
advanced degrees in several disciplines for which
professional practice requires licensure or certification
by state, local, or professional boards. Licensing and
certification standards vary. Capella University makes
no representation, warranty, or guarantee that
successful completion of degree or certificate
programs will permit the learner to obtain licensure or
certification. Learners who enroll in a Capella
University program in a discipline for which
professional practice requires a license or certification
are solely responsible for understanding and
complying with state, local, or professional licensure
and certification requirements. Learners are also
responsible for taking the steps necessary to satisfy
those requirements. Capella University requires all
learners in licensure programs to review the
professional licensure disclosure information for the
state in which they intend to seek a license. Learners in
licensure programs must also submit a licensure
responsibilities and acknowledgement form in which
they acknowledge their responsibility to understand
and comply with licensing and certification laws and
regulations. Additional information on professional
licensure and certification requirements can be found
on Capella's website.

Concentrations

Concentrations are designed to provide learners with
deeper knowledge in a specific subject area. They
include a specific set of courses in a narrowly defined
field of study that is taken either to fulfill a degree
program requirement or add to a degree program


https://www.capella.edu/state-licensure/

requirement. Learners enrolled in an eligible degree
program that does not include a concentration as part
of its requirements may request to be enrolled in
eligible concentrations at any point during their
program. The degree and concentration are awarded
simultaneously upon completion of the program and
concentration requirements.

Learners who do not complete all program
requirements within credit minimums will be required
to accrue such additional credits as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.
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University Policy

Capella University policies apply to all Capella learners. Since some policies may be updated after publication,
learners, faculty, and staff should refer to Campus for current policies and procedures. Learners are responsible
for understanding and following the most current version of all Capella University policies.

Governance

Policy

1.01.01 Mission Statement and Educational
Philosophy

1.01.02 University Governance

1.01.04 Development and Compliance
1.01.05 Policy Exceptions

1.01.08 Course Numbering

1.01.09 Diversity, Equity, and Inclusion
1.01.10 Academic Freedom

Academic Administration

Admissions

2.01.01 Admission
2.01.02 Maximum Time to Degree Completion

Enrollment and Registration

2.02.01 Academic Year

2.02.02 Course Registration

2.02.03 Concurrent Program Enrollments
2.02.07 Changing Academic Program
2.02.08 Leave of Absence

2.02.10 Separation from the University
2.02.11 Background Checks

2.02.12 Military Leave

Academic Affairs

Academic Standards

3.01.01 Academic Integrity and Honesty

3.01.03 Academic Recognition

3.01.04 Academic Standing

3.01.05 Financial Aid Satisfactory Academic Progress

3.01.08 Academic Degree and Certificate
Requirements

3.01.09 Degree and Certificate Conferral
3.01.10 Advanced Doctoral Learners

Curriculum

3.02.01 Program and Course Development
3.02.05 Non-credit Continuing Education Offerings
3.02.06 Academic Quality and Effectiveness

Research

3.03.01 Human Research Protections
3.03.02 Publication of Dissertations
3.03.03 Use of Confidential Information
3.03.04 Intellectual Property, Curriculum
3.03.05 Conflict of Interest in Research
3.03.06 Research Misconduct

Assessment, Credits, Grading

3.04.01 Academic Readiness

3.04.04 Application of Capella Credits

3.04.05 Attendance at Residencies

3.04.06 Access to Learning Resources

3.04.07 Grading

3.04.08 Incomplete Grades

3.04.09 Appealing a Grade

3.04.11 Transfer Credit and Credit for Prior Learning

Learner Affairs

Records and Documents

4.01.01 FERPA and Learner Directory Information
4.01.02 Retention of Learner Records and Work
Products
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University Policy 1.01.01 Mission Statement and Educational
Philosophy

Policy Revision Approval Date: May 12, 2016
Policy Revision Effective Date: June 1, 2016
Procedure Approval Date: May 12, 2016
Procedure Effective Date: June 1, 2016

POLICY STATEMENT

Mission Statement

The mission of Capella University is to extend access to high-quality bachelor’s, master’s, specialist,
doctoral, and certificate programs for adults who seek to maximize their personal and professional
potential. This mission is fulfilled through innovative programs that are responsive to the needs of adult
learners and involve active, engaging, challenging, and relevant learning experiences offered in a variety
of delivery modes.

Educational Philosophy

At Capella University, we believe education transforms people’s lives and society—immediately and
permanently. The innovative, intentionally designed competency-based education we offer enables adult
learners to meet challenges in their careers, lead and make new contributions in their disciplines, and
reach their professional and personal goals. Our educational pathways respect existing expertise and allow
learners to focus on what is essential as they gain new competencies and expand on those they already
have. The credentials they earn are signs of the professional relevancy, quality, and immediate
applicability of their educational experience at Capella University and help to create new opportunities in
the future. As partners in their education, we proudly serve the lifelong learning ambitions that allow our
learners, alumni, their many communities, and our broader society to thrive.

RATIONALE
Capella University’s mission statement and educational philosophy describe the organization’s purpose,
provide a philosophical framework for its activities, and inform its values and program offerings.

DEFINITIONS
None

PROCEDURES
None

POLICY OWNERS
Academic Owner: President
Operations Owner: Provost

RELATED DOCUMENTS
None
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REVISION HISTORY

Original Policy Approval Date: July 27, 2002

Revision Dates: 3-13-07; 5-12-16

Administrative edits as result of ongoing review: 2-12-10; 4-17-12; 9-16-21; 8-31-22
Formerly university policy 1.01 Mission Statement
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University Policy 2.01.01 Admission

Policy Approval Date: May 15, 2023
Policy Effective Date: July 1, 2023
Procedure Approval Date: June 26, 2023
Procedure Effective Date: July 1, 2023

POLICY STATEMENT

Capella University was founded with a commitment to extend access to high-quality higher education and
is dedicated to the success of its learners. As a part of the admission process, the university seeks to assess
an applicant’s potential to succeed in its online environment. Applicants must meet the program-specific
admission requirements outlined in the accompanying table to be offered admission to Capella University.
All applicants are also expected to read, speak, and write fluently in English. Although particular
emphasis is placed on the applicant’s academic history, non-academic factors may also be considered
when evaluating an application for admission. Therefore, additional information and/or application
materials may be requested and considered on an individual basis. Exceptions to admission requirements
may be granted by the school dean or designee.

Learners are responsible for fulfilling the program requirements specified in the catalog in effect at the
time they are enrolled.

Learners seeking to take an individual course at Capella may be admitted to the university as non-degree-
seeking learners. Some courses may not be available to non-degree-seeking learners. Non-degree-seeking

learners registered for a Capella course are subject to all applicable university rules and policies.

University Minimum Admission Requirements for Programs and Courses in GuidedPath

Capella Minimum Level of Education Minimum Programs with Additional
Academic Completed; Postsecondary Degree- Requirements
Offering Education from an Institution Conferred

Accredited by an Agency Grade Point

Currently Recognized by the U.S. | Average (on

Department of Education or a 4.0 scale)

from an Internationally
Recognized Institution

Non-Degree Bachelor’s-level course: high None Counselor Education courses*
school diploma or equivalent
Master’s-level course: bachelor’s
degree

Doctoral-level course: master’s
degree

BS High school diploma or equivalent | None All undergraduate degree programs*

BSW
All Accelerated Master’s Pathway

options*




RN-to-BSN

High school diploma or equivalent,
and

A diploma or associate’s degree in
nursing

None

2.0
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School of Nursing and Health
Sciences’ RN-to-BSN degree
program*

Graduate
Certificate

Bachelor’s degree

23

School of Nursing and Health
Sciences’ Care Coordination, Nursing
Informatics, and Nursing Leadership
graduate certificates™

School of Social and Behavioral
Sciences’ Play Therapy graduate
certificate*

MS
MBA
MEd
MHA
MSW

Bachelor’s degree

23

School of Public Service and
Education’s MS Leadership in
Educational Administration
specialization™®

School of Public Service and
Education’s MS Early Childhood
Education and Reading and Literacy
Specializations*

School of Social and Behavioral
Sciences’ MS in Clinical Mental
Health Counseling, MS in Marriage
and Family Therapy, MS in School
Counseling, and MS in School
Psychology degree programs and MS
Clinical Counseling specialization*®

MPH

Bachelor’s degree

2.5

MSW—
Advanced
Standing

Bachelor’s degree

3.0

School of Public Service and
Education’s MSW—Advanced
Standing degree program*

MSN

Bachelor’s degree

2.8

School of Nursing and Health
Sciences’ MSN degree program™

RN-to-MSN

135 Undergraduate credits

2.8

School of Nursing and Health
Sciences’ RN-to-MSN degree
program*

Post-Master’s
Certificate

Master’s degree

3.0

School of Nursing and Health
Sciences’ Adult-Gerontology Primary
Care Nurse Practitioner and Family
Nurse Practitioner post-master’s
certificates*

EdS

Master’s degree

3.0

School of Social and Behavioral
Sciences’ EdS in School Psychology*
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PhD
DBA
DIT
EdD
DHA
DNP
DrPH
DSW
DHS
PsyD

Master’s degree (related master’s
degree preferred)

3.0

School of Public Service and
Education’s PhD Leadership in
Educational Administration, and
Nursing Education specializations™

School of Nursing and Health
Sciences’ DNP degree program

School of Nursing and Health
Sciences’ DrPH degree program*

School of Public Service and
Education’s DSW degree program*

School of Social and Behavioral
Sciences’ PhD in Counselor
Education and Supervision degree
program*

School of Social and Behavioral
Sciences’ PhD in Behavior Analysis
degree program*

School of Social and Behavioral
Sciences’ PsyD in

Clinical Psychology and PsyD in
School Psychology degree programs*

* Select degree programs have higher GPA and/or additional admission requirements. Refer to procedures section VI of this

policy and Capella’s University Catalog for more information.

University Minimum Admission Requirements for Programs in FlexPath

Capella
Academic
Offering

Minimum Level of Education
Completed; Postsecondary
Education from an Institution
Accredited by an Agency
Currently Recognized by the
U.S. Department of Education
or from an Internationally
Recognized Institution

Recommended
Grade Point
Average* (on a
4.0 scale)

Programs with Additional
Requirements

BS, FlexPath
option

High school diploma or
equivalent, and at least 45 applied
transfer college credits

OR

2.8

High school diploma or
equivalent, and at least 100
applied transfer college creditsT

Not Applicable

BSN,
FlexPath
option

High school diploma or
equivalent, at least 45 applied
transfer college credits, and a
diploma or associate’s degree in

2.8

School of Nursing and Health
Sciences’ FlexPath option in the
RN-to-BSN degree program*
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nursing
OR

High school diploma or
equivalent, at least 100 applied
transfer college credits, and a
diploma or associate’s degree in
nursingt

Not applicable

MS, FlexPath
option;
MBA,
FlexPath
option;
MHA,
FlexPath
option
MEd,
FlexPath
option;
MSN,
FlexPath
option

Bachelor’s degree

2.8

School of Business, Technology,
and Health Care Administration’s
FlexPath options in the MBA degree
program*

School of Nursing and Health
Sciences’ FlexPath options in the
MSN degree program*

DBA,
FlexPath
option
DNP,
FlexPath
option
DHS,
FlexPath
option
EdD,
FlexPath
option

Master’s degree (related master’s
degree preferred)

3.0

School of Nursing and Health
Sciences’ FlexPath option in the
DNP degree program*

Admission to programs in the FlexPath format is evaluated using a holistic review of an applicant’s academic history as well as
any applicable industry credentials. Lower GPA may be considered with additional documentation.
* Select degree programs have higher GPA and/or additional admission requirements. Refer to procedures section VII of this

policy and Capella’s University Catalog for more information.

T No more than 50 applied quarter credits of American Council of Education recommended credits may be considered for
admission requirements.

International and English as a Second Language Applicants
International applicants must have attended an internationally recognized institution. All applicants are
expected to understand, read, speak, and write fluently in English.
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Equal Opportunity and Nondiscrimination

Capella University prohibits discriminatory practices and pledges to seek out and minimize all forms of
discrimination in all of its activities and programs. The university supports federal and state legislation
prohibiting discrimination against any person based on race, color, creed, religion, sex, national origin,
age, marital status, disability, sexual orientation, or status with regard to public assistance. Further, it is
the university’s policy to assure equal opportunity to all persons with disabilities, disabled veterans, and
veterans of the Vietnam era. The university complies with Title IX of the Education Amendments of
1972, Titles VI and VII of the Civil Rights Act of 1964 and regulations, Section 504 of the Rehabilitation
Act of 1973, the Americans with Disabilities Act of 1990, and the ADA Amendments Act of 2008.

RATIONALE
The purpose of this policy is to ensure that Capella University upholds quality standards for admission
while extending access to high-quality higher education.

DEFINITIONS

Program Start Date

Program start date reflects the official start date of a learner’s academic program and is assigned when a
learner first registers for at least one course that is part of a degree or certificate program if they remain
registered through course census date (12th calendar day of a course).

PROCEDURES
I. Application Materials for All Applicants

A. Applicants must complete the admission application and submit all required program-specific
documentation as detailed in the Admission Components table.

B. Any application materials submitted become the property of Capella University. Original
materials will not be forwarded to other institutions or agencies nor will they be returned to the
applicant or learner, regardless of the submitting party. Copies may be issued to learner upon
request.

C. Truth in Information
If unexplained discrepancies appear between statements or documents provided to Capella
University as a part of admission materials and information otherwise obtained, applicants may be
rejected for admission, admission may be revoked, or learners may be dismissed.

II. All International and Second-Language Applicants
A. Transcript Evaluation

1. Applicants must have any international college or university transcripts evaluated and
reviewed for eligibility for admission.

2. Applicants may elect to have their transcripts evaluated by an approved organization and sent
to Capella or may choose to have Capella arrange a third-party evaluation for an additional,
nonrefundable fee. Capella-facilitated evaluations are for the sole purpose of Capella
admission review and may not be accepted by other academic institutions.

3. Transcript evaluation is not a guarantee of admission.

B. English Proficiency

1. Applicants whose language of instruction is not English are required to take one of the

following English proficiency tests and achieve the listed minimum score.
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a. Duolingo English Test with a minimum acceptable overall score of 105, including a
minimum acceptable score of 105 in both the Literacy and Production subcomponents.
b. Test of English as a Foreign Language (TOEFL) with a minimum acceptable overall score
of 79 for the iBT test, or a minimum overall score of 8 for the TOEFL Essentials.
c. International English Language Testing System (IELTS) with a minimum acceptable score
of 6.5.
d. Michigan English Test (MET) with a minimum acceptable overall score of 53.
2. Applicants who have earned a postsecondary degree from a U.S.-accredited university are not
required to take an English proficiency test.
Student Visas
Capella is an online university and does not issue [-20 forms (U.S. Department of Homeland
Security Certificates of Eligibility for student visas). Capella cannot fulfill requests for student
visas. Obtaining any necessary immigration authorizations for residencies, site-based learning,
and any other non-online university events and activities is the sole responsibility of the learner.
Capella University complies with US Federal Office of Foreign Assets Control (OFAC)
sanctions. International sanctions regarding the import of services may affect admission decisions
for applicants in some countries.

III. Evaluation Process for All Applicants
The submitted information, in addition to any previous academic work at Capella, is reviewed by
Admissions in accordance with admission requirements for the requested program. Clinical programs
may also require faculty interviews of applicants. The review of all application material results in one
of the following recommendations:
A. Applicant meets all admission requirements and is offered admission.

B.

D.

Applicants who do not fully satisfy admission requirements may be considered as exceptions and
may be asked to submit a resume, extended goal statement, and/or other relevant documents in
addition to initial application materials. These applications are reviewed by the school for an
admission decision. The decision is referred to Admissions for processing.

Conditional admission may be available to applicants for select programs.

1. Under conditional admission status, applicants who have not yet submitted all official
transcripts and/or other required documentation may be granted permission to matriculate into
their program while continuing the application process.

. Learners granted conditional admission have until the end of the first full quarter following
their program start date to submit all official transcripts and/or required documentation. Upon
acceptance of their admission offer, learners under conditional admission status will be
permitted to register for second quarter courses at the next quarter start.

3. Upon submission of all required materials, the application will be reviewed according to the

evaluation process.

4. Learners under conditional admission status are ineligible to have financial aid disbursed until
they have been fully admitted. Learners are encouraged to contact a financing coach for more
information.

5. Learners who fail to complete the application, submit all official transcripts and/or other
required documentation, or meet admission requirements will be administratively withdrawn
from the university.

The applicant does not meet admission requirements. Admission is denied.

[\S}
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IV.

VL

1. Conditionally admitted learners who are denied full admission are allowed to complete any
coursework in progress at the time of the denial and will remain registered in their current
course(s) unless they initiate a course drop or withdrawal pursuant to university policy
2.02.02 Course Registration.

2. Learners are financially responsible for any tuition and fees related to their course(s) in
accordance with university policy 4.03.02 Tuition and Fee Refunds.

Site-Based Learning (Field Experiences/Practice Immersions, Internships, or Practica)

To ensure availability, appropriate supervision, and an equivalent experience in site-based learning, all
individuals admitted to the School of Nursing and Health Sciences, the School of Public Service and
Education, and the School of Social and Behavioral Sciences with any required, elective, or optional
site-based learning must be eligible to work within the United States, Guam, Puerto Rico, or the U.S.
Virgin Islands at the time of the experience, and must agree that this experience will be completed
within the United States, Guam, Puerto Rico, or the U.S. Virgin Islands.

Note: Capella University is not able to offer visas or other types of work permits, therefore, obtaining
any necessary authorization is the sole responsibility of the learner. All individuals admitted to the
School of Nursing and Health Sciences, the School of Public Service and Education, and the School of
Social and Behavioral Sciences specializations that include site-based learning (field
experiences/practice immersions, internships, or practica) must be eligible to work within the United
States, Guam, Puerto Rico, or the U.S. Virgin Islands at the time of the experience and must agree that
this experience will be completed within the United States, Guam, Puerto Rico, or the U.S. Virgin
Islands.

Returning Learners

A. Learners who have been separated from the university through discontinuation or administrative
withdrawal may be required to reapply for admission.

B. Reapplication for admission is subject to review by the school dean or designee. The decision of
the school dean or designee is final and not subject to appeal.

C. Learners who do not register for courses for four consecutive quarters will be administratively
withdrawn from the university and must reapply for admission. Admitted learners must meet the
program-specific admission requirements effective in the catalog current at the time of admission.

D. Alumni applicants seeking admission to a degree program at the same level as a conferred
Capella degree will be ineligible for admission when that program is identical, equivalent, or has
substantive course overlap to the individual’s previously-earned degree, as defined by the
Registrar’s Office.

E. Doctoral alumni are ineligible for admission to a second Capella doctoral degree.

Additional Admission Requirements for Programs in the GuidedPath Format

The following degree programs and specializations have additional admission requirements related to

accreditation, licensing, or other determining factors:

A. Non-Degree Admission
Non-degree-seeking learners planning to take a graduate-level counseling course are required to
submit a degree-conferred transcript for a bachelor’s degree as well as transcripts from all
previous institutions at which graduate work was completed (minimum degree-conferred GPA of
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2.7 for undergraduate work and 3.0 cumulative GPA for graduate work). A rationale statement

may also be required.

All Undergraduate Degree Programs

1. Applicants to all undergraduate degree programs must be at least 24 years old.

a. This age requirement may be waived for military applicants, veterans, and applicants with
24 or more applied transfer quarter credits of prior college/university coursework.

b. Applied transfer college coursework and/or credentials that map to preapproved credit for
prior learning opportunities may be considered toward the 24-credit minimum equivalency
total.

2. Undergraduate applicants must have attended a state-recognized public or private high school
or home school, or obtained a General Education Diploma (GED, high school equivalent)
from a recognized education provider.

a. Self-reported credentials, including high school transcripts are subject to verification.

b. Official transcripts that cannot be verified will be reviewed on a case-by-case basis.

3. Applicants who do not have any credits eligible for college/university transfer must
successfully complete a university-approved examination.

4. Applicants to Accelerated Master’s Pathway options must have a cumulative 2.8 GPA on all
previous college coursework, and no fewer than 24 applied transfer quarter credits.

School of Nursing and Health Sciences

1. Applicants to the RN-to-BSN degree program must have a current, independently verifiable,
and unrestricted RN license (or its equivalent) to practice in the United States.

2. Applicants to the RN-to-BSN degree program who do not have any credits eligible for
college/university transfer must successfully complete a university-approved examination.

3. Applicants to the Care Coordination, Nursing Informatics, and Nursing Leadership graduate
certificates must have a current, independently verifiable, and unrestricted RN license (or its
equivalent) to practice in the United States, and a bachelor’s degree in nursing with a
minimum 2.8 degree-conferred GPA from an institution accredited by an agency currently
recognized by the U.S. Department of Education or from an internationally recognized
institution.

4. Applicants to the MSN Care Coordination, Nursing Education, Nursing Informatics, and
Nursing Leadership and Administration specializations must have a current, independently
verifiable, and unrestricted RN license (or its equivalent) to practice in the United States, and
a bachelor’s degree in nursing from an institution accredited by an agency currently
recognized by the U.S. Department of Education or from an internationally recognized
institution.

5. Applicants to the MSN Adult-Gerontology Primary Care Nurse Practitioner and Family Nurse
Practitioner specializations must have a current, independently verifiable, and unrestricted RN
license (or its equivalent) to practice in the United States, a bachelor’s degree in nursing with
a minimum 3.0 degree-conferred GPA from an institution accredited by an agency currently
recognized by the U.S. Department of Education or from an internationally recognized
institution, and at least one year of nursing experience within the past two years at the time of
verification submission.

6. Applicants to the RN-to-MSN Bridge Care Coordination, Nursing Education, Nursing
Informatics, and Nursing Leadership and Administration specializations must have a current,
independently verifiable, and unrestricted RN license (or its equivalent) to practice in the
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9.

United States, and a minimum of 135 completed undergraduate credits with a cumulative
GPA of 2.8.

Applicants to the Post-Master’s Certificates in Adult-Gerontology Primary Care Nurse
Practitioner and Family Nurse Practitioner must have a current, independently verifiable, and
unrestricted RN license (or its equivalent) to practice in the United States, a master’s degree in
nursing with a minimum 3.0 degree-conferred GPA from an institution accredited by an
agency currently recognized by the U.S. Department of Education or from an internationally
recognized institution, and at least one year of nursing experience within the past two years at
the time of verification submission. Applicants who are board-certified Nurse Practitioners
will also be required to submit their Board Verification and must have a current,
independently verifiable, and unrestricted APRN license to practice in the United States, and
at least one year of advanced nursing experience within the past two years at the time of
verification submission.

Applicants to the DNP degree program must have a current, independently verifiable and
unrestricted RN license (or its equivalent) to practice in the United States, one year of licensed
RN work experience or currently be employed as an RN, and a master’s degree in nursing.
Applicants to the DrPH degree program must have a related graduate degree or any graduate
degree and a graduate certificate in public health.

D. School of Public Service and Education

1.

Applicants to the PhD and MS Leadership in Educational Administration specializations must
have three years of licensed teaching experience. Applicants to the Georgia Professional
Standards Commission performance-based building-level leadership program and the PhD
Leadership in Educational Administration specialization must hold a master’s degree in
educational leadership or other approved field, meet pre-service educational leadership
requirements, serve in a leadership role or position in a partner district, and meet any other
specific admission requirements outlined in a district partnership agreement.

Applicants to the MS Early Childhood Education and Reading and Literacy specializations
must have a current initial teaching license issued with no stipulations and have completed
general education coursework equivalent to Capella’s undergraduate general education
requirements.

Applicants to the PhD Nursing Education specialization must have a current, unrestricted RN
license (or its equivalent) to practice in the United States and a master’s degree in nursing.
Applicants to the MSW—Advanced Standing degree program must have a bachelor’s degree
in social work from a Council of Social Work Education (CSWE)-accredited program in good
standing and institutionally accredited institution, or an international program recognized by
CSWE'’s International Social Work Degree Recognition and Evaluation Service at the time of
degree conferral with a minimum 3.0 degree-conferred GPA.

Applicants to the DSW degree program must have a master’s degree in social work from an
institution accredited by the CSWE.

E. School of Social and Behavioral Sciences

1.

Applicants to the MS in Clinical Mental Health Counseling, MS in Marriage and Family
Therapy, and MS in School Psychology degree programs and the MS Clinical Counseling
specialization are required to submit a degree-conferred transcript for a bachelor’s degree as
well as transcripts from all previous institutions at which graduate work was completed
(minimum degree-conferred GPA of 2.7 for undergraduate work and 3.0 cumulative GPA for
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related graduate work). Applicants will also be assessed on professionalism and academic fit
to the program as determined by the school.

2. Applicants to the MS in School Counseling degree program are required to submit a degree-
conferred transcript for a bachelor’s degree as well as transcripts from all previous institutions
at which graduate work was completed (minimum degree-conferred GPA of 3.0 for
undergraduate work and related graduate work. Applicants will also be assessed on
professionalism and academic fit to the program as determined by the school.

3. Applicants to the EdS in School Psychology degree program must have an MS in School
Psychology from Capella University. Applicants will also be assessed on professionalism
and academic fit to the program as determined by the school.

4. Applicants to the PhD in Counselor Education and Supervision degree program are required
to submit a degree-conferred transcript from a master’s degree program accredited by the
Council for Accreditation of Counseling and Related Educational Programs (CACREP) or
CACREP-curriculum equivalent as well as transcripts from all previous institutions at which
graduate work was completed (minimum degree-conferred GPA of 3.25 and a 3.25
cumulative GPA for related graduate work). Applicants will also be assessed on
professionalism and academic fit to the program as determined by the school.

5. Applicants to the Play Therapy graduate certificate are required to have a minimum 3.0
degree-conferred GPA from a master’s degree-granting institution and a master’s degree in
counseling or psychology. Active learners currently enrolled in a Capella University master’s
counseling, marriage and family therapy, or psychology degree program may be admitted to
the Play Therapy graduate certificate upon the successful completion of specific,
predetermined courses within their degree program and/or specialization provided they have a
minimum 3.0 cumulative GPA at the time of application.

6. Applicants to the PhD in Behavior Analysis degree program must hold a current BCBA
certification.

7. Applicants to the PsyD in Clinical Psychology degree program must have a master’s degree in
psychology or a related field with a minimum 3.0 degree-conferred GPA or a master’s degree
in another field and a bachelor’s degree in psychology, each with a degree-conferred GPA of
3.0. Applicants will also be assessed on professionalism and academic fit to the program as
determined by the school.

8. Applicants to the PsyD in School Psychology degree program must have a master’s degree
with a minimum 3.0 degree-conferred GPA. Applicants will also be assessed on
professionalism and academic fit to the program as determined by the school.

VII. Additional Requirements for Programs in the FlexPath Format

A.

Applicants to FlexPath options in the BS degree programs will be evaluated for admission with a
holistic review. Applicants with a GPA of less than 2.8 may be required to submit additional
documents for review.

Applicants to the FlexPath option in the RN-to-BSN degree program must have a current,
independently verifiable, and unrestricted RN license (or its equivalent) to practice in the United
States. Applicants will be evaluated for admission with a holistic review. Applicants with fewer
than 100 applied transfer college credits or a degree-conferred GPA of less than 2.8 may be
required to submit additional documents for review.

. Applicants to FlexPath options in the MBA degree program will be evaluated for admission with

a holistic review. Applicants must have a bachelor’s degree in a business-related field, or a



42| Capella University - University Catalogs January 2024 University Catalog with April Addendum

bachelor’s degree in a non-business-related field in addition to relevant business experience.
Applicants with a GPA of less than 2.8 may be required to submit additional documents for
review.

D. Applicants to the FlexPath options in the MSN degree program will be evaluated with a holistic
review. Applicants must have a current, independently verifiable, and unrestricted RN license (or
its equivalent) to practice in the United States, and a bachelor’s degree in nursing from an
institution accredited by an agency currently recognized by the U.S. Department of Education or
from an internationally recognized institution.

E. Applicants to the FlexPath option in the DNP degree program must have a current, independently
verifiable, and unrestricted RN license (or its equivalent) to practice in the United States, one year
of licensed RN work experience or currently be employed as an RN, and a master’s degree in
nursing.
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Capella
Academic
Offering

Minimum Level of Education
Completed;

Postsecondary Education from an
Institution Accredited by an Agency
Currently Recognized by the U.S.
Department of Education or from an
Internationally Recognized

Minimum
Cumulative
Grade Point
Average (ona4.0
scale)

Programs with Additional
Requirements

Institution
Non-Degree | Bachelor’s-level course: high school None Counselor Education courses*
diploma or equivalent
Master’s-level course: bachelor’s
degree
Doctoral-level course: master’s
degree
BS High School diploma or equivalent None All undergraduate degree programs*
BSW
All Accelerated Master’s Pathway
options*
RN-to-BSN High school diploma or equivalent None School of Nursing and Health Sciences’
and RN-to-BSN degree program*
A diploma or associate’s degree in 2.0
nursing
Graduate Bachelor’s degree 2.3 School of Nursing and Health Sciences’
Certificate Care Coordination, Nursing
Informatics, and Nursing Leadership
graduate certificates*
School of Social and Behavioral
Sciences’ Applied Behavior Analysis and
Play Therapy graduate certificates*
MS Bachelor’s degree 2.3 School of Public Service and Education’s
MBA MS Leadership in Educational
MEd Administration specialization*
MHA
MSW School of Public Service and Education’s

MS Early Childhood Education and
Reading and Literacy Specializations*

School of Social and Behavioral
Sciences’ MS in Clinical Mental Health
Counseling, MS in Marriage and Family
Therapy, MS in School Counseling, and
MS in School Psychology degree
programs*
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MPH Bachelor’s degree 2.5

MSW— Bachelor’s degree 3.0 School of Public Service and Education’s

Advanced MSW—Advanced Standing degree

Standing program*

MSN Bachelor’s degree 2.8 School of Nursing and Health Sciences’
MSN degree program*

RN-to-MSN | 135 Undergraduate credits 2.8 School of Nursing and Health Sciences’
RN-to-MSN degree program*

Post- Master’s degree 3.0 School of Nursing and Health Sciences'

Master's Adult-Gerontology Primary Care Nurse

Certificate Practitioner and Family Nurse
Practitioner post-master's certificates*

EdS Master’s degree 3.0 School of Social and Behavioral
Sciences’ EdS in School Psychology*

PhD Master’s degree (related master’s 3.0 School of Public Service and Education’s

DBA degree preferred) PhD Leadership in Educational

DIT Administration, and Nursing Education

EdD specializations*

DHA

DNP School of Nursing and Health Sciences’

DrPH DNP degree program*

DSW

DHS School of Nursing and Health Sciences’

PsyD DrPH degree program*

School of Public Service and Education’s
DSW degree program*

School of Social and Behavioral
Sciences’ PhD in Counselor Education
and Supervision degree program*

School of Social and Behavioral
Sciences’ PhD in Behavior Analysis
degree program*

School of Social and Behavioral
Sciences’ PsyD in Clinical Psychology
and PsyD in School Psychology degree
programs™

* Select degree programs have higher GPA and/or additional admission requirements. Refer to procedures section VI
of university policy 2.01.01 Admission and Capella’s University Catalog for more information.
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Capella Minimum Level of Education Completed; | Recommended Programs with Additional
Academic Postsecondary Education from an Grade Point Requirements
Offering Institution Accredited by an Agency Average* (ona
Currently Recognized by the U.S. 4.0 scale)
Department of Education or from an
Internationally Recognized Institution
BS, FlexPath High school diploma or equivalent,and at | 2.8
option least 45 applied transfer college credits

OR

High school diploma or equivalent, and at
least 100 applied transfer college credits

.I.

Not Applicable

BSN, FlexPath
option

High school diploma or equivalent, at
least 45 applied transfer college credits,
and

adiploma or associate’s degree in nursing
OR

2.8

High school diploma or equivalent, at
least 100 applied transfer college credits,
and a diploma or associate’s degree in
nursing t

Not Applicable

School of Nursing and Health
Sciences’ FlexPath option in the
RN-to-BSN degree program*

MS, FlexPath Bachelor’s degree 2.8 School of Business, Technology,

option and Health Care
Administration’s FlexPath

MBA, FlexPath options in the MBA degree

option program*

MHA, FlexPath School of Nursing and Health

option Sciences’ FlexPath options in
the MSN degree program*

MEd, FlexPath

option

MSN, FlexPath

option

DBA, FlexPath Master’s degree (related master’s degree | 3.0 School of Nursing and Health

optionDHS,
FlexPath option
DNP, FlexPath
option

EdD, FlexPath
option

preferred)

Sciences’ FlexPath option in the
DNP degree program*

Admission to programs in the FlexPath format is evaluated using a holistic review of an applicant’s academic history as
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well as any applicable industry credentials. Lower GPA may be considered with additional documentation.

* Select degree programs have higher GPA and/or additional admission requirements. Refer to procedures section VI
of university policy 2.01.01 Admission and Capella’s University Catalog for more information.

T No more than 50 applied quarter credits of American Council of Education recommended credits may be considered
for admission requirements.
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School Business, Nursing Public Service and Social and Behavioral Sciences
Technology, and Education
and Health Care Health
Administration Sciences
Acknowledgment v v v v
Agreement
BS Psychology Pre- v
Counseling
Acknowledgment
Form
Official Transcript v v v v
from Previous
Institution*
International v v v v
Applicants: Proof of
English Equivalency
Government Issued | v v v v
ID
Licensure v v v v

Disclosure &

Responsibilities
Acknowledgment

Automatic Course

Registration
Acknowledgment

Doctor of Social Work
degree program

Letters of
Recommendation

MSW degree program;
MSW—Advanced
Standing degree program

PsyD Clinical Psychology
specializations; PsyD in School
Psychology degree program;
PhD General Counselor
Education and Supervision
specialization; MS in Addiction
Studies degree program; MSin
Marriage and Family Therapy,
Clinical Mental Health
Counseling, and General
School Counseling
specializations



https://assets.capella.edu/campus/admissions/Licensure_Disclosure.pdf
https://assets.capella.edu/campus/admissions/Licensure_Disclosure.pdf
https://assets.capella.edu/campus/admissions/Licensure_Disclosure.pdf
https://assets.capella.edu/campus/admissions/Licensure_Disclosure.pdf
http://www.capella.edu/iGuidePA/PDF/resources/SoPSL_Automatic_Course_Registration_Acknowledgment.pdf
http://www.capella.edu/iGuidePA/PDF/resources/SoPSL_Automatic_Course_Registration_Acknowledgment.pdf
http://www.capella.edu/iGuidePA/PDF/resources/SoPSL_Automatic_Course_Registration_Acknowledgment.pdf
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Curriculum Vitae

MS Early Childhood
Education and Reading
and Literacy
specializations, MSW
degree program; MSW—
Advanced Standing
degree program

PsyD Clinical Psychology
specializations; PsyD in School
Psychology degree program;
PhD General Counselor
Education and Supervision
specialization; MS in Addiction
Studies degree program; MSin
Marriage and Family Therapy,
Clinical Mental Health
Counseling, and General
School Counseling
specializations

Admission Essay/
Writing Samples

MS Early Childhood
Education and Reading
and Literacy
specializations, MSW
degree program; MSW—
Advanced Standing
degree program

PsyD Clinical Psychology
specializations; PsyD in School
Psychology degree program;
PhD General Counselor
Education and Supervision
specialization; MS in Addiction
Studies degree program; MSin
Marriage and Family Therapy,
Clinical Mental Health
Counseling, and General
School Counseling
specializations

Self-Assessment:

MS Early Childhood
Education and Reading
and Literacy
specializations

Faculty Interview

PsyD Clinical Psychology
specializations; PsyD in School
Psychology degree program

Background
Acknowledgment

MS in Information
Assurance and
Cybersecurity
degree program
(all specializations)

Teaching
Experience
Verification Form

PhD and MS Leadership in
Educational
Administration
specializations

Teaching License
Background Form

MS Early Childhood
Education and Reading and
Literacy specializations



http://www.capella.edu/inc/pdf/MSIST_Acknowledgment_Form.pdf
http://www.capella.edu/inc/pdf/MSIST_Acknowledgment_Form.pdf
https://assets.capella.edu/campus/soe/Teaching_Experience_Verification_Form.pdf
https://assets.capella.edu/campus/soe/Teaching_Experience_Verification_Form.pdf
https://assets.capella.edu/campus/soe/Teaching_Experience_Verification_Form.pdf
https://www.capella.edu/inc/pdf/Teaching_License_Background_Form.pdf
https://www.capella.edu/inc/pdf/Teaching_License_Background_Form.pdf
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Experience and
Access
Acknowledgment

MEd in Teaching and
Learning; MS General
Educational Technology,
Curriculum and
Instruction, Early
Childhood Education
Studies, English Language
Learning and Teaching,
and Special Education
Teaching specializations

* Select degree programs have higher GPA and/or additional admission requirements. Refer to procedures sections VI
and VIl of university policy 2.01.01 Admission for more information.
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University Policy 2.01.02 Maximum Time to Degree
Completion

Policy Revision Approval Date: March 27, 2007
Policy Revision Effective Date: July 1, 2007
Procedure Approval Date: October 11, 2018
Procedure Effective Date: November 1, 2018

POLICY STATEMENT

Capella University requires learners to complete all degree or certificate program requirements within
specific time limits in order to be eligible to graduate. Learners who do not complete their degree or
certificate program within required time limits, which are based on their degree or certificate level, will be
administratively withdrawn from the university. These time limits are the outside dates for completion and
do not supersede the obligation to maintain satisfactory academic progress throughout the learner’s
program of study. Time limits for degree and certificate programs are outlined in this policy.

Time limits for Capella University degree and certificate programs are as follows:

Degrees and Certificates Maximum Time to Completion
Bachelor’s Degree 8 years
Master’s Degree* 4 years
Education Specialist Degree 4 years
Doctoral Degree** 7 years
Certificate*** 3 years

*  Learners enrolled in the Master of Science in Marriage and Family Therapy, Master of Science in
Clinical Mental Health Counseling, Master of Science in School Counseling, Master of Science in
Clinical Psychology with a specialization in Clinical Counseling, or Master of Science in Nursing
have a maximum of six years to complete their degree program.

*  Learners enrolled in the Master of Social Work have a maximum of six years to complete their
degree program. Learners enrolled in the Master of Social Work—Advanced Standing have a
maximum of four years to complete their degree program.

*  Learners enrolled in the Master of Public Health have a maximum of five years to complete their
degree program.

** Learners enrolled in the PsyD degree programs have a maximum of nine years to complete their

degree program.
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**% Learners enrolled in the Adult-Gerontology Primary Care Nurse Practitioner Post-Master’s
Certificate or the Family Nurse Practitioner Post-Master’s Certificate have a maximum of four years
to complete their certificate.

RATIONALE

By limiting the length of time learners may take to complete their degree or certificate program, Capella
University supports learner success, helping learners make reasonable and timely progress in their
programs and ensuring that their completed degrees and certificates are representative of current
coursework.

DEFINITIONS

Certificate

A certificate is a non-degree credential at a specific level that is awarded upon successful completion of
coursework and learning experiences in an academic or professional field.

Dean’s Designee
A dean’s designee is an individual designated by the dean to act on their behalf. The designee must be in a
leadership position equivalent to or above a faculty chair (e.g., an associate or assistant dean).

Degree
A degree is the name of a specific academic degree that may include a broad academic subject.

Degree Extension Form (DEF)
A Degree Extension Form is a written communication between the learner and the school describing the
conditions under which an extension may be granted.

Degree Program
A degree program is a specific set of coursework and learning experiences in a field of study that, upon
successful completion, results in the conferral of a degree or credential.

Maximum Time to Completion

Maximum time to completion is the time allotted for learners to complete their degree or certificate
program. Maximum time to completion begins on the learner’s program’s initial census date and
continues regardless of course activity, registration status, or change of specialization, minor,
concentration, catalog, or delivery model until a degree is conferred.

PROCEDURES

I.  Federal Financial Aid Impact
This is a university policy separate from financial aid policies. Therefore, the listed time limits may
not align with financial aid eligibility requirements. For further information, contact a financing
coach or see the financial aid policies located on Campus.

II.  Change of Degree or Certificate Program and Maximum Time to Completion
A. Learners who change their degree or certificate program are assigned a new maximum time to
completion.
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I1I.

IV.

B.

Learners who are changing their specialization, minor, concentration, catalog, or delivery model
are not assigned a new maximum time to completion.

Failure to Meet Maximum Time to Completion

A.

Learners will be notified via email one quarter prior to the last date of eligibility for maximum
time to completion that they will be administratively withdrawn from the university unless they
have a signed Degree Extension Form (DEF), granting them an exception that extends their
maximum time to completion deadline.

Learners will be notified via email that they have been administratively withdrawn from the
university effective as of the last date of their maximum time to completion.

Maximum Time to Completion Extensions

A.

Extension Criteria

Extensions requested due to change of specialization or extenuating circumstances may be

approved by the faculty chair and validated by the Admissions & Records Operations

department. Extensions are generally limited to between two and four quarters, unless the
learner’s circumstance warrants a longer period, as approved by the dean or dean’s designee.

Extension Application Process

Bachelor’s, master’s, specialist, and certificate learners may apply for an extension by contacting

Academic Advising to discuss their status.

1. Learners consult with Academic Advising to identify their remaining degree or certificate
program requirements, propose a new time frame for completion if necessary, and discuss
any potential financial aid impact.

2. Learners complete the Degree Extension Form (DEF) located on Campus that reflects the
new completion date based on the proposed extension.

3. Learners and their academic coaches sign the DEF and submit it to the dean’s designee for
review, along with appropriate academic rationale.

Extension Approvals

1. The dean’s designee reviews the proposed DEF and rationale and determines if they meet the
criteria for approval.

2. [If the extension request is approved, the decision and rationale are filed in the learner’s
official academic record.

3. If the extension request is not approved, the learner is notified that they will be
administratively withdrawn from the university when the maximum time to completion
deadline has expired.

4. The decision of the dean’s designee is final.

Failure to Meet DEF Terms

Learners who cannot complete their degree or certificate program within the time frame of their

DEF will be administratively withdrawn from the university, with no option to appeal.

Doctoral Extensions

Doctoral learners are reviewed for eligibility for extensions by the university.

1. The president’s designee reviews the learner’s history and progress and makes a decision.
Learners are notified in writing of the academic review and decision of a degree extension.

2. Learners who are not awarded an extension or who cannot complete their doctoral degree
program within the time frame of their extension will be administratively withdrawn from
the university. Doctoral learners may appeal their administrative withdrawal.
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V. Readmission and Maximum Time to Completion

A.

B.

Readmission Eligibility
1.Learners who have discontinued from the university or who have been administratively
withdrawn after four consecutive quarters of inactivity may apply for readmission at any
time.
2.Administrative Withdrawal
a. Bachelor’s- and master’s-level learners who have been administratively withdrawn from
the university as a result of not completing their degree or certificate program before the
maximum time to completion deadline may reapply for admission to Capella University.
b. Doctoral-level learners who have been administratively withdrawn from the university as
a result of not completing their degree program before the maximum time to completion
deadline are not eligible for readmission to that program or for admission to any doctoral
program at Capella University.
Readmission and Maximum Time to Completion
Learners who are readmitted are assigned a new maximum time to completion and catalog.

VI. Administrative Withdrawal Appeals Process for Doctoral Learners

A.

Learners must appeal an administrative withdrawal decision within seven calendar days of being
sent notification of the decision.

B. Learners must notify the university of their intent to appeal.
C.
D. Learners must include an explanation of the circumstances surrounding their administrative

Learners must indicate their plan for future academic progress and success.

withdrawal and the impact of those circumstances on the learner’s academic progress. The case
decision is based on the learner’s progress, their plan for completion, and
documentation/evidence supplied by the learner.

Learners are not permitted to register for any Capella course (including non-credit courses,
residencies, etc.) while the outcome of their appeal is pending.

A president’s designee reviews the appeal, makes a determination, and emails the learner to
notify him or her of the decision.

The decision of the president’s designee is final. Matters that have been reviewed and have
received a final decision under this policy are not eligible for further review under another
policy.

VIIL. All procedures in this policy apply to learners in programs in GuidedPath and FlexPath formats.

POLICY OWNERS
Academic Owner: Registrar
Operations Owner: Admissions & Records Operations

RELATED DOCUMENTS

University policy 2.01.01 Admission

University policy 2.02.03 Concurrent Program Enrollments
University policy 2.02.07 Changing Academic Program
University policy 2.02.08 Leave of Absence

University policy 2.02.12 Military Leave
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University policy 3.01.04 Academic Standing

University policy 3.01.05 Financial Aid Satisfactory Academic Progress
University policy 4.01.02 Retention of Learner Records and Work Products
University policy 4.03.02 Tuition and Fee Refunds

Financial Aid policies—See Campus
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University Policy 3.01.01 Academic Integrity and Honesty

Policy Revision Approval Date: March 3, 2023
Policy Revision Effective Date: April 1, 2023
Procedure Approval Date: March 20, 2023
Procedure Effective Date: April 1, 2023

POLICY STATEMENT

Capella University is committed to providing learners with the competencies and skills associated with
academic integrity and honesty. Capella learners are expected to act with integrity and honesty in all their
interactions as associated with their academic endeavors pursuant to this policy. Failure to adhere to such
expectation, including by plagiarism or any other act of academic dishonesty, constitutes a violation of
this policy.

Learners are expected to be the sole authors of their work and to acknowledge the authorship of others’
work through proper citation and reference. Collaboration in the preparation or completion of academic
work is prohibited unless explicitly permitted by the course instructor. Where such collaboration is
permitted by the course instructor, learners must acknowledge any collaboration and its extent in all
submitted academic work.

Except for such authorized and referenced collaboration set forth above, the preparation and/or submission
of any academic work by any third-party person or organization is expressly prohibited. In addition to any
other sanctions under this policy, where the university reasonably suspects a learner’s use of any third
party to prepare and/or submit academic work, the university may immediately suspend such learner’s
access to Capella courserooms and systems pending investigation and resolution of the alleged violation
of this policy.

Capella University learners, as well as Capella University faculty and staff (“university officials”), share
the responsibility for promptly reporting any alleged violation of this policy.

RATIONALE

In support of Capella University’s core values, this policy establishes the standards for academic integrity
and enforces the university’s commitment to teaching and learning while maintaining academic integrity,
authenticity, ethics, and scholarship in one’s work as a learner at the university. This policy also
establishes the procedures for the internal resolution of acts of academic dishonesty.

DEFINITIONS

Academic Dishonesty

Academic dishonesty means any unauthorized action in the completion of academic work, which includes
but is not limited to plagiarism, copyright violation, unauthorized collaboration, and preparation and/or
submission of academic work by a third party.

Plagiarism
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Plagiarism is presenting someone else’s ideas or work as one’s own. Plagiarism includes, but is not
limited to, copying verbatim or rephrasing ideas without properly acknowledging the source by author,
date, and publication medium. Writers must paraphrase, summarize, or quote the ideas and words of
others while simultaneously acknowledging the source.

Sanction

A sanction is a disciplinary consequence that may be issued by a university official due to a learner
committing an act of academic dishonesty. Sanctions for violation of this policy may include, but are not
limited to, non-acceptance of submitted coursework, failing grade on an assignment, lower grade in a
course, failing grade in a course, written warning, suspension from the university or any university
courseroom, removal from the program, administrative withdrawal or dismissal from the university, or
cancellation of previously awarded course credits or credentials. Cancellation of previously conferred
credentials requires review and action by the Capella University Board of Trustees.

PROCEDURES
I.  Academic Resources
A. The Publication Manual of the American Psychological Association (APA) and Academic
Writer are tools to help learners identify work that must be referenced, including their own
published works, and determine how it must be cited.
B. To avoid any instances that may be construed as plagiarism, learners should consult the APA
style guide to apply the proper citation format.
C. However, where this policy and the APA style guide diverge, this policy will take precedence.

II.  Application to Doctoral Learners

A. This policy and procedure applies to all allegations of academic dishonesty involving doctoral
learners and dissertation or doctoral capstones prior to receipt of Institutional Review Board
(IRB) approval or a “Not Human Subject Research Determination Letter” from the Capella
University IRB.

B. All allegations of academic dishonesty involving a dissertation or doctoral capstone after receipt
of IRB approval or a “Not Human Subject Research Determination Letter” will be processed
according to the provisions in university policy 3.03.06 Research Misconduct.

III. Reporting Allegations of Academic Dishonesty

A. Anyone may report an allegation of academic dishonesty.

B. Allegations may be reported to any university official, who will ensure that the university
official responsible for supervising the course or activity during which the allegation occurred is
notified in writing.

C. A record of any sanction issued under this policy will become part of the learner’s official
academic record.

IV. Direct University Official Issued Sanctions
A. The university official directly associated with the course or activity during which the alleged
academic dishonesty occurred may evaluate the alleged violation of this policy and issue
sanctions under this section. In such instances, the university official directly associated with the
course or activity will notify the learner of the alleged academic dishonesty in writing, and the
learner will be given the opportunity to explain or refute the allegation.
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Where the university official determines that the allegation accurately identified an act of
academic dishonesty, the university official may in their discretion issue a remedial learning
opportunity or other sanction.
1. Remedial Learning Opportunities
The university official may offer the learner an opportunity to demonstrate academic
integrity, conduct teaching/learning experiences to improve academic integrity competencies
and skills, and/or other remedial action. Such remedial learning opportunities, when issued in
isolation, are generally reserved for minor and isolated instances of plagiarism arising from
an apparent failure to appropriately cite a source that is otherwise appropriately utilized in
academic work.
2. Other Sanction
The university official may issue another sanction appropriate to the course or activity.
Learners may appeal any decision under this section pursuant to section V. Such appeals must be
submitted within 10 calendar days after notification of the decision for which the learner is
making the appeal. The appeal request must include a request for review of the allegation and
must provide evidence that a violation of this policy did not occur or that administered sanctions
were inappropriate.

Review by Independent Review Panel

A.

B.
C.

An independent review panel (IRP) may be convened at the university’s discretion or due to

appeal from a decision under section IV.

An independent review panel is sponsored by the provost.

Upon being convened, the IRP will acknowledge the request and inform all involved parties that

a review has been initiated. All involved parties will be given the opportunity to submit written

statements and other evidence supporting their respective positions.

All involved parties will be given the opportunity to present their respective positions to the

panel via remote meeting or call.

The panel will review the evidence associated with the academic dishonesty allegation, any

sanction already issued by a university official, and any statements made by an involved party.

The panel will issue a decision as soon as practicable.

The panel may conduct a full review of the learner, including their complete history of academic

integrity. In the event the panel identifies additional alleged instances of academic dishonesty,

the panel will notify the learner and provide an opportunity to respond.

The panel maintains the right to issue an appropriate sanction. The panel’s sanction may be more

or less severe than any prior sanction issued to the learner.

If the panel recommends the cancellation of previously conferred credentials, the matter will be

referred as a recommendation to the University Board of Trustees.

In the event that the provost or president’s designee believes that a credential conferred by

Capella should be revoked as a result of an academic dishonesty finding:

1. The determination that the learner’s credential should be revoked and an opportunity to
appeal that recommendation under section VII will be provided to the learner before Board
of Trustees consideration of such recommendation.

2. Following any appeal opportunity by the learner under section VII, the Capella University
Board of Trustees must review the case and vote whether to revoke the credential. The
respondent will receive written notification of the final determination and any
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VL

VIL

J.

corrective/disciplinary action to be taken. The decision of the Capella University Board of
Trustees is final.
The panel's decision may be appealed pursuant to section VII.

University Provost Review for Academic Work or Submission by Third Party

A.

At the provost’s discretion, allegations of preparation and/or submission of academic work by a
third party may be directed to the provost’s designee for investigation, review, and determination
of sanctions. Review of allegations under this section may be completed at the university’s
discretion without use of section IV and section V.

The provost’s designee may conduct a full review of the learner, including their complete history

of academic integrity.

Following review, the provost’s designee will issue a written decision, including such sanction

as the provost’s designee may find appropriate.

In the event that the provost’s designee believes that a credential conferred by Capella should be

revoked as a result of an academic dishonesty finding:

1. The determination that the learner’s credential should be revoked, and an opportunity to
appeal that recommendation under section VII, will be provided to the learner before Board
of Trustees consideration of such recommendation.

2. Should the appeal by the learner under section VII be denied, the Capella University Board
of Trustees must review the case and vote whether to revoke the credential. The respondent
will receive written notification of the final determination and any corrective/disciplinary
action to be taken. The decision of the Capella University Board of Trustees is final.

The learner will receive written notification of the provost designee’s determination and any

corrective/disciplinary action to be taken. Learner may appeal the provost designee’s decision

pursuant to section VIL

Appeal Process

A.

A written appeal request must be submitted to the president’s designee via email or a web form

included in the decision letter within 10 calendar days of notification of the provost’s designee or

independent review panel’s decision being sent.

Upon receipt of the appeal request, the president’s designee will acknowledge the request and

inform all involved parties that an appeal has been initiated.

Submissions of Evidence and Meeting

1. Appeals under Section V Review by Independent Review Panel
Learners appealing the decision of an independent review panel (section V) shall not have an
option to present their position to the panel via remote meeting or call. New evidence
submitted by the appealing learner will only be considered to the extent such evidence did
not exist or could not reasonably have been obtained by the learner at the time of learner’s
deadline for submission to the IRP.

2. Appeals under Section VI University Provost Review for Academic Work or Submission by
Third Party
Learners appealing the decision of the provost’s designee (section VI) shall have the
opportunity to submit any written argument and/or evidence in support of their appeal and
shall have the opportunity to present their position to the president’s designee via remote
meeting or call.
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Except as provided above, the president’s designee will review all prior evidence, records, and
decisions or recommendation by university officials and/or an IRP associated with the academic
dishonesty allegation.

Following review, the president’s designee will issue a decision and report it to all involved
individuals. The decision may uphold the prior decision, reverse the prior decision, or alter the
prior decision.

The decision of the president’s designee is final, with the exception of a sanction for revocation
of a previously conferred credential, which decision shall be final upon Board of Trustees
determination.

Matters that have been reviewed and have received a final decision under this policy are not
eligible for further review under another policy.

Academic Dishonesty Sanctions
A. A single instance of academic dishonesty may result in severe sanctions, depending on the

B.

offense. Multiple instances of academic dishonesty may result in more severe sanctions.

A failing course grade sanction can be issued during or after a learner’s participation in a course.
A learner who receives a failing grade as a sanction for a course is prohibited from dropping or
withdrawing from that course.

By direction of the provost or president, where a learner is alleged to have committed a violation
of this policy deemed egregious by university leadership, the university may immediately
suspend such learner’s access to Capella courserooms and systems pending investigation and
resolution of the alleged violation of this policy. This includes the university withholding
transcripts while the investigation or any appeal process is pending.

Recording a Final Decision

A record of any final decision and all related materials will become part of the learner’s official
academic record and, upon request or where otherwise deemed appropriate and allowable in the
university's discretion, will be made available to Capella boards and appropriate regulatory bodies.

Copyright
A. University officials and learners must comply with federal copyright and trademark laws, such as

B.

the Digital Millennium Copyright Act.

No one may use Capella information resources and other information technology tools for

unauthorized file sharing, posting of copyrighted materials as one’s own, or other copyright

violations.

In addition to Capella University sanctions, under The Digital Millennium Copyright Act,

copyright infringement can result in civil and criminal liabilities for unauthorized distribution of

copyrighted materials including but not limited to the following:

1. Payment of money to the copyright holder in a lawsuit—between $750 and $30,000 for each
file, and up to $150,000 for each file if the infringement was willful.

2. Payment of copyright holder’s costs and attorney fees to bring the lawsuit.

3. Payment of criminal fines up to $250,000, and up to 10 years jail time.

4. Seizure and destruction of infringing files.

All procedures in this policy apply to learners in programs in GuidedPath and FlexPath formats.
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University Policy 3.01.04 Academic Standing

Policy Approval Date: May 10, 2010
Policy Effective Date: July 1, 2010
Procedure Approval Date: July 11, 2022
Procedure Effective Date: July 27, 2022

POLICY STATEMENT

Capella University requires that all learners maintain good academic standing in order to remain enrolled
at the university. Academic standing is determined by academic performance and is measured by both the
cumulative grade point average (GPA) and program-specific requirements listed in the University
Catalog. Failure to maintain good academic standing may result in probation, administrative withdrawal,
or dismissal. Learners may appeal an administrative withdrawal or dismissal decision pursuant to this
policy and its procedures.

Requirements
Undergraduate learners are required to maintain a cumulative GPA of 2.0 or higher.

Graduate learners are required to maintain a cumulative GPA of 3.0 or higher.
Cumulative GPA is calculated separately for undergraduate and graduate coursework.

Learners must meet the program-specific requirements listed in the University Catalog pursuant to this
policy and its procedures.

RATIONALE
Capella University requires all learners to maintain good academic standing. This policy outlines the
standards and procedures for maintaining and evaluating academic standing.

DEFINITIONS

Academic Program

An academic program is any credentialed academic offering and its components, including but not limited
to a degree, specialization, minor, concentration, certificate, or delivery model in which a learner is
enrolled.

Administrative Withdrawal
Administrative withdrawal is a university-initiated separation of a learner from the university.

Dean’s Designee
A dean’s designee is an individual designated by the dean to act on their behalf. The designee must be in a
leadership position equivalent to or above a faculty chair (e.g., an associate or assistant dean).

Dismissal
Dismissal is a university-initiated permanent separation of a learner from the university and is noted on
the learner’s academic transcript.
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President’s Designee

A president’s designee is an individual designated by the university president to act on their behalf.

Program-Specific Requirements

Program-specific requirements refer to the requirements listed in the University Catalog that are necessary
for the conferral of a degree or certificate.

Readmission
Readmission is the process by which learners reapply for admission to the university after at least four
quarters of academic inactivity or after being placed on an academic status that requires readmission.

PROCEDURES
I.  Academic Standing Requirements for All Learners
1. Academic standing requirements consist of one or more of the following major components:

(8]

1. Program-specific requirements
2. Cumulative grade point average (GPA)
3. FlexPath requirements

. To maintain good academic standing, learners must meet all of the requirements in each area.
. These requirements are described further in sections II, III, and IV of this policy.
. Non-degree learners who fail four courses will be administratively withdrawn from the

university. These learners will not be eligible to return to a non-degree enrollment but may seek
admission to a degree program.

II.  Program-Specific Requirements for Learners in Programs in GuidedPath or FlexPath Formats
A. Program-specific requirements include professional standards requirements and other

requirements unique to individual programs, and are listed in the University Catalog and

program-specific manual, if applicable.

Assessing Academic Standing and Program-Specific Requirements

1. Academic standing is assessed at the end of each academic term.

2. Academic standing is first assessed after the first full term of academic activity.

3. Learners must meet the established criteria for each requirement.

4. Learners who do not meet the established criteria for each requirement are no longer
considered to be in good academic standing and may not be able to continue their program
until they successfully complete each requirement.

5. Learners who do not meet the established criteria for each requirement on their first attempt
are given a second opportunity to successfully complete the requirements.

6. Learners who do not meet the established criteria for each requirement after a second attempt
may be administratively withdrawn from their program.

7. Learners receive an email notification when they fail to complete their program-specific
requirements on their first attempt. Learners receive an email notification of administrative
withdrawal status when they fail to complete their program-specific requirements on their
second attempt. However, it is the learner’s responsibility to know these standards, and
failure to receive the notification does not nullify the learner’s academic status.

8. Learners’ current academic status remains on their official record until there is academic
activity for evaluation.
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9. Learners return to the university at the same academic status as when they departed.

10. Doctoral-level learners who have been administratively withdrawn from the university as a
result of failing to meet program-specific requirements are not eligible for readmission to
that program or for admission to any doctoral program at Capella University.

11. Learners may appeal an administrative withdrawal decision pursuant to section IL.E of this
policy.

C. Assessing Academic Standing and Professional Standards Requirements

1. Academic standing is assessed on an ongoing basis throughout the course of the learner’s
program.

2. Learners must meet the established criteria for their program’s professional standards
requirements at all times.

D. Review of Suspected Failure to Meet Program Professional Standards Requirements

1. Learners who are alleged to have failed to meet the established criteria for their program’s
professional standards requirements are sent notification of the allegation and provided the
opportunity to refute or resolve the allegation. While review of the allegation is pending, the
following may be restricted: access to courseroom(s) and course registration or
modifications, participation in residencies or internships, and/or access to other Capella
activities and resources.

2. The matter will be referred to the School Designee. In the event an allegation of failing to
meet the established criteria for professional standards requirements also involves an alleged
violation of another university policy, the School Designee will review. Those allegations
will be reviewed together with the professional standards review.

3. The School Designee will provide the opportunity for all involved parties to state their
respective case in writing.

4. The School Designee will issue a decision, which may include a decision on any sanction
deemed appropriate by the School Designee, which may include but is not limited to a
reflection paper, remedial activity, course withdrawal, course retake, or administrative
withdrawal. The School Designee may in their discretion refer the matter for further
deliberation by a Faculty Review Panel. A record of the School Designee’s decision and
sanction will become part of the learner’s official academic record.

5. The School Designee will report their decision to the learner as soon as practicable. A record
of the School Designee’s decision and sanction will become part of the learner’s official
academic record.

6. Ifreferred to a Faculty Review Panel, the panel will provide the opportunity to hear from all
involved parties and for each party to state their respective case in writing. Upon request,
either party will be provided the opportunity to conference.

7. The panel will determine the appropriate sanction, which may include but is not limited to a
reflection paper, remedial activity, course withdrawal, course retake, or administrative
withdrawal.

8. The panel designee will report the panel’s decision to the learner as soon as practicable. A
record of the panel’s decision and sanction will become part of the learner’s official
academic record.

9. Learners who are determined to have failed to meet established criteria for their program’s
professional standards requirements are no longer considered to be in good academic
standing and may be administratively withdrawn from the university.

E. Administrative Withdrawal Appeals
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II1.

1. Learners must appeal an administrative withdrawal decision within seven calendar days of
being sent notification of the decision.

2. Learners must complete and submit the Academic Standing Appeal Form.

3. Learners must include an explanation of the extenuating circumstances surrounding their
administrative withdrawal and the impact the circumstances had on their academic progress.
The case is determined by the documentation/evidence supplied by the learner.

4. Learners must indicate their plan for future academic success.

Learners are not permitted to register for any Capella course (including non-credit courses,

residencies, etc.) pending the outcome of their appeal.

6. The president’s designee (and a dean’s designee in cases involving professional standards
requirements) reviews the appeal, makes a determination, and emails the learner to notify
him or her of the decision.

7. The decision of the president’s designee or dean’s designee is final. Matters that have been
reviewed and have received a final decision under this policy are not eligible for further
review under another policy.

e

Cumulative Grade Point Average (GPA) Requirements for Learners in Programs in the GuidedPath

Format

A. Undergraduate learners are required to maintain a cumulative GPA of 2.0 or higher. Graduate
learners are required to maintain a cumulative GPA of 3.0 or higher.

B. Grades Impacting Academic Standing

V.No Grade (“NG”), Withdrawal (“W”), Incomplete (“I”), In Progress (“IP”"), Satisfactory (“S”),

and Not Satisfactory (“NS”) grades are included in the course completion ratio but do not impact
the learner’s cumulative GPA.

C. Repeated Courses

When a course is repeated, the grade considered for the credit and GPA calculations will be the

higher of the two grades earned. Each attempt will be used in evaluating the course completion

ratio. Refer to university policies 2.01.02 Maximum Time to Degree Completion, 2.02.02 Course

Registration, 3.01.05 Financial Aid Satisfactory Academic Progress, 3.04.07 Grading, and

3.04.08 Incomplete Grades for more information.

D. Graduate-Level Credit and Cumulative GPA

1. Graduate-level credit completed as part of the requirements for an undergraduate degree
program will be included in the learner’s undergraduate cumulative GPA.

2. Graduate-level credit completed as part of the requirements for an undergraduate degree
program and subsequently applied to a graduate degree program will not be included in the
learner’s graduate cumulative GPA.

E. Measuring Academic Standing for GPA

1.Academic standing is measured at the end of each academic quarter.

2.Academic standing is first measured after the first full quarter of academic activity.
Examples:
Learners who register for courses during a monthly start are measured at the end of quarter
two based on academic activity from their initial start date through the end of quarter two.
Learners who register for courses at the beginning of a quarter are measured at the end of
quarter one based on academic activity from their initial start date through the end of quarter
one.
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3.Learners’ academic standing is measured only following quarters in which they are
registered in one or more GuidedPath courses. Learners’ academic standing does not change
following a quarter of academic inactivity.

4.Learners who fail to meet the minimum cumulative GPA requirement for their undergraduate
or graduate coursework are placed on probation or dismissal status.

5.Learners receive an email notification when they have been placed on probation or dismissal
status. However, it is the learner’s responsibility to know these standards, and failure to
receive the notification does not nullify the academic status.

6.Learners’ current academic status remains on their official record until there is academic
activity for evaluation.

7.Learners return to the university at the same academic status as when they departed.

F. Probation Due to GPA
1. Criteria/Notification

a. Learners are placed on probation status when they fail to meet the minimum cumulative
GPA requirement for their undergraduate or graduate coursework.

b. Learners receive an email notification when they have been placed on probation stages
one, two, three, four, or five. A record of the notification will become part of the
learner’s official academic record.

c. Probation status cannot be appealed.

2. Probation—stages one and two

a. Learners placed on probation stages one or two will be directed to tools to use in
developing a plan for their return to good academic standing and future academic
success.

b. Learners placed on probation stages one or two are encouraged to work with Academic
Advising in developing their plan to return to good academic standing and future
academic success.

3. Probation—stage three

a. Learners placed on probation stage three will have future course registrations cancelled
and a registration hold placed on their record.

b. Learners placed on probation stage three must work with Academic Advising in
developing a Learner Support Plan (LSP) for their return to good academic standing and
future academic success.

1. Learners must complete and submit the LSP to Academic Advising.

c. Learners placed on probation stage three will be required to have an Academic Advising-

approved LSP before they are permitted to register for any future courses.
4. Academic standing and LSP extensions

a. In some circumstances, learners may be granted an LSP extension beyond probation stage
three to return to good academic standing.

b. Learners must meet both criteria below to be considered for an LSP extension:

1. Learners must show quarterly GPA improvement.
ii. Learners must meet the following minimum cumulative quarterly GPA standards:
1) 2.0 cumulative quarterly GPA for undergraduate learners
2) 3.0 cumulative quarterly GPA for graduate learners
5. Reinstatement to good academic standing

a. Learners placed on probation status are removed from probation when their GPA meets

the requirement for their undergraduate or graduate coursework.
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b. Learners receive an email notification when they have been removed from probation
status.
c. A record of the notification will become part of the learner’s official academic record.

G. Dismissal

1.

Criteria/Notification

Learners are dismissed from the university when they fail to meet the terms of the school-
approved Learner Support Plan (LSP) extension after probation stage three. Learners
dismissed from the university are ineligible to register for any Capella course (including non-
credit courses, residencies, etc.) and are ineligible for readmission to any Capella University
program at any time in the future.

Dismissal appeal

Learners have the option to appeal an administrative withdrawal or dismissal decision
pursuant to section V of this policy.

H. Dismissal Appeals

1.

2.
3.

e

Learners must appeal a dismissal decision within seven calendar days of being sent
notification of the decision.

Learners must complete and submit the Academic Standing Appeal Form.

Learners must include an explanation of the extenuating circumstances surrounding their
dismissal and the impact the circumstances had on their academic progress. Learners must
also include an explanation of how the described extenuating circumstances are mitigated or
resolved. The case is determined by the documentation/evidence supplied by the learner.
Learners must indicate their plan for future academic success.

Learners are not permitted to register for any Capella course (including non-credit courses,
residencies, etc.) pending the outcome of their appeal.

The president’s designee (and a dean’s designee in cases involving professional standards
requirements) reviews the appeal, makes a determination, and emails the learner to notify
him or her of the decision.

The decision of the president’s designee or dean’s designee is final. Matters that have been
reviewed and have received a final decision under this policy are not eligible for further
review under another policy.

IV. FlexPath Academic Standing Requirements
A. Learners who are enrolled in a FlexPath option are required to successfully complete every
competency.
B. Assessing Academic Standing for FlexPath learners who began their program before October
2022 and have not had a change of catalog, academic program, or billing structure effective
October 2022 or later

l.
2.

Academic standing is assessed at the end of each FlexPath course.

FlexPath learners must meet the minimum performance level for the course level:

a. Learners whose performance is below “Basic” on one or more competencies in an
undergraduate-level course will have failed to meet minimum requirements for good
academic standing for that course.

b. Learners whose performance is below “Proficient” on one or more competencies in a
graduate-level course will have failed to meet minimum requirements for good academic
standing for that course.
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Learners whose records reflect failure to meet minimum requirements for good academic
standing in two different courses will be administratively withdrawn from the FlexPath
option for their degree program. If the learner is enrolled in concurrent certificate programs,
the learner will also be administratively withdrawn from the FlexPath option for those
programs.

Learners are not allowed to return to the FlexPath option at their degree level once they have
been administratively withdrawn for failure to meet minimum FlexPath performance
requirements for good academic standing.

C. Assessing Academic Standing for FlexPath learners who started their program in October 2022
or later or who had a change of catalog, academic program, or billing structure that went into
effect October 2022 or later

l.
2.

Academic Standing is assessed at the end of each billing session.

FlexPath learners must meet the minimum performance level for the course level:

a. Learners whose performance is below “Basic” on one or more competencies in an
undergraduate level course will have failed to meet minimum requirements for good
academic standing for that course.

b. Learners whose performance is below “Proficient” on one or more competencies in a
graduate level course will have failed to meet minimum requirements for good academic
standing for that course.

Learners whose records reflect failure to meet minimum requirements for Academic

Standing in two or more different courses to date will be placed on academic standing

warning.

Learners whose records reflect failure to meet minimum requirement for Academic Standing

in two or more courses to date for a second consecutive billing session will be ineligible for

financial aid and will be administratively withdrawn from the FlexPath option for their
degree program. If the learner is enrolled in concurrent certificate programs, the learner will
also be administratively withdrawn from the FlexPath option for those programs.

Learners are not allowed to return to the FlexPath option at their degree level once they have

been administratively withdrawn for failure to meet minimum FlexPath performance

requirements for good academic standing.

D. Administrative Withdrawal Appeals

l.

2.
3.

e

FlexPath learners must appeal an administrative withdrawal decision within 14 calendar days
of being sent notification of the decision.

Learners must complete and submit the Academic Standing Appeal Form.

Learners must include an explanation of the extenuating circumstances surrounding their
dismissal and the impact the circumstances had on their academic progress. Learners must
also include an explanation of how the described extenuating circumstances are mitigated or
resolved. The case is determined by the documentation/evidence supplied by the learner.
Learners must indicate their plan for future academic success.

Learners are not permitted to register for any Capella course (including non-credit courses,
residencies, etc.) pending the outcome of their appeal.

The president’s designee (and a dean’s designee in cases involving professional standards
requirements) reviews the appeal, makes a determination, and emails the learner to notify
him or her of the decision.
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7. The decision of the president’s designee or dean’s designee is final. Matters that have been
reviewed and have received a final decision under this policy are not eligible for further
review under another policy.

E. Repeating Courses

When repeating a course in the FlexPath option, the course in which the learner demonstrates all

competencies at a level required for degree conferral will be used to determine completion of

FlexPath performance requirements for good academic standing.

1. Each course attempt appears on the transcript.

2. All course attempts are used to evaluate the learner’s completion percentage, per university
policy 3.01.05 Financial Aid Satisfactory Academic Progress.

V. Recording Academic Standing
Probation, administrative withdrawal, and dismissal are official academic statuses. Dismissal is
noted on the learner’s official academic transcript.
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University Policy 3.04.01 Academic Readiness

Policy Revision Approval Date: June 4, 2009
Policy Revision Effective Date: June 5, 2009
Procedure Approval Date: March 31, 2020
Procedure Effective Date: April 1, 2020

POLICY STATEMENT

To participate in Capella University programs, all learners must demonstrate academic readiness by
successfully completing Capella’s first course. In addition, undergraduate learners must demonstrate
fundamental writing skills and logical reasoning competence as described in the procedures contained
within this policy.

RATIONALE

First course is a course that all learners must successfully complete to continue participating in all Capella
University programs. It is designed to assist learners with identifying the areas of support they need in
order to be successful and to ensure that they are prepared to continue their studies.

Undergraduate learners must possess adequate competency in the areas of writing and logical reasoning in
order to be successful in their program. Therefore, a minimum level of writing and logical reasoning
competence is established as a requirement for participating in Capella programs as defined in this policy
and procedures.

DEFINITIONS
Administrative Withdrawal
Administrative withdrawal is a university-initiated separation of a learner from the university.

Concurrent Course
A concurrent course is a course that runs simultaneously, either in its entirety or partially, with another
course, including first course.

First Course

First course is the learner’s initial course, which provides the disciplinary foundation of each program. It
is required for all learners in degree programs and some certificate programs and is designed to ensure
learners demonstrate sufficient academic readiness for subsequent Capella courses.

PROCEDURES
I.  First Course Registration for All Learners

A. At the time of admission, enrollment counselors register learners for their required first course
and discuss with them the importance of its successful completion.

B. Undergraduate learners who do not have any credits eligible for college/university transfer
must prove successful performance within first course. If successful performance is not met,
learners will be dropped from subsequent courses.

1. Undergraduate learners who begin first course in the second month of a quarter and who do not
have a midterm grade of “C” or higher will be dropped from their subsequent courses.
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2. Undergraduate learners who begin first course in the third month of a quarter and who do not
have a midterm grade of “C” or higher will be dropped from course(s) beginning at the second
5-week session of the next quarter.

II. Successful Completion of First Course for All Learners
A. Undergraduate learners must receive a passing grade, or passing FlexPath competency evaluations,
in first course, which requires successful completion of the writing and logical reasoning
assessments.
B. Learners who successfully complete first course may register for the next course(s) of their
programs.

III. Failure to Meet Academic Readiness Standards in the GuidedPath and FlexPath Formats

A. Learners who earn a grade of “F” in first course, or a FlexPath evaluation of “non-performance”
on any competency, have not demonstrated the standards of academic readiness. They will be
connected with academic readiness tools and will work with their academic coach to develop a
plan to strengthen areas in need of improvement. Learners will remain registered in their
concurrent course(s) unless they initiate a course drop or withdrawal. They will not be allowed to
register for any additional courses or continue their program until they successfully complete first
course.

B. Learners who receive an Incomplete (“I”’) grade in first course have not demonstrated the standards
of academic readiness. They will be connected with academic readiness tools and will work with
their academic coach to develop a plan to strengthen areas in need of improvement. Learners will
remain registered in their concurrent course(s) unless they initiate a course drop or withdrawal.
They will not be allowed to register for any additional courses or continue their program until they
successfully complete first course in compliance with university policy 3.04.08 Incomplete
Grades.

C. Learners who drop first course have not demonstrated the standards of academic readiness. They
will not be allowed to complete courses in which they are concurrently registered at the time of the
first course drop. They will not be allowed to register for any additional courses or continue their
program until they successfully complete first course.

D. Learners who withdraw from first course have not demonstrated the standards of academic
readiness. They will be connected with academic readiness tools and will work with their
academic coach to develop a plan to strengthen areas in need of improvement. Learners will
remain registered in their concurrent course(s) unless they initiate a course drop or withdrawal.
They will not be allowed to register for any additional courses or continue their program until they
successfully complete first course.

E. University policy 4.03.02 Tuition and Fee Refunds remains in effect and does not provide any
financial accommodation for first course failure.

IV. Second First Course Attempt for GuidedPath Learners
A. Learners are responsible for meeting the guidelines of all university policies to be eligible to
register for a second first course attempt.
B. Graduate learners who fail first course on their initial attempt are allowed a second first course
attempt at the beginning of a quarter at their discretion.
C. Undergraduate learners who fail first course on their initial attempt must request and obtain faculty
approval for a second attempt from their school. If school approval is not granted for a second
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attempt at first course, undergraduate learners must wait one calendar year or complete eight
additional transferable quarter credits before reapplying for admission.

Learners who drop or withdraw from first course are allowed to register for first course at the
beginning of a quarter at their discretion.

Learners who register for a second first course attempt will not be allowed to register for any
concurrent course(s) until after they successfully complete first course.

Learners register for their second first course attempt by contacting their academic coach.
Learners who fail first course on their second attempt will be administratively withdrawn from the
university.

Undergraduate learners withdrawn from the university as a result of failing their second attempt at
first course are not eligible for admission into any undergraduate degree or certificate program.
Learners may appeal an administrative withdrawal pursuant to section VL.

V. Second First Course Attempt for FlexPath Learners

A.

B.
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FlexPath learners are responsible for meeting the guidelines of all university policies to be eligible
to register for a second first course attempt.

Graduate learners in the FlexPath format who fail first course on their initial attempt are allowed a
second first course attempt at the beginning of a month at their discretion.

Undergraduate FlexPath learners who fail first course on their initial attempt must request and
obtain faculty approval for a second attempt from their school. If school approval is not granted for
a second attempt at first course, undergraduate learners must wait one calendar year or complete
eight additional transferable quarter credits before reapplying for admission.

FlexPath learners who drop or withdraw from first course are allowed to register for first course at
the beginning of a month at their discretion.

FlexPath learners who register for a second first course attempt will not be allowed to register for
any concurrent course(s) or continue their program until they successfully complete first course.
FlexPath learners register for their second first course attempt by contacting their academic coach.
FlexPath learners who fail first course on their second attempt will be administratively withdrawn
from the university and are not allowed to return to the FlexPath format.

Undergraduate learners withdrawn from the university as a result of failing their second attempt at
first course are not eligible for admission into any undergraduate degree or certificate program.
Learners may appeal an administrative withdrawal pursuant to section VI.

VI. Administrative Withdrawal Appeal Due to Extenuating Circumstances for All Learners

A.

Within seven calendar days of the administrative withdrawal notice being sent to the learner, the
learner may appeal the administrative withdrawal decision due to extenuating circumstances
occurring during the quarter of first course failure.

Extenuating circumstances may include but are not limited to the death of a family member, job-
required relocation, or severe physical injury or illness. Documentation of the circumstance must
be provided by parties other than the learner; for example, a death certificate, a letter from the
learner’s supervisor, or a letter from the learner’s physician must accompany the request.
Learners must be able to demonstrate satisfactory, ongoing participation in first course up to the
time the extenuating circumstances occurred.
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D. If the appeal is approved, the learner may only register for first course. Learners will not be
allowed to register for any additional courses or continue their program until they successfully
complete first course.

E. The decision of the school dean or designee is final. Matters that have been reviewed and have
received a final decision under this policy are not eligible for further review under another policy.

POLICY OWNERS
Academic Owner: Deans
Operations Owner: Academic Advising

RELATED DOCUMENTS

University policy 2.01.01 Admission

University policy 2.02.02 Course Registration

University policy 2.02.10 Separation from the University

University policy 3.01.04 Academic Standing

University policy 3.01.05 Financial Aid Satisfactory Academic Progress
University policy 3.04.08 Incomplete Grades

REVISION HISTORY

Original Policy Approval Date: January 1, 2006

Revision Dates: 1-1-06; 11-1-06; 1-1-07; 11-1-10; 3-8-12; 6-6-13; 10-31-14; 9-18-15; 8-11-16; 3-31-20
Administrative edits as result of ongoing review: 11-17-09; 2-22-10; 7-29-13; 2-10-14; 12-14-16; 7-26-
17; 4-1-18; 1-13-22; 7-1-23

Formerly university policy 02.055 Academic Readiness
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University Policy 3.04.11 Transfer Credit and
Credit for Prior Learning

Policy Approval Date: March 11, 2011
Policy Effective Date: July 1, 2011
Procedure Approval Date: October 24, 2022
Procedure Effective Date: November 1, 2022

POLICY STATEMENT

Capella University recognizes relevant external learning that may be acceptable for credit toward a
Capella degree or certificate program, including academic credit earned at other accredited institutions,
credit based on nationally recognized examination programs, and credit based on prior learning.

Capella evaluates official transcripts from institutionally accredited or internationally recognized
institutions to determine acceptance of transfer credit. Capella may accept transfer credit from some non-
institutionally accredited institutions or programs on a case-by-case basis.

Capella also awards credit for acquired learning external to the university, based on nationally recognized
examination programs such as the College-Level Examination Program (CLEP) and DANTES Subject
Standardized Tests (DSST), and American Council on Education (ACE)-recommended credits for
learning, including business-related certifications and corporate and military training.

As a competency-based institution, Capella allows learners to document their prior learning through the
credit for prior learning (CPL) assessment process to demonstrate that they have mastered the
competencies of one or more specific Capella courses. If mastery of the competencies is successfully
demonstrated, learners are awarded credit for the Capella course(s) as described in this policy and its
related procedures.

Capella reserves the right to limit the number of external and prior learning credits accepted toward the
requirements of specific degree and certificate programs, in conjunction with the minimum residence
requirements described in university policy 3.01.09 Degree and Certificate Conferral.

RATIONALE

Capella University acknowledges that education occurs throughout all of a learner's life stages and in a
variety of contexts and settings. When learning is relevant to the knowledge, skills, and competencies of a
specific Capella academic program, applicants have the opportunity to provide documentation of that
learning and be awarded appropriate credit to be applied toward the completion of their academic
program.

DEFINITIONS

Competencies
Competencies are the defined learning outcomes for each course in each of Capella University's academic

programs. Learners must demonstrate these outcomes to successfully complete a course.
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Credit for Prior Learning (CPL)

Credit for prior learning (CPL) is an approved means of academically evaluating and assessing knowledge
that is acquired prior to beginning an academic program at Capella.

PROCEDURES
I.  Transfer Credit Requirements for All Learners

A.

To be considered for transfer credit, coursework must have been completed at an academic
institution or program that was accredited prior to the learner’s withdrawal from the institution.
Transfer credit will be considered if an institution or program had provisional accreditation at the
time the learner withdrew from the institution.

Courses eligible for transfer will be evaluated using criteria such as the course credit total,
department, title, level, and description of course content. In order for an external course to apply
as a Capella course, it must be evaluated as having significant shared content.

Credit awarded by other institutions through processes such as transfer, credit for prior learning
(CPL), portfolio assessments, or credit by examination will not be accepted for transfer credit at
Capella.

Not all courses for which Capella may award transfer credit are offered by Capella University,
but may be allowed to transfer in as general elective credit to programs that offer electives.

In order to award transfer credit, some programs at Capella may require that the original
coursework was taken as part of a program holding specific program accreditation.

Some Capella courses are not eligible for fulfillment through transfer credit as noted in the
University Catalog course descriptions.

Undergraduate Transfer Credit

1. Minimum Grade Requirement

Applicants with previous undergraduate coursework from institutions meeting Capella’s

qualifications for transfer credit may only be awarded transfer credit for coursework

completed with a grade of “C-" (or equivalent) or better.
2. Vocational Courses

a. Capella will review vocational courses from technical colleges and programs for transfer
credit, provided the institution holds appropriate accreditation, as described in section I of
this policy.

b. Capella will accept a maximum of 18 quarter credits of approved vocational coursework
as transfer credit; these credits may only be applied to Capella elective courses.

c. Some programs may offer courses that apply specifically to a program of study. Any
such vocational transfer credit used toward program requirements will be included in the
18-credit transfer maximum.

3. Developmental or remedial coursework will not be awarded undergraduate transfer credit.
4. Associate of Arts (AA) Requirements for Transfer Credit

a. An Associate of Arts (AA) degree from a Minnesota Transfer Curriculum institution may
satisfy Capella’s 45-quarter-credit general education requirement provided that:
1. The degree was granted in 1994 or later.

ii. The degree was granted with a cumulative GPA of 2.0 or higher.
iii. The degree included at least 90 earned quarter credits.
iv. Each course meets the criteria for transfer as articulated in this policy.
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b. Applicants who do not meet all of these criteria will receive a course-by-course transfer
credit evaluation to determine credit that will fulfill their general education requirements,
and may be required to complete additional general education coursework.

Graduate Learners

1. Applicants with previous graduate coursework from institutions meeting Capella’s
qualifications for transfer credit may only be awarded transfer credit for coursework
completed with a grade of “B-" (or equivalent) or better.

2. Graduate-level courses applied toward a previous undergraduate degree will not be awarded
graduate-level transfer credit.

3. Undergraduate-level courses applied toward a graduate degree program are not evaluated for
graduate credit unless specified on the transcript key.

4. Only courses that meet the Council for Accreditation of Counseling and Related Educational
Programs (CACREP) Standards will be accepted for transfer to the PhD in Counselor
Education and Supervision degree program.

5. Development, vocational, or remedial coursework will not be awarded graduate transfer
credit.

Transfer credit can be applied to select Capella certificate programs as determined by the

school.

International Transfer Credit for All Learners

International courses may be awarded transfer credit depending on the review by a Capella-approved
third-party evaluator who will assess their equivalency to U.S. courses or degree programs. Both an
official transcript (or its equivalent) and a diploma (if a degree has been awarded) must be submitted
to complete the evaluation process.

Transfer Credit Evaluation Process for All Learners

A.

Applicants seeking transfer credit from each previously attended external institution must submit
official transcripts from the awarding institution(s) in sealed envelopes or through secure
electronic transfer.

The Admissions & Records Operations (ARO) department reviews applicant transcripts and
evaluates them against the criteria of the associated academic program and this policy. The
transfer credit evaluation includes a summary of the courses that have been accepted for transfer
and awarded transfer credit toward the applicant’s academic program; transfer credit is awarded
for those courses.

Official transfer credit evaluations will be processed after the ARO department receives all
official transcripts from each external institution or, for those entering undergraduate programs,
after the end of the applicant’s first academic quarter, whichever comes first.

Change Requests

1. Learners may request a change of catalog, degree or certificate program, specialization,
or concentration by submitting the Change Program, Specialization, or Concentration
Form located on Campus. Learners considering such changes should refer to university
policy 2.02.07 Changing Academic Program.

2. Learners who make a change will have their previously awarded transfer credit re-
evaluated and, if necessary, an advising team that specializes in the learner’s new
degree program will be assigned. The advising team will assist the learner in
completing a new academic plan.
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IV.

VL

l.
Appeal of Transfer Credit Evaluation for All Learners
A. Learners and applicants have the right to appeal their transfer credit evaluation.

1. To appeal the results of the transfer credit evaluation, applicants or learners must submit a
formal appeal request to the Admissions & Records Operations (ARO) department by
completing and submitting the Transfer Credit Appeal Form located on Campus. Learners
must submit additional information, including an extended course description and course
syllabus.

2. The ARO department will review all records from prior transfer credit evaluations and may
consult with appropriate academic leadership in reviewing the appeal.

3. Following review of the appeal and records of prior transfer credit evaluations, the ARO
department will issue a decision and report it to the learner or applicant as soon as
practicable.

4. The duration of the transfer credit evaluation appeal review process is determined by the
complexities of the case, but is not to exceed 90 calendar days.

B. The decision of the ARO department is final.

Transfer of Earned Capella Credits/Program Points for All Learners

The transferability of Capella quarter credits or program points to another institution is solely at the
discretion of that institution. It is the learner’s responsibility to contact that institution to confirm
whether Capella quarter credits or program points will be accepted.

External Learning Assessments for All Learners
A. The following nationally recognized examination programs will be considered for transfer credit
toward a Capella bachelor's degree program:
1. Advanced Placement (AP) examinations
II.Transfer credit is awarded for the successful completion of AP examinations as outlined by
the American Council on Education (ACE) recommendations. When applicable, these credits
are counted toward the completion of general education requirements and/or electives. If
there is no ACE recommendation for the examination, scores of 3 or higher will be awarded
six quarter credits.
2. International Baccalaureate (IB) examinations
Learners who have earned an IB diploma with composite scores of 30 or higher are awarded
12 quarter credits for each higher-level examination and three quarter credits for each
standard-level examination. Learners who participated in an IB program but did not receive
an IB diploma, or received a composite score lower than 30, are awarded 12 quarter credits
for each higher-level examination on which they scored 5 or higher.
3. College-Level Examination Program (CLEP)
Transfer credit is awarded for the successful completion of CLEP examinations as outlined
by ACE recommendations.
4. DANTES Subject Standardized Tests (DSST)
Transfer credit is awarded for successful completion of DSST examinations as outlined by
ACE recommendations.
B. ACE-recommended credits
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1. Capella awards credit for knowledge obtained through learning experiences such as military
training, corporate training, and business-related certifications that have been reviewed and
recommended for credit by ACE.

2. All eligible ACE credit recommendations are considered for transfer and are applied as
appropriate to Capella’s academic programs.

VII. Credit for Prior Learning (CPL) for All Learners

A.

m O

CPL is a process by which learners demonstrate that they have mastered the competencies of one
or more specific Capella courses. If mastery of the course competencies is successfully
demonstrated, learners are awarded credit for the Capella course. CPL does not fulfill Capella’s
credit residence requirements as described in university policy 3.01.09 Degree and Certificate
Conferral.

CPL Eligibility for All Learners

Capella currently awards credit for prior learning for a limited number of courses at the

bachelor’s and master’s levels. Learners should refer to the Credit for Prior Learning Center

located on Campus. Learners may not use credit for prior learning to replace the grade for a

course they have failed at Capella. To request credit for prior learning through the CPL process,

a learner must:

1. Be admitted to an approved Capella program.

2. Verify with their advising team that courses for which CPL is being requested apply to the
requirements outlined in their academic plan.

3. Verify with their advising team that the courses for which CPL is being requested are in
alignment with Capella’s credit residence requirements described in university policy 3.01.09
Degree and Certificate Conferral.

Whether a request for CPL is approved or denied, Capella CPL fees are nonrefundable. Fees per

credit are listed in the tuition and fees schedule located on Campus.

Any certification presented for CPL may only be applied to one degree level per learner.

CPL Request Timing

All learners are encouraged to submit CPL requests as early as possible. Delaying submission of

a CPL request until the final quarters of a degree program may result in the loss of potential

CPL. Learners should plan their CPL requests carefully to ensure compliance with minimum

university credit residence requirements as described in university policy 3.01.09 Degree and

Certificate Conferral.

VIII. Additional Considerations for FlexPath Learners

A.

B.

C.

All transfer and prior learning credits must be completed prior to starting any program in the

FlexPath format. Any professional certification or external courses taken concurrently with

enrollment in a program in the FlexPath format cannot be recognized in the Capella degree

program.

FlexPath Transfer Credit Considerations

1. FlexPath learners are only eligible to have courses evaluated and receive transfer credit
within 12 weeks of starting their first FlexPath course.

2. FlexPath learners requesting to apply transfer courses will have courses evaluated against the
credit-bearing versions of the program and applied to the degree requirements as appropriate.

FlexPath Credit for Prior Learning (CPL) Considerations


https://campus.capella.edu/programs/credit-for-prior-learning/prior-learning-assessment-center

78| Capella University - University Catalogs January 2024 University Catalog with April Addendum

1. FlexPath learners are only eligible to submit certifications for CPL within 12 weeks of
starting their first FlexPath course.
2. Learners may not gain credit by petition for FlexPath courses.

POLICY OWNERS
Academic Owner: Registrar
Operations Owner: Admissions & Records Operations

RELATED DOCUMENTS
University policy 2.01.01 Admission

REVISION HISTORY

Original Policy Approval Date: March 11, 2011

Revision Dates: 6-1-12; 10-8-12; 9-16-13; 10-28-15; 10-24-22

Administrative edits as result of ongoing review: 4-1-12; 4-24-13; 12-8-15; 8-11-16; 3-1-17; 4-1-18; 1-1-
19; 5-23-19; 7-12-19; 4-1-20; 6-30-20; 11-4-20; 3-26-21; 2-14-22; 7-1-23; 10-31-23

Content previously contained in university policies 3.04.02 Credit for Prior Learning and 3.04.03 Transfer
of Credit
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University Policy 4.02.02 Learner Code of Conduct

Policy Revision Approval Date: September 23, 2011
Policy Revision Effective Date: October 1, 2011
Procedure Approval Date: June 6, 2022

Procedure Effective Date: July 1, 2022

POLICY STATEMENT

Capella University learners are expected to conduct themselves in a manner guided by respect,
collegiality, honesty, and ethical behavior as part of their academic development. Learner conduct that
infringes on the quality of such an educational experience is not acceptable. This policy describes the
types of conduct that are deemed prohibited and unacceptable. This policy also serves as Capella’s tool to
combat impersonation, identity theft, text mining, and/or creation of fictitious identities in an effort to
secure access to federal funds.

Prohibited learner conduct includes but is not limited to the following: complicity, dishonesty, disruptive
conduct, disrespect, document forgery, illegal activity, impersonation, text mining, and theft, as described
in the definitions section of this policy.

Separate university policies address academic honesty, research misconduct, and discrimination,
harassment, and assault. For further details, see university policies 3.01.01 Academic Integrity and
Honesty, 3.03.06 Research Misconduct, and 4.02.04 Discrimination, Harassment, and Assault.

RATIONALE

This policy sets a high standard of conduct for members of the university community that reflects Capella
University’s values of human potential, achievement, decisive collaboration, innovation, and integrity.
This policy also reflects Capella’s philosophy of resolving issues at the most direct level and in the most
equitable way possible, and defines the appropriate terms and procedures required to meet these standards.

DEFINITIONS

Complicity

Complicity is helping, procuring, encouraging, and/or cooperating with another person in the commission
of a violation of the learner code of conduct.

Dishonesty
Dishonesty is intentionally providing false information or forging, altering, or falsifying university

documents. Learners may not misrepresent their academic record or status (which includes referring to
oneself publicly as “doctor” prior to the conferral of an earned doctoral degree).

Dismissal

Dismissal is a university-initiated permanent separation of a learner from the university and is noted on
the learner’s official academic transcript.

Disrespect
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Disrespect is harassing, threatening, or embarrassing others. Learners may not post, transmit,
communicate, promote, or distribute content that is racially, religiously, or ethnically offensive or is
harmful, abusive, vulgar, sexually explicit, or otherwise offensive or discriminatory. Learners are
expected to behave in an appropriate manner and treat other learners and university faculty, staff, and
administrators with respect at all times.

Disruptive Conduct
Disruptive conduct is engaging or participating in an activity that interferes with teaching, administration,
and other university functions, whether in the online course environment or at a university-sponsored
event (e.g., residency and commencement). Examples of disruptive conduct include, but are not limited to
the following:

1. Threatening or belligerent language, posturing, physical acts, or gestures
Vulgar or offensive language or gestures
Bullying or cyber-bullying
Disturbance of public peace
Lewd or indecent language or behavior
Inciting others to engage in disruptive conduct
Any violation of Capella University's website Terms of Use as published on University
websites, including but not limited to the sharing of login credentials.
This list of examples of disruptive conduct is not exhaustive, and Capella reserves the right to determine
whether behavior constitutes disruptive conduct on a case-by-case basis.

Noawnbkwd

Document Forgery

Forging documents is falsifying any document or evidence required for admission to the university,
completion of a course or examination, or receipt of any other university-related privilege or benefit,
whether in print or electronic form.

Illegal Activity
Illegal activity is any behavior that results in a criminal conviction.

Impersonation
Impersonation is assuming the identity of another.

Operations Owner
The operations owner is the team that executes policy. See the Policy Owners section below.

Prohibited Conduct
Prohibited conduct includes but is not limited to complicity, dishonesty, disruptive conduct, disrespect,
document forgery, illegal activity, impersonation, text mining, or theft.

Sanction

A sanction is disciplinary action that may result from prohibited conduct. Disciplinary action may include
one or more of the following: non-acceptance of work submitted; failing grade on an assignment; lowered
grade for a course; failing grade in a course; formal, written warning; suspension from the university;
dismissal from the university; and cancellation of a previously-awarded academic credit or degree. This
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list of possible sanctions is not exhaustive, and Capella University reserves the right to assign sanctions on
a case-by-case basis.

Summary Suspension

Summary suspension is the immediate suspension of a learner in cases involving egregious violation of
the learner code of conduct. Summary suspension is a temporary status during which a learner is denied
access to the courseroom and prohibited from engaging in university activities while an evaluation of the
prohibited conduct is being completed.

Suspension
Suspension is a university-initiated temporary status during which a learner is denied access to the

courseroom and prohibited from engaging in university activities until stated conditions have been met.

Text Mining
Text mining is analyzing and then synthesizing information from electronic documents, email messages,

and other free-form text written by others as a way to create summary content of written work that is
presented as one’s own for the express purpose of seeking an advantage in completing one’s academic
assignment and/or work.

Theft

Theft is taking property that is not one’s own or posting, transmitting, promoting, or distributing content
that violates copyright or other protected intellectual property rights. Unauthorized use of university
property is prohibited. Theft and abuse of computer resources is prohibited.

Written Warning
A written warning may result from engaging in prohibited conduct; it describes certain conditions learners
must meet to continue to have access to the courseroom.

PROCEDURES
L Reporting and Initial Review of Suspected Prohibited Conduct
Whenever possible, instances of alleged prohibited conduct should be resolved at the discretion of
the Capella employee directly associated with the activity or event during which the alleged
prohibited conduct occurred.
A. Anyone may report an instance of alleged prohibited conduct.
B. Non-Capella employees may report alleged prohibited conduct verbally or in writing to any
member of the university’s faculty, staff, or administration.
C. Capella employees should attempt to notify the learner of prohibitive conduct with the
objective of remedying the policy infraction informally prior to taking next steps.
D. Capella employees either receiving a report or the object of the infraction should report the
alleged prohibited conduct verbally or in writing to a direct leader.
E. The Capella employee or direct leader receiving the report of the alleged prohibited conduct
should notify the operations owner via referral form.

II. Leadership Level Resolution Process
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II1.

If informal resolution pathways under section I are not successful or the behavior is determined to
be egregious, a leadership level resolution process will be conducted based on the referral form
submitted in section L.E.
A. The operations owner will contact the learner to notify them of the alleged prohibited conduct
and provide access to any relevant university policies.
B. The learner will be given the opportunity to explain or refute the alleged prohibited conduct.
C. The operations owner will initiate the review of the referral by the leader, who will then issue a
decision regarding the referral.
D. The operations owner will notify the learner of the decision.
1. If no further action is required, the operations owner will notify the learner via email of
the decision and indicate that the matter is resolved.
2. If further action is required, the operations owner will notify the learner of the next
steps in the process.
E. A copy of the decision notification and any evidence of the prohibited conduct will be filed in
the learner’s official academic record.
F. The learner has the right to appeal the decision, as described in section IV.

Code of Conduct Review
K. Review by Independent Panel

1. The university convenes independent panels for three distinct purposes under this policy:

a. Ofits own accord and without prompting from faculty or a learner, the university may
elect to review reports of prohibited conduct through an independent university panel
that will convene to review evidence related to the report of prohibited conduct beyond
a single course; and

b. Upon a thorough review of the referral form by school official or university leadership,
the learner’s alleged prohibited conduct may be referred to the panel for further review;
and

c. Upon a learner’s appeal from a decision described in sections II.F or V.C of this policy,
a university panel will convene to consider the appeal. The procedures for this appeal
are described in section III.B of this policy.

2. Regardless of whether the panel is convened under section I1I.A.1.a, IIL.A.1.b, or IIL.A.1.c
of this policy, the panel will do the following:

a. Undertake a full investigation and review of the learner’s alleged prohibited conduct,
which may include their history and prior conduct. In all cases, and even in the event of
a proceeding under section III.A.1.c of this policy, the panel shall not be limited to the
specific conduct at issue in any decision to sanction; and

b. Maintain the right to determine the appropriate sanction, if any. In all cases, and even
in the event of a proceeding under section III.A.1.c of this policy, a panel’s sanction
may be more or less severe than any prior sanction assessed to the learner, at the
panel’s discretion.

3. Upon initiation of the code of conduct review described in section III.A.1.a, II.A.1.b, or
III.A.1.c of this policy, the operations owner will acknowledge receipt of the request and
inform all involved parties that a review by an independent panel has been initiated.

B. Within 10 calendar days of being sent notification that a formal resolution process has been
initiated, all involved parties must submit information regarding the matter to the operations
owner. This information must include the following:
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1. The individual(s) against whom the alleged prohibited conduct is directed.

2. A brief description of the alleged prohibited conduct, including the date(s), time(s), and
place(s).

3. Any efforts to resolve the matter during the initial resolution process.

4. The corrective action that the referring party is seeking, or the learner is appealing.

C. Following referral of the matter, the panel will convene to review the materials and issue a
decision as soon as practicable.

1. The panel will investigate all evidence supporting and/or refuting the alleged prohibited
conduct, the learner’s complete academic record, any further issues surrounding the alleged
prohibited conduct, and the school or university’s response.

2. The panel will provide adequate opportunity to hear from all involved parties and for each
party to state their respective case in writing. Upon request, involved parties will be
provided the opportunity to respond to the panel.

3. Upon evaluation of the evidence and hearing from all involved parties, the panel will issue a
decision and deliver the resolution for implementation.

4 In cases of policy violation, the panel will determine the appropriate sanction, which may
include but is not limited to a written warning, suspension, or dismissal from the university.

5. The panel designee will report the panel’s decision to all involved parties as soon as
practicable. A record of the panel’s decision and sanction will become part of the learner’s
official academic record.

6. All involved parties have the right to appeal the panel’s decision, as described in section
IV.

Formal Appeal Process

If any party impacted by the decision chooses to appeal the panel’s decision, they must submit a

formal, written appeal request to the president’s designee. The appeal request must be submitted

via email and within 10 calendar days of being sent notification of the panel’s decision.

A. Upon receiving the appeal request, the operations owner will acknowledge receipt of the
request and inform all involved parties that a formal appeal process has been initiated.

B. The president’s designee will receive and review the record developed during the formal
resolution process. In addition, at their sole discretion, the president’s designee may accept or
reject any evidence not presented at the formal resolution process stage.

C. Following the review, the president’s designee will issue a decision and report it to all involved
parties as soon as practicable. The decision will do one of the following: a) uphold the findings
of the panel, b) reverse the findings of the panel, ¢) direct the panel to provide additional
information, or d) the president’s designee will determine their own findings. In the event the
president’s designee requests additional information from the panel, the involved parties will
be notified of a revised time frame for the determination of the grievance.

D. In the event the president’s designee reverses the findings of the panel:

1. The learner will have an opportunity to complete the missed coursework within 10 calendar
days of returning to the courseroom, without penalty.

2. If the learner was in the last two weeks of the course, they have the option of receiving an
Incomplete (“I”) grade and must complete and submit the coursework no later than two
weeks after the course ends; or
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3. The learner may choose to withdraw from the course and retake the course without financial
penalty or any penalty for reusing work previously submitted to fulfill assignments for that
specific course.

E. The decision of the president’s designee is final. Matters that have been reviewed and have

received a final decision under this policy are not eligible for further review under another
policy.

F. A record of the final decision and all related materials will become part of the learner’s official

academic record and, upon request, will be made available to all Capella University boards and
any appropriate regulatory bodies.

V. Summary Suspension

A.

In cases of an allegation of an egregious act of prohibited conduct; or in the case of prohibited
conduct that suggests a threat of danger to any Capella faculty, staff, employee, contractor, or
learner; a learner may be immediately suspended through this summary suspension process if it
appears that the allegation of prohibited conduct is substantiated. The Capella employee or
their direct leader has the discretion to determine, consistent with this section, when summary
suspension is appropriate.

If a summary suspension is issued, the Capella employee or their direct leader should promptly

notify the learner of their summary suspension and their right to be heard by submitting a

written response via email within seven calendar days from the date said notification is issued.

The Capella employee or their direct leader will complete the procedures described in section

IT of this policy within 10 calendar days of issuing the notification of summary suspension.

The learner may submit a written request via email for extension of time beyond the seven

calendar day deadline described in section V.B of this policy. These extensions will

automatically be granted for up to a maximum of 30 calendar days. However, in the event the
learner exercises their right to an extension, the deadline for the Capella employee or their
direct leader decision described in section V.C of this policy will be extended for the same
duration as the learner’s extension, with the summary suspension remaining in effect the entire
time.

Outcome

1. In the event that the Capella employee or their direct leader determines that prohibited
conduct occurred, the process continues as described in section II of this policy, with the
suspension remaining in place unless a review panel or the president’s designee overturns
the suspension as described in sections Il and IV of this policy.

2. In the event that the Capella employee or their direct leader finds no prohibited conduct the
summary suspension will expire and the learner will return to their status previous to the
summary suspension.

a. In this instance, the learner will have an opportunity to complete the missed coursework
within 10 calendar days of returning to the courseroom without penalty.

b. If the learner was in the last two weeks of the course, they have the option of receiving
an Incomplete (“I”) grade; in that case, the coursework must be completed and
submitted no later than two weeks after the course ends; or

c. The learner may choose to withdraw from the course and retake the course without
financial penalty or any penalty for reusing work previously submitted to fulfill
assignments for that specific course.
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VI.  All procedures in this policy apply to learners in programs in GuidedPath and FlexPath formats.

POLICY OWNERS
Academic Owner: President
Operations Owner: Office of Academic and Community Standards

RELATED DOCUMENTS

University policy 2.02.10 Separation from the University
University policy 3.01.01 Academic Integrity and Honesty
University policy 3.03.01 Human Research Protections

University policy 3.03.06 Research Misconduct

University policy 4.02.03 Learner Grievance

University policy 4.02.04 Discrimination, Harassment, and Assault
University policy 4.02.05 Drugs and Alcohol

University policy 4.02.09 Sexual Harassment

REVISION HISTORY

Original Policy Approval Date: February 28, 2005

Revision Dates: 7-1-06; 1-1-07; 7-29-09; 9-27-11; 10-23-13; 7-28-14; 8-11-16; 7-25-17; 7-1-22
Administrative edits as result of ongoing review: 2-22-10; 4-17-12; 8-6-12; 10-18-12; 4-24-13; 11-1-16;
12-14-16; 4-1-18; 4-1-20; 3-26-21; 7-13-21; 4-25-22; 9-26-22; 7-1-23
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University Policy 4.02.03 Learner Grievance

Policy Revision Approval Date: July 24, 2009
Policy Revision Effective Date: August 1, 2009
Procedure Approval Date: August 11, 2016
Procedure Effective Date: September 1, 2016

POLICY STATEMENT

This policy provides a structured process for resolving problems, complaints, or grievances relating to the
execution of institutional policies or procedures. Capella University ensures that learners will not be
subject to unfair actions as a result of their initiation of a grievance proceeding.

RATIONALE

Capella University strives to provide learners with a positive, collaborative, and healthy approach to
solving grievances with faculty, staff, and administration members. The purpose of this policy is to define
the process for the internal resolution of problems, complaints, and grievances at Capella University. A
separate process has been established for grade appeals.

DEFINITIONS

Faculty

Faculty members include core faculty, adjunct faculty, and other Capella employees that serve in an
instructional capacity (e.g., independent contractors).

Grievance

A grievance is a complaint against an individual based on specific facts that there has been a
misinterpretation, misapplication, discriminatory application, or violation of a university policy or
procedure that may or may not include a violation of rights as set forth in university policy 4.02.02
Learner Code of Conduct. The intent of the grievance process is to resolve a complaint by informal and, if
necessary, formal means.

Grievance Review Panel (GRP)

A Grievance Review Panel is an independent review panel to which all learner grievances are referred
during the formal resolution process. The GRP is appointed by the Office of Academic and Community
Standards.

Learner

A learner is someone who is enrolled in a degree or certificate program or is enrolled as a course learner at
the time during which the alleged grievance occurred. Many members of the university have dual-
constituency status (e.g., a staff member registered in academic coursework who is also a learner). For the
purposes of this policy, the constituency affected will dictate the policy and procedure to be invoked.

President’s Designee
A president’s designee is an individual designated by the university president to act on their behalf.
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Staff members are any university employees other than faculty.

PROCEDURES
Policy Scope
This policy and procedure applies under all circumstances except the following:

L

II.

II1.

A.

B.

mo O

Learners’ grievances against other learners. These will be processed according to the provisions
described in university policy 4.02.02 Learner Code of Conduct.

Claims of harassment and/or discrimination. These will be processed according to the provisions
described in university policy 4.02.04 Discrimination, Harassment, and Assault.

Personnel matters occurring outside the academic experience.

Matters that are addressed under another university policy.

Matters that have been reviewed and have received a final decision under another university
policy.

Initial Resolution Process

A.

Before filing a formal, written grievance, the aggrieved party is encouraged to first make a good
faith effort to confer with the party against whom they have a grievance. This represents an effort
to achieve a fair and reasonable resolution to the grievance by informal means.

The aggrieved party may contact the Office of Academic and Community Standards for
assistance in the resolution effort.

Formal Resolution Process
If the aggrieved party does not receive an adequate resolution to the grievance, they may submit a
formal, written grievance to the Office of Academic and Community Standards.

A.

Upon receiving the grievance, the Office of Academic and Community Standards will
acknowledge receipt of the grievance and inform all involved parties that a formal resolution
process has been initiated and that the grievance is being referred to a Grievance Review Panel
(GRP).

Within 10 calendar days of being sent notification that a formal resolution process has been

initiated, all involved parties must submit information regarding the matter to the GRP designee.

This information must include:

1. The individual(s) or department(s) against whom the grievance is directed.

2. A brief description of the grievance, including the date(s), time(s), and place(s).

3. Any efforts to resolve the matter during the initial resolution process.

4. The corrective action the grievant is seeking.

Following referral of the matter, the GRP will convene to review the materials and issue a

decision as soon as practicable.

1. The GRP will investigate all evidence supporting and/or refuting the grievance, and any
further issues surrounding the grievance.

2. The GRP will provide adequate opportunity to hear from all involved parties and for each
party to state their respective case in writing. Upon request, either party will be provided the
opportunity to appear before the panel, either in person or via telephone.

3. Upon evaluation of the evidence and hearing from all involved parties, the GRP will issue a
decision and set forth a resolution to be implemented.
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4. The GRP designee will report the GRP’s decision to all involved parties as soon as
practicable. A record of the GRP’s decision will become part of the learner’s official
academic record.

5. Both parties have the right to appeal the GRP’s decision, as described in section IV.

IV. Formal Appeal Process
If either party chooses to appeal the Grievance Review Panel’s (GRP) decision, they must submit a
formal, written appeal request to the president’s designee. The appeal request must be submitted via
mail or email within 10 calendar days of being sent notification of the GRP’s decision.

A.

B.

C.

mo

Upon receiving the appeal request, the president’s designee will acknowledge receipt of the
request and inform all involved parties that a formal appeal process has been initiated.

The president’s designee will receive and review all prior evidence, records, evaluations, and
GRP decisions associated with the grievance.

Following the review, the president’s designee will issue a decision and report it to all involved
parties as soon as practicable. The decision will do one of the following: a) uphold the findings
of the GRP, b) reverse the findings of the GRP, c) direct the GRP to provide additional
information, or d) the president’s designee will determine their own findings. In the event the
president’s designee requests additional information from the GRP, the involved parties will be
notified of a revised time frame for the determination of the grievance.

The decision of the president’s designee is final.

A record of the final decision and all related materials will become part of the learner’s official
academic record and, upon request, will be made available to all Capella University boards and
any appropriate regulatory bodies.

V. External Resolution Process

A.

For Learners Seeking Resolution Through the Minnesota Office of Higher Education

In some circumstances, learners may submit their complaints to the Minnesota Office of Higher
Education. For more information, please see
https://www.ohe.state.mn.us/mPg.cfm?pagelD=1078. Learners in the following states should
contact their states’ higher education regulatory authorities.

For California Learners

If a complaint cannot be resolved after exhausting the institution’s learner grievance procedure, a
learner may file a complaint with the Bureau for Private Postsecondary Education. A complaint
may be filed by writing (https://bppe.ca.gov/forms_pubs/complaint.pdf) or by contacting the
Bureau's Enforcement Section: Bureau for Private Postsecondary Education, P.O. Box 980818,
West Sacramento, CA 95798-0818, 888.370-7589.

For Florida Learners

If a complaint cannot be resolved after exhausting the institution’s learner grievance procedure,
Florida learners may file complaints with the Florida Commission for Independent Education:
325 W. Gaines St., Suite 1414, Tallahassee, FL 32399; 888.224.6684. Learners must contact the
commission for further details.

For Georgia Learners

If the complaint cannot be resolved after exhausting the institution’s learner grievance procedure,
the learner may file a complaint with the Georgia Nonpublic Postsecondary Education
Commission: 2082 East Exchange Place, Suite 220, Tucker, GA 30084-5305; 770.414.3300. A
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complaint must be submitted via the Commission’s online complaint form in accordance with
their Student Complaint Procedures: https://gnpec.georgia.gov/student-complaints.

E. For Tennessee Learners
If a complaint cannot be resolved after exhausting the institution’s learner grievance procedure,
the learner may file a complaint with the Tennessee Higher Education Commission: 312 Rosa
Parks Ave, 9th Floor, Nashville, TN 37243; 615.741.3605.

VI. All procedures in this policy apply to learners in programs in GuidedPath and FlexPath formats.

POLICY OWNERS
Academic Owner: President
Operations Owner: Office of Academic and Community Standards

RELATED DOCUMENTS

University policy 2.01.02 Maximum Time to Degree Completion
University policy 2.02.02 Course Registration

University policy 2.02.10 Separation from the University
University policy 3.01.01 Academic Integrity and Honesty
University policy 3.01.04 Academic Standing

University policy 3.03.06 Research Misconduct

University policy 3.04.09 Appealing a Grade

University policy 4.02.02 Learner Code of Conduct

University policy 4.02.04 Discrimination, Harassment, and Assault
University policy 4.02.05 Drugs and Alcohol

REVISION HISTORY

Original Policy Approval Date: July 27, 2002

Original Policy Effective Date: November 3, 2003

Policy Revision Dates: 7-1-04; 10-1-05; 1-1-06; 7-24-09; 7-28-14; 8-11-16

Administrative edits as result of ongoing review: 2-17-10; 5-17-11; 8-4-11; 4-17-12; 7-6-12; 8-6-12; 9-26-
12; 7-31-13; 8-21-13; 10-23-13; 2-5-15; 3-23-15; 4-15-15; 6-12-15; 9-28-15; 5-4-16; 11-1-16; 12-14-16;
4-1-18; 1-1-19; 7-1-19; 4-1-20; 4-27-20; 3-26-21; 12-3-21; 4-18-22; 7-1-23
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University Policy 4.03.01 Tuition and Fees

Policy Revision Approval Date: January 11, 2007
Policy Revision Effective Date: April 1, 2007
Procedure Approval Date: July 25, 2017
Procedure Effective Date: August 1, 2017

POLICY STATEMENT

Capella University’s executive leadership is authorized to establish a tuition and fees structure for all
university programs and activities. Tuition and fees are listed in the tuition and fees schedule published in
Capella’s University Catalog and on the university website. Learners are responsible for payment of their
tuition and fees according to the schedule and this policy and its related procedures.

RATIONALE

The purpose of this policy is to name those groups or individuals within the university who have the
authority to determine tuition and fees and the manner in which they are charged for courses, residencies,
admission, transcripts, credit for prior learning petition review, and graduation.

DEFINITIONS
None

PROCEDURES
L Tuition Structure
A. Course Tuition
Tuition charges are structured in multiple ways, including flat-rate quarterly, flat-rate per-
session, and per-credit tuition as outlined in the tuition and fees table. Learners in all programs
pay tuition based on the program and/or courses in which they are registered and according to
the tuition and fees table.
B. Residency Tuition
1. Residency tuition and fees
a. Learners pay tuition for each residency they attend.
b. Learners are responsible for the cost of their travel, accommodations, food, and other
expenses associated with residencies.
2. Residency cancellation fee
a. Learners canceling their non-credit-bearing residency registration may be charged a
cancellation fee for the full tuition of the residency, depending on when the
cancellation is made. See the Residencies section of Campus for details on registration
and cancellation fees.
b. Learners canceling their credit-bearing residency registration, as described in section
IV of university policy 2.02.02 Course Registration, should refer to university policy
4.03.02 Tuition and Fee Refunds to determine the financial implications of their
actions.
C. Acceptable Payment Types for Tuition and Fees and Payment Due Dates
1. American Express, Discover, MasterCard, Visa, wire transfer, paper check, and e-check
payments are accepted.
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2. For GuidedPath learners, tuition charges are due prior to the start of the quarter or prior to
the start of the course or residency for those courses or residencies beginning mid-quarter.

3. For FlexPath Model A learners, tuition charges are due the first day of their billing session.
For FlexPath Model B learners, tuition charges are due the first day of the billing session if
the learner is enrolled in a course. If the learner is not enrolled in a course at the start of a
new billing session, tuition charges are due when the learner enrolls in a course.

4. Some due dates may be affected by separate deferral agreements or employer partner
agreements.

5. Payments received will be counted toward learners’ current and outstanding tuition and fees.
Non-financial aid refunds will only be issued to learners whose accounts do not have current
and outstanding tuition and fee balances.

Other Fees

A.
B.

All fees are due upon assessment.

Admission Application Fees

1. A credit card or U.S. bank account (e-check) payment is required with the online admission
application.

2. The amount of the admission application fee is automatically determined based on the
information provided during the admission process.

3. Refer to the tuition and fees schedule on the Capella University website for application and
international transcript evaluation fees.

. Resource Kit and Technology Fee

Either a resource kit fee or a technology fee will be assessed for select programs at the start of

each quarter or session following standard tuition due dates.

Official Transcript Fee

Capella University charges for official transcripts.

Diploma Fee

Capella University charges for duplicate diplomas.

Credit for Prior Learning Evaluation Fee

1. Capella University requires learners seeking credit for prior learning to pay an evaluation
fee for each evaluation.

2. Refer to the tuition and fees schedule on the Capella University website for the credit for
prior learning evaluation fee.

3. Credit for prior learning evaluation fees are nonrefundable, regardless of outcome.

. Non-Sufficient Funds (NSF)

1. If a check or e-check is returned to Capella due to non-sufficient funds, closed accounts, or
any other reason, an NSF fee will be charged to the learner’s account.

2. A fee will be charged for each check or e-check that is returned, reversed, or stopped
payment.

For California Learners Only: Student Tuition Recovery Fund (STRF) Fee

California residents should refer to the following language provided by the state of California

regarding the student tuition recovery fund fee:
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The State of California established the Student Tuition Recovery Fund (STRF) to relieve or mitigate economic
loss suffered by a student in an educational program at a qualifying institution, who is or was a California resident
while enrolled, or was enrolled in a residency program, if the student enrolled in the institution, prepaid tuition,
and suffered an economic loss.

Unless relieved of the obligation to do so, you must pay the state-imposed assessment for the STRF, or it must be
paid on your behalf, if you are a student in an educational program, who is a California resident, or are enrolled in
a residency program, and prepay all or part of your tuition.

You are not eligible for protection from the STRF and you are not required to pay the STRF assessment if you are
not a California resident, or are not enrolled in a residency program

It is important that you keep copies of your enrollment agreement, financial aid documents, receipts, or any other
information that documents the amount paid to the school. Questions regarding the STRF may be directed to the

Bureau for Private Postsecondary Education, 1747 North Market Blvd., Suite 225, Sacramento, CA 95834, (916)
574-8900 or (888) 370-7589.

To be eligible for STRF, you must be a California resident or enrolled in a residency program, prepaid tuition,
paid or deemed to have paid the STRF assessment, and suffered an economic loss as a result of any of the
following:

1. The institution, a location of the institution, or an educational program offered by the institution was closed or
discontinued, and you did not choose to participate in a teach-out plan approved by the Bureau or did not
complete a chosen teach-out plan approved by the Bureau.

2. You were enrolled at an institution or a location of the institution within the 120 day period before the closure
of the institution or location of the institution, or were enrolled in an educational program within the 120 day
period before the program was discontinued.

3. You were enrolled at an institution or a location of the institution more than 120 days before the closure of
the institution or location of the institution, in an educational program offered by the institution as to which
the Bureau determined there was a significant decline in the quality or value of the program more than 120
days before closure.

4. The institution has been ordered to pay a refund by the Bureau but has failed to do so.

5. The institution has failed to pay or reimburse loan proceeds under a federal student loan program as required
by law, or has failed to pay or reimburse proceeds received by the institution in excess of tuition and other
costs.

6. You have been awarded restitution, a refund, or other monetary award by an arbitrator or court, based on a
violation of this chapter by an institution or representative of an institution, but have been unable to collect
the award from the institution.

7. You sought legal counsel that resulted in the cancellation of one or more of your student loans and have an
invoice for services rendered and evidence of the cancellation of the student loan or loans.

To qualify for STRF reimbursement, the application must be received within four (4) years from the date of the
action or event that made the student eligible for recovery from STRF.

A student whose loan is revived by a loan holder or debt collector after a period of noncollection may, at any time,
file a written application for recovery from STRF for the debt that would have otherwise been eligible for
recovery. If it has been more than four (4) years since the action or event that made the student eligible, the
student must have filed a written application for recovery within the original four (4) year period, unless the
period has been extended by another act of law.

However, no claim can be paid to any student without a social security number or a taxpayer identification
number.




1.

IV.

University Policy| 93

Reimbursements and Discounts
A. Employer Reimbursements

1. Learners receiving employer tuition assistance must arrange for payment to Capella prior
to the start of their course(s).

2. This policy does not affect learners receiving veterans or vocational rehabilitation
assistance, active armed forces learners, or learners whose employers arrange to receive an
invoice directly from Capella.

B. Direct Bills
1.Direct bills and tuition assistance vouchers are only an option when no specific grade is
required by the learner’s employer or third party as a condition of reimbursement. Learners
must complete and submit direct bills or tuition assistance vouchers prior to the start of the
course.
2.Direct bill invoices are created and sent after census.
3.The learner will be responsible for paying any amount remaining from refusal or inability
of employer or third party to pay.
C. Employer, Military, or Educational Institution Affiliation Discounts

1. Learners may be eligible for an affiliation tuition discount due to an arrangement between
Capella University and the learner’s employer or a military or educational institution.

2. Affiliation discounts are contingent on an ongoing agreement between Capella University

and the employer or military or educational institution.

It is the eligible learner’s responsibility to request the applicable discount.

Capella University will not retroactively apply a discount.

5. Capella University reserves the right to validate the affiliation status of all learners offered

a tuition discount prior to and after applying the discount.

6. Learners must maintain the applicable affiliation in order to continue to receive the
discount. Learners may be subject to yearly verification of their affiliation.

7. If alearner qualifies for more than one affiliation discount, the most favorable discount to
the learner applies.

8. If the learner provides evidence of the affiliation status after the requested time frame, the
discount will be applied to future quarters only.

9. Tuition discounts do not apply to residency tuition.

nalihe

Capella University Scholarships

A. Learners may be considered for Capella University scholarships by completing an application
and any requested documents. Scholarship application and fulfillment of requirements does not
guarantee that a scholarship will be awarded.

B. Scholarships may be used for tuition and fees for courses, residencies, or other academic
requirements as stated in the description and details for each scholarship.

C. Award of a scholarship may impact financial aid, employer tuition, and Veterans Affairs
benefits.

Special Business Office Hold (SBOH)

A. All learners with an outstanding balance may be placed on SBOH.

B. FlexPath learners who are removed from their course(s) for SBOH after the last day to drop
will be assigned a Withdrawal (“W”) grade.
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C. While on SBOH, learners are not granted access to university activities or academic personnel
or services, including advisors, mentors, courses, or the library.

D. Access to the courseroom may be regained upon resolution of the account balance within the
time lines communicated to affected learners.

E. Learners who do not pay their outstanding account balance while on SBOH may be
administratively withdrawn from the university.

F. Learners who are administratively withdrawn for SBOH will be sent to a third party collection
agency and/or reported to a credit bureau.

VI.  Three-Day Cancellation
Learners providing written notice of cancellation within three days (excluding Saturday, Sunday,
and federal and state holidays) of paying any fee will receive a 100 percent refund.

VII.  Collection Agency/Credit Reporting
Learners who refuse or are unable to pay an outstanding past-due balance may have their account
sent to a collection agency and/or reported to a credit bureau.

VIII. Resources for Communicating Tuition and Fees Information
A. Tuition and fees are posted in Capella’s University Catalog and on Campus.
B. Tuition and fees are subject to change.
C. Tuition and fees schedule can be found at:
http://www.capella.edu/content/dam/capella/PDF/tuition_chart.pdf

IX.  All procedures with this policy apply to learners in programs in GuidedPath and FlexPath formats.

POLICY OWNERS
Academic Owner: University Finance Leader
Operations Owner: University Finance Leader

RELATED DOCUMENTS
University policy 2.02.02 Course Registration
University policy 4.03.02 Tuition and Fee Refunds

REVISION HISTORY

Original Policy Approval Date: January 31, 2005

Revision Dates: 6-12-07; 6-21-12; 6-6-13; 5-13-14; 10-31-14; 5-4-15; 8-11-16; 6-7-17; 7-25-17
Administrative edits as result of ongoing review: 12-20-07; 10-1-08; 1-20-09; 5-27-09; 7-29-09; 11-19-
09; 1-13-10; 5-13-10; 7-27-10; 8-11-10; 12-20-10; 2-14-11; 7-28-14; 11-19-15; 12-11-15; 4-11-16; 11-1-
16; 12-14-16; 12-15-17; 4-1-18; 6-1-18; 7-1-18; 3-26-21; 1-4-22; 2-14-22; 3-29-22; 4-08-22; 7-1-23; 11-
13-23


http://www.capella.edu/content/dam/capella/PDF/tuition_chart.pdf
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University Policy 4.03.02 Tuition and Fee Refunds

Policy Revision Approval Date: January 30, 2007
Policy Revision Effective Date: April 1, 2007
Procedure Approval Date: July 2, 2015
Procedure Effective Date: July 1, 2015

POLICY STATEMENT

Capella University’s executive leadership is authorized to establish a tuition and fees refund structure and
schedule for all university programs and activities as specified in this policy and its related procedures and
schedules. Individual states may require a separate tuition refund schedule.

RATIONALE
The purpose of this policy is to clearly state how and when tuition refunds are granted.

DEFINITIONS
Course Census Day
Course census day refers to the 12th calendar day of a course at 11:59 p.m. Central Time.

Initial Course Participation

Initial course participation for GuidedPath refers to the submission and/or completion of grade-eligible or
other engagement activities as defined in the courseroom before the end of course census day. Initial
course participation for FlexPath refers to setting target dates before the end of course census day.

Ongoing Course Participation

Ongoing course participation for GuidedPath refers to the submission and/or completion of grade-eligible
or other engagement activities as defined in the courseroom. Ongoing course participation for FlexPath
refers to the submission and/or completion of predetermined FlexPath engagement activities as defined in
the courseroom.

PROCEDURES
I.  Tuition Structure and Fees for All Learners
A. Course Tuition
Tuition charges are structured in multiple ways, including flat-rate quarterly, flat-rate per-session,
and per-credit tuition as outlined in the tuition and fees table. Learners in all programs pay tuition
based on the program and/or courses for which they are registered and according to the tuition and
fees table.
B. Fees
1. Capella University does not provide refunds for books, supplies, non-credit-bearing
residencies, or other listed fees unless noted.
2. Resource Kit Refund and Technology Fee Refund
a. For GuidedPath courses that have a resource kit fee or a technology fee, the fee
will be refundable only during the first five days of the course.


https://campus.capella.edu/web/financial-aid/financing-your-education/tuition-and-fees
https://campus.capella.edu/web/financial-aid/financing-your-education/tuition-and-fees
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b. For FlexPath courses that have a resource kit fee or a technology fee, the fee
will be refundable during the 100-percent-refund period for the FlexPath
session.

Note: No refund is given for tuition paid on a quarterly basis if a learner remains registered in one or
more courses. For more information about course drops and withdrawals, refer to university policy
2.02.02 Course Registration.

II. Credit-Bearing Tuition Refund Schedule
A. Initial Course Participation

1. Learners who are dropped from a course for failing to satisfy the requirement for initial course
participation will be refunded 100 percent of the course tuition.

2. Learners who request a course drop or withdrawal as described in section IV of university
policy 2.02.02 Course Registration and who have not satisfied the requirement for initial
course participation will be refunded 100 percent of the course tuition.

B. Ongoing Course Participation

Learners who are administratively withdrawn from a course for failing to satisfy the requirement

for ongoing course participation will be responsible for tuition based on the date of their

withdrawal.
C. The following schedule applies to learners in credit-bearing courses:

Withdrawal or Drop Date Tuition
From the Class Start Date Refund
Through fifth calendar day 100%
6—12 calendar days 75%
Remainder of the term No refund

III. FlexPath Tuition Refund Schedule
A. FlexPath Participation and Engagement
Learners who are administratively withdrawn from a course for failing to satisfy the requirement
for FlexPath initial participation or engagement will be responsible for tuition based on the date of
their drop or withdrawal.
B. FlexPath Refund Schedule
FlexPath learners will adhere to the following refund schedule.

1. FlexPath learners in their first program session will be refunded 100 percent of
their subscription tuition if canceling on or before course census day, the 12th
calendar day of the course.

2. FlexPath learners in their first program session who have completed a FlexPath
course and cancel their subscription between completion of that course and
census will not receive a subscription tuition refund.

3. FlexPath learners in their second or a later session will not be eligible for
subscription tuition refunds.

C. Program Changes in FlexPath
FlexPath learners making a change to their program may be eligible for a prorated tuition refund
based on the date of the change of academic program. Learners should contact an academic coach
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to discuss available options and the Financing Support Team to determine whether they are
eligible for a prorated tuition refund.

POLICY OWNERS
Academic Owner: University Finance Leader
Operations Owner: University Finance Leader

RELATED DOCUMENTS
University policy 2.02.02 Course Registration
University policy 4.03.01 Tuition and Fees

REVISION HISTORY

Original Policy Approval Date: January 31, 2005

Revision Dates: 4-1-05; 6-12-07; 6-21-12; 10-24-12; 6-6-13; 12-17-13; 6-6-14; 7-10-23

Administrative edits as result of ongoing review: 12-20-07; 10-1-08; 1-20-09; 5-27-09; 9-24-09; 11-19-
09; 1-13-10; 5-13-10; 8-11-10; 7-1-11; 10-25-11; 1-1-15; 7-8-15; 9-28-15; 11-13-15; 2-01-16; 4-11-16; 8-
11-16; 11-1-16; 12-14-16; 4-1-18; 6-1-18; 7-1-18; 4-1-20; 7-1-23

Formerly university policy 04.46 Tuition Refunds
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Academic Calendars

2024 Holiday Schedule

Capella will observe the following holiday schedule in 2024. The office switchboard will be closed on the following
dates:

New Year’'s Day Monday, January 1, 2024

Martin Luther King Jr. Day Monday, January 15, 2024
Memorial Day Monday, May 27, 2024

Juneteenth Wednesday, June 19,2024
Independence Day Thursday, July 4, 2024

Labor Day Monday, September 2, 2024

Thanksgiving Day Thursday, November 28, 2024

Day after Thanksgiving Friday, November 29,2024
Christmas Day Wednesday, December 25, 2024
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Summer Quarter 2023

Registration Dates July August Mid-August | September

Registration begins 05-02-23 05-02-23 05-02-23 05-02-23

(1:00 am CST)

Registration ends 07-12-23 08-09-23 08-16-23 09-13-23

(11:59 pm CST)

Course Dates July August Mid-August | September

Access to courses 07-07-23 | 08-04-23 08-11-23 09-08-23

(by 5:00 pm CST)

Courses begin 07-10-23 08-07-23 08-14-23 09-11-23

(8:00 am CST)

Last day to drop with 100% refund 07-14-23 | 08-11-23 08-18-23 09-15-23

(by 11:59 pm CST)

Last day to drop with 75% refund 07-21-23 | 08-18-23 08-25-23 09-22-23

(by 11:59 pm CST)

Last day to drop without a grade 07-21-23 08-18-23 08-25-23 09-22-23

(by 11:59 pm CST)

Last day to drop with a "W" grade 10-Week Courses 08-28-23 09-25-23 10-30-23

(by 11:59 pm CST) 5-Week Courses | 08-03-23 09-07-23

Courses end 10-Week Courses 09-15-23 10-13-23 11-17-23

(by 11:59 pm CST) 5-Week Courses | 08-11-23 09-15-23

Grading July August Mid-August | September

Online Grading opens 10-Week Courses 09-16-23 10-14-23 11-18-23
5-Week Courses 08-12-23 09-16-23

Online Grading ends 10-Week Courses 09-24-23 10-22-23 11-26-23
5-Week Courses 08-20-23 09-24-23
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Fall Quarter 2023

Registration Dates October November | Mid-November | December

Registration begins 08-01-23 | 08-01-23 08-01-23 08-01-23

(1:00 am CST)

Registration ends 10-11-23 | 11-08-23 11-15-23 12-06-23

(11:59 pm CST)

Course Dates October November | Mid-November | December

Access to courses 10-06-23 | 11-03-23 11-10-23 12-01-23

(by 5:00 pm CST)

Courses begin 10-09-23 | 11-06-23 11-13-23 12-04-23

(8:00 am CST)

Last day to drop with 100% refund 10-13-23 | 11-10-23 11-17-23 12-08-23

(by 11:59 pm CST)

Last day to drop with 75% refund 10-20-23 | 11-17-23 11-24-23 12-15-23

(by 11:59 pm CST)

Last day to drop without a grade 10-20-23 | 11-17-23 11-24-23 12-15-23

(by 11:59 pm CST)

Last day to drop with a "W" grade 10-Week Courses | 11-27-23 | 12-25-23 01-22-24

(by 11:59 pm CST) 5-Week Courses | 11-02-23 12-07-23

Courses end 10-Week Courses 12-15-23 | 01-12-24 02-09-24

(by 11:59 pm CST) 5-Week Courses 11-10-23 12-15-23

Grading October November | Mid-November | December

Online Grading opens 10-Week Courses | 12-16-23 | 01-13-24 02-10-24
5-Week Courses 11-11-23 12-16-23

Online Grading closes 10-Week Courses | 12-24-23 | 01-21-24 02-18-24
5-Week Courses 11-19-23 12-24-23
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Academic Calendar Winter and Spring 2024

Winter Quarter 2024

Registration Dates January February Mid-February | March
Registration begins 10-31-23 10-31-23 | 10-31-23 10-31-23
(1:00 am CST)
Registration ends 01-10-24 02-07-24 02-14-24 03-06-24
(11:59 pm CST)
Course Dates January February Mid-February | March
Access to courses 01-05-24 | 02-02-24 02-09-24 03-01-24
(by 5:00 pm CST)
Courses begin 01-08-24 02-05-24 02-12-24 03-04-24
(8:00 am CST)
Last day to drop with 100% refund 01-12-24 02-09-24 02-16-24 03-08-24
(by 11:59 pm CST)
Last day to drop with 75% refund 01-19-24 | 02-16-24 02-23-24 03-15-24
(by 11:59 pm CST)
Last day to drop without a grade 01-19-24 02-16-24 02-23-24 03-15-24
(by 11:59 pm CST)
Last day to drop with a "W" grade 10-Week Courses 02-26-24 03-25-24 04-22-24
(by 11:59 pm CST)
5-Week Courses 02-01-24 03-07-24
Courses end 10-Week Courses 03-15-24 04-12-24 05-10-24
(by 11:59 pm CST) 5-Week Courses | 02-09-24 03-15-24
Grading January February Mid-February | March
Online Grading opens 10-Week Courses 03-16-24 | 04-13-24 05-11-24
5-Week Courses 02-10-24 03-16-24
Online Grading ends 10-Week Courses 03-24-24 04-21-24 05-19-24
5-Week Courses 02-18-24 03-24-24
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Spring Quarter 2024

Registration Dates April May Mid-May June
Registration begins 01-30-24 01-30-24 01-30-24 01-30-24
(1:00 am CST)
Registration ends 04-10-24 05-08-24 05-15-24 06-05-24
(11:59 pm CST)
Course Dates April May Mid-May June
Access to courses 04-05-24 05-03-24 05-10-24 05-31-24
(by 5:00 pm CST)
Courses begin 04-08-24 05-06-24 05-13-24 06-03-24
(8:00 am CST)
Last day to drop with 100% refund 04-12-24 05-10-24 05-17-24 06-07-24
(by 11:59 pm CST)
Last day to drop with 75% refund 04-19-24 05-17-24 05-24-24 06-14-24
(by 11:59 pm CST)
Last day to drop without a grade 04-19-24 05-17-24 05-24-24 06-14-24
(by 11:59 pm CST)
Last day to drop with a "W" grade 10-Week Courses 05-27-24 06-24-24 07-22-24
(by 11:59 pm CST)
5-Week Courses 05-02-24 06-06-24
Courses end 10-Week Courses 06-14-24 07-12-24 08-09-24
(by 11:59 pm CST) 5-Week Courses 05-10-24 06-14-24
Grading April May Mid-May June
Online Grading opens 10-Week Courses 06-15-24 07-13-24 08-10-24
5-Week Courses 05-11-24 06-15-24
Online Grading closes 10-Week Courses 06-23-24 07-21-24 08-18-24
5-Week Courses 05-19-24 06-23-24
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First courses in FlexPath begin once each month (see charts below). All other FlexPath courses do not have set start
dates, so learners may register and start a course on any day of the week. Please refer to the following guide to
determine dates and deadlines for those courses.

Last Day to Drop Without a Transcript Record of the Course: 12 calendar days from the start of that course (including

the date of registration).

Last Date to Drop With a “W”: 61 calendar days from the start of that course (including the date of registration).

Course End Date (last date to submit assessment(s)): 84 calendar days from the start of that course (including the date
of registration). If the learner has a passing grade, the learner may end their course at any time prior to this date by
pushing the course completion button in the courseroom.

Competency Scores Posted Date (when a learner hasn’t used the course completion button to end the course): 89
calendar days from the start of that course (count includes the date of registration).

FlexPath Academic Calendar Summer and Fall 2023

July August Sept. Oct. Nov. Dec.
2023 2023 2023 2023 2023 2023
Monthly Start Dates and Deadlines Jul10 Aug 07 Sept 11 Oct 09 Nov 06 Dec 04
Courses Begin (8:00 am Central Time) 07-10-23 | 08-07-23 | 09-11-23 10-09-23 11-06-23 12-04-23
Last Day to Drop Without a Transcript 07-21-23 | 08-18-23 | 09-22-23 10-20-23 11-17-23 12-15-23
Record of the Course
(by 11:59 pm Central Time)
Last Day to Drop With a “W” (by 11:59 09-08-23 | 10-06-23 | 11-10-23 | 12-08-23 | 01-05-24 | 02-02-24
pm Central Time)
Course End Date (last date to submit 10-01-23 | 10-29-23 | 12-03-23 12-31-23 | 01-28-24 | 02-25-24
assessment(s))
(by 5:00 pm Central Time)
Competency Scores Posted Date (when | 10-06-23 | 11-03-23 | 12-08-23 | 01-05-24 | 02-02-24 | 03-01-24

alearner hasn’t used the course
completion button to end the course)
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FlexPath Academic Calendar Winter and Spring 2024

January February | March April May June
2024 2024 2024 2024 2024 2024
Monthly Start Dates Jan 8 Feb 5 Mar 4 April 8 May 6 June 3
and Deadlines
Courses Begin 01-08-24 | 02-05-24 | 03-04-24 | 04-08-24 | 05-06-24 | 06-03-24
(8:00 am Central Time)
Last Day to Drop Without a 01-19-24 | 02-16-24 | 03-15-24 | 04-19-24 | 05-17-24 | 06-14-24
Transcript Record of the Course
(by 11:59 pm Central Time)
Last Day to Drop With a “W” 03-08-24 | 04-05-24 | 05-03-24 | 06-07-24 | 07-05-24 | 08-02-24
(by 11:59 pm Central Time)
Course End Date 03-31-24 | 04-28-24 | 05-26-24 | 06-30-24 | 07-28-24 | 08-25-24
(last date to submit assessment(s))
(by 5:00 pm Central Time)
Competency Scores Posted Date 04-05-24 | 05-03-24 | 05-31-24 | 07-05-24 | 08-02-24 | 08-30-24

(when a learner hasn’t used the course
completion button to end the course)
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ALL SCHOOLS (NONREFUNDABLE) Undergraduate Graduate
Application Fee $50 $50
Credit for Prior Learning petition evaluation fee per credit $75 $125
Credit for Prior Learning documented credit evaluation fee* $50 $50
Credit for Prior Learning individual documented credit fee $100

*The Credit for Prior Learning documented credit evaluation fee is assessed once per quarter of submission for the

evaluation of all eligible professional certifications.

Additional fees for notary services may be required in the identity verification process.
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School of Business, Technology, and Health Care Administration

Tuition Resource | Tuition Tuition Quarterly Tuition (Flat Quarterly
(Per Kit (Per (Per (Per Rate) Tuition
Credit) Quarter) Upper- Lower-
Division Division
Credit) Credit)
Bachelor of $150 $415 $365
Science (BS) in
Business
Tuition Resource | Tuition Tuition Quarterly Capped Price Program
(Per Kit (Per (Per (Per Tuition
Credit) Quarter) Upper- Lower- Cap
Division Division
Credit) Credit)
Doctor of $985 $175 $985/$1,970/$2,955/
Philosophy (PhD) $3,940/$4,925/$5,000t
in Business
Management
Doctor of $765 $175 $765/$1,530/$2,295/$3,060/ | $45,000%
Business $3,825/$4,590/$4,850+*
Administration
(DBA)
Bachelor of $175 $415 $365
Science (BS) in
Information
Technology
Undergraduate $175 $415 $365
Certificatein
Software
Development*
Doctor of $765 $175 $765/$1,530/$2,295/$3,060/ | $45,000%
Information $3,825/$4,590/$4,850%
Technology (DIT)
Master of $830 $175
Business
Administration
(MBA)
Master of Science | $715 $175

(MS) in Analytics




Master of Science
(MS) in Human
Resource
Management

$745

$175

Tuition and Fees| 107

Graduate
Certificatein
Business
Administration*

$830

$175

Graduate
Certificatein
Human Resource
Management*

$745

$150

Doctor of
Philosophy (PhD)
in Information
Technology

$985

$175

$985/$1,970/$2,955/
$3,940/$4,925/$5,0007

Master of Science
(MS)in
Information
Assurance and
Security

$715

$175

Master of Science
(MS)in
Information
Assurance and
Cybersecurity

$715

$175

Master of Science
(MS)in
Information
Technology

$715

$175

Graduate
Certificatein
Information
Assurance and
Cybersecurity*

$715

$175

Graduate
Certificatein
Network Defense*

$715

$175
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$125

$388

$365

Doctor of Health
Administration
(DHA)

$780

$175

$48,0008

Master of Health
Administration
(MHA)

$550

$125

Tuition
(Per 12-
Week
Session)

Resource
Kit (Per
12-Week
Session)

Bachelor of
Science (BS) in
Business, FlexPath
option

$2,500

$125

Bachelor of
Science (BS) in
Information
Technology,
FlexPath option

$2,500

$125

Doctor of
Business
Administration
(DBA), FlexPath
option

$3,265

$175

$45,000°

Master of
Business
Administration
(MBA), FlexPath
option

$2,900

$175

Master of Science
(MS) in Human
Resource
Management,
FlexPath option

$2,645

$175
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Bachelor of
Science (BS) in $2,500 $125
Health Care

Administration,
FlexPath option

Master of Health $2,535 $125
Administration
(MHA), FlexPath
option

Additional background check and/or employment verification fees may apply.

* Certificate tuition costs may vary when taken concurrently with other programs.

T The quarterly capped tuition rates are as follows for learners enrolled in the Doctor of Philosophy (PhD) in Business
Management or PhD in Information Technology degree programs: $985 for learners registered in 1 quarter credit;
$1,970 for learners registered in 2 quarter credits; $2,955 for learners registered in 3 quarter credits; $3,940 for
learners registered in 4 quarter credits; $4,925for learners registered in 5 quarter credits; and $5,000 for learners
registered in 6 or more quarter credits.

I The quarterly capped tuition rates are as follows for learners enrolled in the Doctor of Business Administration
(DBA) or Doctor of Technology (DIT) degree programs: $765 for learners registered in 1 quarter credit; $1,530 for
learners registered in 2 quarter credits; $2,295 for learners registered in 3 quarter credits; $3,060 for learners
registered in 4 quarter credits; $3,825 for learners registered in 5 quarter credits; $4,590 for learners registered in 6
quarter credits; and $4,850 for learners registered in 7 or more quarter credits.

§ Learners may be eligible for the Program Tuition Cap if they are a new learner starting their program in an eligible
start month. Some exclusions may apply in accordance with other scholarship or tuition payment arrangements.
Eligibility requirements apply. Call an enrollment counselor at 1.866.679.9682 for more details.


https://www.capella.edu/tuition-financial-aid/capella-tuition-cap/
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School of Nursing and Health Sciences

Tuition (Per Resource Kit (Per | Tuition (Per Tuition (Per Program
Credit) Quarter) Upper- Lower- Tuition Cap
Division Division
Credit) Credit)

Bachelor of Science in Nursing $125 $388 $365
(BSN)
Bachelor of Science (BS) in $125 $388 $365
Public Health
Doctor of Public Health $780 $175 $48,0008
(DrPH)
Master of Public Health (MPH) | $515 $125
Graduate Certificate in Public | $515 $125
Health*
Doctor of Nursing Practice $825 $175/$125*% $32,0008
(DNP)t
Master of Science in Nursing $450 $125
(MSN)
Master of Science in Nursing $580 $200
(MSN), Adult-Gerontology
Primary Care Nurse
Practitioner
Master of Science in Nursing $580 $200
(MSN), Family Nurse
Practitioner
Graduate Certificate in Care $450 $125
Coordination*
Graduate Certificate in $450 $125
Nursing Informatics*
Graduate Certificate in $450 $125
Nursing Leadership*
Post-Master’s Certificate in $580 $200
Adult-Gerontology Primary
Care Nurse Practitioner
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Post-Master’s Certificate in $580 $200

Family Nurse Practitioner

Post-Master’s Certificate in $780 $175

Epidemiology
Tuition (Per | ResourceKit (Per | Program
12-Week 12-Week Tuition Cap
Session) Session)

Bachelor of Science in Nursing | $3,370 $50

(BSN), FlexPath option

Master of Science in Nursing $2,850 $125

(MSN), FlexPath option

Doctor of Nursing Practice $3,340 $175 $32,0008

(DNP), FlexPath option

Additional background check and/or employment verification fees may apply.

* Certificate tuition costs may vary when taken concurrently with other programs.

1 Learners enrolled in the Doctor of Nursing Practice (DNP) Preparatory Program are charged $435 per credit for
their DNP Preparatory Program courses.

1 The Resource Kit fees (per Quarter) are as follows: $175 for learners enrolled in the Doctor of Nursing Practice

(DNP) degree program and $125 for learners enrolled in the Doctor of

Nursing Practice (DNP) Preparatory Program.

§ Learners may be eligible for the Program Tuition Cap if they are a new learner starting their program in an eligible
start month. Some exclusions may apply in accordance with other scholarship or tuition payment arrangements.

Eligibility requirements apply. Call an enrollment counselor at 1.866.679.9682 for more details.


https://www.capella.edu/tuition-financial-aid/capella-tuition-cap/
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School of Public Service and Education

Tuition
(Per
Credit)

Resource
Kit (Per
Quarter)

Tuition
(Per
Upper-
Division
Credit)

Tuition (Per
Lower-
Division
Credit)

Quarterly Capped Price

Program
Tuition
Cap

Bachelor of
Science (BS) in
Criminal Justice

$150

$415

$365

Doctor of
Emergency
Management
(DEM)

$715

$175

Doctor of
Philosophy (PhD)
in Criminal
Justice

$710

$175

Master of
Science (MS) in
Criminal Justice

$540

$150

Master of
Science (MS) in
Emergency
Management

$540

$150

Doctor of Public
Administration
(DPA)

$715

$175

Master of Public
Administration
(MPA)

$545

$150

Bachelor of
Social Work
(BSW)

$350

$125

$350/$700/$1,050/
$1,400/$1,750/$2,100/
$2,450/$2,5001

$30,000°

Doctor of Social
Work (DSW)

$995

$175

$995/$1,990/$2,985/
$3,980/$4,385*

$45,000°



Master of Social
Work (MSW)—
Advanced
Standing

$540

$150
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Master of Social
Work (MSW)

$540

$150

Doctor of
Education (EdD)

$765

$175

$32,0008

Doctor of
Philosophy (PhD)
in Education

$765

$175

Education
Specialist (EdS)

$765

$175

Master of
Education (MEd)
in Teaching and
Learning

$470

$150

Master of
Science (MS) in
Education

$470

$150

Master of
Science (MS) in
Education
Innovation and
Technology

$470

$150

Master of
Science (MS) in
Higher Education

$470

$150

Doctor of Human
Services (DHS)

$730

$175

$45,000°

Master of
Science (MS) in
Human Services

$565

$150
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Tuition Resource Quarterly Dissertation Quarterly Tuition
(Per Kit (Per Tuition Research (Comprehensive
Credit) Quarter) (Flat Rate) | Seminar Examination and
Dissertation)
Doctor of $700 $175 $2,780
Philosophy (PhD)
in Human
Services
Doctor of $710 $175 $2,130
Philosophy (PhD)
in Emergency
Management
Doctor of $4,850 $4,175
Philosophy (PhD)
in Public Safety
Tuition Resource Program
(Per 12- Kit (Per Cap
Week 12-Week
Session) Session)
Master of $2,535 $150
Education (MEd)
in Teaching and
Learning,
FlexPath option
Doctor of $3,265 $175 $32,0008
Education (EdD),
FlexPath option
Doctor of Human | $3,000 $175

Services (DHS),
FlexPath option

Additional background check and/or employment verification fees may apply.

* Certificate tuition costs may vary when taken concurrently with other programs.

T The quarterly capped tuition rates are as follows for learners enrolled in the Bachelor of Social Work (BSW) degree
program: $350 for learners registered in 1 quarter credit; $700 for learners registered in 2 quarter credits; $1,050 for
learners registered in 3 quarter credits; $1,400 for learners registered in 4 quarter credits; $1,750 for learners
registered in 5 quarter credits; $2,100 for learners registered for 6 quarter credits; $2,450 for learners registered in 7
quarter credits; and $2,500 for learners registered in 8 or more quarter credits.

I The quarterly capped tuition rates are as follows for learners enrolled in the Doctor of Social Work (DSW) degree
program: $995 for learners registered in 1 quarter credit; $1,990 for learners registered in 2 quarter credits; $2,985
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for learners registered in 3 quarter credits; $3,980 for learners registered in 4 quarter credits; and $4,385 for learners
registered in 5 or more quarter credits.

§ Learners may be eligible for the Program Tuition Cap if they are a new learner starting their program in an eligible
start month. Some exclusions may apply in accordance with other scholarship or tuition payment arrangements.
Eligibility requirements apply. Call an enrollment counselor at 1.866.679.9682 for more details.



https://www.capella.edu/tuition-financial-aid/capella-tuition-cap/
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School of Social and Behavior Sciences

Tuition (Per Resource Kit (Per
Credit) Quarter)

Doctor of Philosophy (PhD) in Counselor Education and $730 $175
Supervisiont

Master of Science (MS) in Addiction Studies® $565 $175

Master of Science (MS) in Marriage and Family Counseling/Therapy' | $497 $175

Master of Science (MS) in Marriage and Family Therapy® $497 $175

Master of Science (MS) in Clinical Mental Health Counseling? $497 $175

Master of Science (MS) in School Counselingt $497 $175

Graduate Certificate in Contemporary Theory in Addictive $497 $175

Behavior*

Graduate Certificate in Contemporary Theory in Couple Family $497 $175

Services*

Graduate Certificate in Contemporary Theory in Mental Health $497 $175

Services*

Graduate Certificate in Contemporary Theory in School-Based $497 $175

Services*

Graduate Certificate in Play Therapy* $510 $160

Graduate Certificate in Systemic Couple and Family Therapy* $497 $175

Tuition (Per Resource Kit (Per Quarterly Capped Price
Credit) Quarter)
$975/$1,950/$2,925/$3,900/

$4,875/$4,900*

Doctor of Philosophy (PhD) in Advanced $975 $175
Studies in Human Behaviort
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Tuition (Per Resource Kit (Per | Tuition (Per Tuition (Per
Credit) Quarter) Upper-Division Lower-Division
Credit) Credit)
Bachelor of Science (BS) in $150 $415 $365
Psychology
Bachelor of Science (BS) in $150 $415 $365
Psychology Pre-Counseling
Program
Bachelor of Science (BS) in $150 $415 $365

Psychology Pre-Counseling and
Therapy Program

Tuition (Per 12-
Week Session)

Resource Kit (Per
12-Week Session)

Bachelor of Science (BS) in
Psychology, FlexPath option

$2,500

$125
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Tuition (Per Resource Kit (Per Quarterly Tuition
Credit) Quarter) (Comprehensive Examination and
Dissertation)
Doctor of Philosophy (PhD) in $555 $175 $2,780
Behavior Analysist
Doctor of Philosophy (PhD) in $555 $175 $2,780
Psychology?
Doctor of Psychology (PsyD) in $555 $175 $2,780
Clinical Psychologyt
Doctor of Psychology (PsyD) in $555 $175 $2,780
School Psychology?
Education Specialist (EdS) in School $510 $175
Psychology?
Master of Science (MS) in Applied $510 $160
Behavior Analysis
Master of Science (MS) in Clinical $495 $160
Psychology?
Master of Science (MS) in Psychology | $510 $160
Master of Science (MS) in School $510 $160
Psychology?
Graduate Certificate in Applied $510 $160
Behavior Analysis*
Graduate Certificate in Psychology* | $510 $160

Session)

Tuition (Per 12-Week

Resource Kit (Per 12-Week
Session)

Master of Science (MS) in Psychology,
FlexPath
option

Additional background check and/or employment verification fees may apply.

$2,950

$160

* Certificate tuition costs may vary when taken concurrently with other programs.
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T Learners are responsible for the cost of their travel, accommodations, food, and other expenses associated with
residencies. See university policy 3.04.05 Attendance at Residencies and the Residencies page on Campus.

I The quarterly capped tuition rates are as follows for learners enrolled in the Doctor of Philosophy (PhD) in Advanced
Studies in Human Behavior program: $975 for learners registered in 1 quarter credit; $1,950 for learners registered in
2 quarter credits; $2,925 for learners registered in 3 quarter credits; $3,900 for learners registered in 4 quarter
credits; $4,875 for learners registered in 5 quarter credits; and $4,900 for learners registered in 6 quarter credits.


http://www.capella.edu/content/dam/capella/PDF/policies/3.04.05.pdf
https://campus.capella.edu/residencies/home
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Undergraduate and Graduate Programs

School of Business, Technology, and Health Care Administration (p. 121)
School of Nursing and Health Sciences (p. 197)

School of Public Service and Education (p. 249)

School of Social and Behavioral Sciences (p. 289)
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School of Business, Technology, and Health Care Administration

Undergraduate-Business, Technology, and Health Care Administration Academic Offerings

Business

Concentrations

Degree . " Multiple Specializations
Program Specializations/Minors Honors Pathway (must be within the same degree program)
2 | B
g ] g § S g g sZ g - E
i 2 Ot g38 | §¢ 2 QE
3 ] £ g 52 EQ ~ o9
o c > ?‘F T 8 c ol = e %P
S i S < xS oo ® o] ac
T > g ] > ]
< > 5 >
Accounting v v v v v v v v
Accounting,
FlexPath option
Business
Administration v v v v v v v v v
Business Administration,
FlexPath option
Finance v v v v v v v v
Health Care v v v v v v v v
Management
Bachelor of Mapagement,
Science (BS) in FlexPath option
Business
Human Resource v v v v v v v v
Management
Human Resource
Management,
FlexPath option
Management.and v v v v v v v v
Leadership
Management and
Leadership,
FlexPath option
Marketing v v v v v v v v
Project Management v v v v v v v v
Project Management,
FlexPath option
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Health Care Administration

Degree Programs Specializations Accelerated Master’s Honors
g 8 P Pathway Pathway
Health Information Management v v
Bachelor of Science (BS) in Health Health Information Mgnagement, v
Care Administration FlexPath option
Leadership v v
Leadership, FlexPath option v

Technology
Honors Multiple Specializations
Degree Program Specializations Pathwa (must be within the same
Y degree program)
General Information Technology v
General Information Technology,
FlexPath option
Data Analytics and Artificial v v
Bachelor of Science (BS) in Intelligence
Information Technology Information Assurance and v v
Cybersecurity
Information Assurance and
Cybersecurity, FlexPath option
Network and Cloud Computing v v
Software Development in an v v

Internet of Things Space
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Graduate-Business, Technology, and Health Care Administration Academic Offerings

Business

Degree Programs

Specializations

Certificate Programs

Multiple
Specializations
(must be within the
same degree program)

Doctor of Philosophy (PhD)
in Business Management

General Business
Management

Accounting

Human Resource
Management

Information Technology
Management

Leadership

Project Management

Strategy and Innovation

Doctor of Business
Administration (DBA)

General Management

General Management,
FlexPath option

Organizational Leadership
and Development

Organizational Leadership
and Development, FlexPath
option

Strategy and Innovation

Strategy and Innovation,
FlexPath option

Master of Business
Administration (MBA)

Self-Designed

Self-Designed, FlexPath
option

Health Care Management

Health Care Management,
FlexPath option

Human Resource
Management

Human Resource
Management, FlexPath option

Project Management

Project Management,
FlexPath option
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Master of Science (MS) in
Human Resource
Management

General Human Resource
Management

General Human Resource
Management, FlexPath option

Health Care

Health Care, FlexPath option

Graduate Certificate in
Human Resource
Management

Health Care Administration

Degree Programs

Specializations

Doctor of Health Administration (DHA)

Master of Health Administration (MHA)

Master of Health Administration (MHA), FlexPath option

Technology
Multiple Specializations
Degree Programs Specializations (must be within the same degree
program)
Doctor of Information Technology (DIT)
Master of Science (MS) in Analytics

Master of Science (MS) in Information Digital Forensics v
Assurance and Cybersecurity Health Care Security v
Network Defense v

General Information Technology
Analytics v
Master of Science (MS) in Information Cybersecurity v

Technology

Enterprise Networks and Cloud

. v
Computing

Project Management v
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A Message from the Interim Dean of the School of Business, Technology, and Health Care Administration

Cheryl Boncuore, PhD
Interim Dean of Business, Technology, and Health Care Administration

Welcome to the School of Business, Technology, and Health Care Administration at
Capella University. It is my great pleasure to introduce you to the programs within our
school. We offer doctoral, master's, and bachelor's degrees, as well as certificate
programs. Each of our programs offer a range of in-demand profession-relevant
curricula to provide you with opportunities to build knowledge and expand your skills.

We prepare learners to become innovative professionals and leaders in the field of
their choice to meet the challenges of a rapidly changing society. Whether it is business
or technology, human resources or healthcare administration, learners graduate with a
breadth and depth of knowledge that allows them to lead in a variety of roles and
professions.

Our business degrees offer preparation for the workplace through application of theory and practice of core business
and professional knowledge and skills in a variety of organizational, technological, and corporate settings.

Our information technology degrees integrate technology skill development with the business enterprise knowledge
needed in today’s rapidly changing global workplace by cultivating best practices in the field of IT and linking theory
with practice in fundamentally new ways.

Our healthcare administration degrees provide learners with the knowledge, competencies, research, evidence-based
best practices, and skills to meet the challenges and opportunities within current and global healthcare environments.

On behalf of myself and our faculty, welcome to Capella University's School of Business, Technology, and Health Care
Administration. We are committed to providing a rich and rewarding learning experience and look forward to your
academic success.

Cheryl Boncuore, PhD
Interim Dean of the School of Business, Technology, and Health Care Administration

School Mission Statement

We educate business, technology, and healthcare administration professionals in an innovative, online environment
through competency-based education and empower learners to advance their careers and serve their organizations
and communities.

Visit the School of Business, Technology, and Health Care Administration tuition and fees (p. 106) and admission
component (p. 47) pages for more information.
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Undergraduate-Business Academic
Offerings

Bachelor of Science (BS) in Business

School of Business, Technology, and Health Care
Administration

The Bachelor of Science in Business degree program
integrates the mastery of business fundamentals with
practical application in arich, interactive learning
environment that enhances learners’ personal and
organizational effectiveness in their chosen field of
study. The curriculum provides an integrated approach
to complex organizational systems, preparing learners
to work in collaboration with diverse work groups and
functional areas.

Specializations

Accounting (p. 126)

Accounting, FlexPath option (p. 128)

Business Administration (p. 129)

Business Administration, FlexPath option (p. 130)
Finance (p. 131)

Health Care Management (p. 132)

Health Care Management, FlexPath option (p. 134)
Human Resource Management (p. 135)

Human Resource Management, FlexPath option (p.
136)

Management and Leadership (p. 137)
Management and Leadership, FlexPath option (p.
139)

Marketing (p. 140)

Project Management (p. 141)

Project Management, FlexPath option (p. 143)

BS in Business, Accounting

School of Business, Technology, Health Care
Administration

In the Accounting specialization, learners acquire and
apply various methods of ethically maintaining
accurate and up-to-date financial records and
reporting procedures for business transactions.
Learners also gain and practice an understanding of a
wide array of accounting-related services, including
budget analysis, financial and investment planning, and
financial statement and internal control auditing.
These skills prepare graduates for a profession in
financial, managerial, or government accounting. In
addition to accounting expertise, learners in this

specialization demonstrate the interpersonal and
communication skills required to present information
to both internal and external clients, influencing
organizational effectiveness at all levels of their
organization. This specialization is not designed or
intended to meet licensure requirements for any
licensed profession.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Required courses
MAT2001 | Statistical Reasoning | 6

Additional Program Requirementst

ACS1003 Building Skills for 6

Academic Success
Core coursest

At least 42 quarter credits

BUS3003 Developing a Business 6
Perspective
Or

BUS3007 Developing a Business 6
Perspective

BUS3011 Fundamentals of 3
Management

BUS3012 Fundamentals of 3
Leadership

BUS3021 Fundamentals of Business 3
Law

BUS3022 Fundamentals of Supply 3
Chain Management

BUS3030 Fundamentals of Marketing 6
and Sales

BUS3040 Fundamentals of Human 6
Resource Management

BUS3050 Fundamentals of 6
Organizational
Communication

BUS3061 Fundamentals of 3
Accounting

BUS3062 Fundamentals of Finance 3



Specialization courses

At least 48 quarter credits
BUS4060 Financial Accounting 6
Principles

BUS4061 Managerial Accounting 6

Principles

BUS4062 Intermediate Financial 6
Accounting Topics and

Trends

BUS4063 Advanced Financial 6
Accounting Topics and

Trends

BUS4064 Cost Accounting for 6

Planning and Control

BUS4065 Income Tax Concepts and 6

Strategies

BUS4068 Contemporary Auditing 6
Using Investigative

Accounting Practices

BUS4070 Foundations in Finance 6
Elective courses

At least 395 quarter credits
Choose any undergraduate courses.

Capstone course

At least 6 quarter credits
Taken during the learner’s final quarter

BUS4993 | Business Capstone Project | 6
Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits

PHI-H2005 Honors Seminar: Critical 3
Thinking for the Professional
World

COM-H4005 | Communicating and 6

Integrating Solutions in the
Professional World

SOC-H3005 | Honors Professional 6
Seminar
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These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners who are determined to need additional
support developing academic and professional writing
and reading skills based on academic assessment must
take ACS1003 during their first quarter.

F Learners who have completed ACS1003 are
required to take BUS3003. Learners who are not
required to take ACS1003 are placed in BUS3007.

§ Learners enrolled in the Accounting specialization
must complete 39 quarter credits of additional
undergraduate courses. However, those learners
enrolled in the Accounting specialization who have
completed ACS1003 choose only 33 quarter credits of
additional undergraduate courses.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Eligible Concentrations

Finance (p. 255)

Health Care Management (p. 255)
Human Resource Management (p. 255)
Management and Leadership (p. 256)
Marketing (p. 256)

Project Management (p. 256)

Multiple Specializations available (must be within the
same degree program)



128| Capella University - University Catalogs January 2024 University Catalog with April Addendum

BS in Business, Accounting, FlexPath option

School of Business, Technology, and Health Care
Administration

In the Accounting specialization, learners acquire and
apply various methods of ethically maintaining
accurate and up-to-date financial records and
reporting procedures for business transactions.
Learners also gain and practice an understanding of a
wide array of accounting-related services, including
budget analysis, financial and investment planning, and
financial statement and internal control auditing.
These skills prepare graduates for a profession in
financial, managerial, or government accounting. In
addition to accounting expertise, learners in this
specialization demonstrate the interpersonal and
communication skills required to present information
to both internal and external clients, influencing
organizational effectiveness at all levels of their
organization. Learners who pursue this specialization
through the FlexPath option earn a BS in Business
through self-paced demonstrations of competencies.
This specialization is not designed or intended to meet
licensure requirements for any licensed profession.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p.252).1

Required courses
MAT- Statistical Reasoning 3

FPX2001

Additional Program Requirements

Core courses

At least 21 program points

BUS- Developing a Business 3
FPX3007 Perspective

BUS- Fundamentals of 1.5
FPX3011 Management

BUS- Fundamentals of 1.5
FPX3012 Leadership

BUS- Fundamentals of Business 1.5
FPX3021 Law

BUS- Fundamentals of Supply 15
FPX3022 Chain Management

BUS- Fundamentals of Marketing 3
FPX3030 and Sales

BUS- Fundamentals of Human 3
FPX3040 Resource Management
BUS- Fundamentals of 3
FPX3050 Organizational

Communication
BUS- Fundamentals of 15
FPX3061 Accounting
BUS- Fundamentals of Finance 15
FPX3062
Specialization courses
At least 24 program points
BUS- Financial Accounting 3
FPX4060 Principles
BUS- Managerial Accounting 3
FPX4061 Principles
BUS- Intermediate Financial 3
FPX4062 Accounting Topics and

Trends
BUS- Advanced Financial 3
FPX4063 Accounting Topics and

Trends
BUS- Cost Accounting for 3
FPX4064 Planning and Control
BUS- Income Tax Concepts and 3
FPX4065 Strategies
BUS- Contemporary Auditing 3
FPX4068 Using Investigative

Accounting Practices
BUS- Foundations in Finance 3
FPX4070
Elective courses
At least 19.5 program points
Choose courses to fulfill total program points.t
Capstone course
At least 3 program points
Taken during the learner’s final quarter
BUS-FPX4993 | Business Capstone Project | 3

Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point



minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners in this specialization choose general
education and elective courses from the FlexPath (-
FPX) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

BS in Business, Business Administration

School of Business, Technology, and Health Care
Administration

The BS in Business, Business Administration
specialization provides learners with opportunities to
develop and demonstrate the business, interpersonal,
and professional knowledge, skills, and abilities needed
to contribute to organizational effectiveness across all
functional levels in manufacturing, service,
professional, and government arenas. Learners select
elective courses based on their individual professional
needs.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Additional Program Requirementst

ACS1003 Building Skills for 6

Academic Success
Core coursest

At least 42 quarter credits
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BUS3030 Fundamentals of Marketing 6
and Sales

BUS3040 Fundamentals of Human 6
Resource Management

BUS3050 Fundamentals of 6
Organizational
Communication

BUS3061 Fundamentals of 3
Accounting

BUS3062 Fundamentals of Finance 3

Specialization courses
At least 36 quarter credits

Required course

BUS4801 | Ethics and Enterprise | 6

In addition, choose 30 quarter credits of upper-division
business or project management courses.

Elective courses

At least 515 quarter credits
Choose 51 quarter credits of additional undergraduate
courses.

Capstone course

At least 6 quarter credits
Taken during the learner’s final quarter

BUS4993 | Business Capstone Project | 6
Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits
PHI-H2005 Honors Seminar: Critical 3
Thinking for the Professional
World

BUS3003 Developing a Business 6
Perspective

BUS3007 Developing a Business 6
Perspective

BUS3011 Fundamentals of 3
Management

BUS3012 Fundamentals of 3
Leadership

BUS3021 Fundamentals of Business 3
Law

BUS3022 Fundamentals of Supply 3
Chain Management

COM-H4005 | Communicating and 6
Integrating Solutions in the
Professional World

SOC-H3005 | Honors Professional 6
Seminar
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These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners who are determined to need additional
support developing academic and professional writing
and reading skills based on academic assessment must
take ACS1003 during their first quarter.

F Learners who have completed ACS1003 are
required to take BUS3003. Learners who are not
required to take ACS1003 are placed in BUS3007.

§ Learners who have completed ACS1003 choose 45
quarter credits of additional undergraduate courses.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Eligible Concentrations

Accounting (p. 254)

Finance (p. 255)

Health Care Management (p. 255)
Human Resource Management (p. 255)
Management and Leadership (p. 256)
Marketing (p. 256)

Project Management (p. 256)

Multiple Specializations available (must be within the
same degree program)

BS in Business, Business Administration,
FlexPath option

School of Business, Technology, Health Care
Administration

The BS in Business, Business Administration
specialization provides learners with opportunities to
develop and demonstrate the business, interpersonal,
and professional knowledge, skills, and abilities needed
to contribute to organizational effectiveness across all
functional levels in manufacturing, service,
professional, and government arenas. Learners select
elective courses based on their individual professional
needs. Learners who pursue this specialization
through the FlexPath option earn a BS in Business
through self-paced demonstrations of competencies.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p.252).1

Additional Program Requirements
Core courses

At least 21 program points

BUS- Developing a Business 3
FPX3007 Perspective
BUS- Fundamentals of 1.5
FPX3011 Management
BUS- Fundamentals of 1.5
FPX3012 Leadership
BUS- Fundamentals of Business 1.5
FPX3021 Law
BUS- Fundamentals of Supply 15
FPX3022 Chain Management
BUS- Fundamentals of Marketing 3
FPX3030 and Sales
BUS- Fundamentals of Human 3
FPX3040 Resource Management
BUS- Fundamentals of 3
FPX3050 Organizational

Communication
BUS- Fundamentals of 15
FPX3061 Accounting
BUS- Fundamentals of Finance 15
FPX3062

Specialization courses
At least 18 program points

Required course
BUS-FPX4801 | Ethics and Enterprise | 3

In addition, 15 program points of upper-division business
or project management courses.t



Elective courses

At least 25.5 program points
Choose additional FlexPath undergraduate courses to
fulfill total program points.t

Capstone course

At least 3 program points
Taken during the learner’s final quarter

BUS-FPX4993 | Business Capstone Project | 3

Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners in this specialization choose general
education, specialization, and elective courses from
the FlexPath (-FPX) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

BS in Business, Finance

School of Business, Technology, and Health Care
Administration

Finance professionals help organizations find and
manage the resources needed to grow, make
investments and acquisitions, plan for the future, and
manage existing assets. Undergraduate learners in the
Finance specialization build the finance knowledge and
skills needed to advance in the financial services
industry or as a finance professional within a public or
private organization. In addition to finance expertise,
learners demonstrate the management, interpersonal,
and professional thinking skills needed to impact
effectiveness across all levels of their organization.
Learners select elective courses based on their
individual professional needs.
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General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Required course
MAT2001 | Statistical Reasoning | 6

Additional Program Requirementst

ACS1003 Building Skills for 6

Academic Success
Core coursest

At least 42 quarter credits

BUS3003 Developing a Business 6
Perspective
Or

BUS3007 Developing a Business 6
Perspective

BUS3011 Fundamentals of 3
Management

BUS3012 Fundamentals of 3
Leadership

BUS3021 Fundamentals of Business 3
Law

BUS3022 Fundamentals of Supply 3
Chain Management

BUS3030 Fundamentals of Marketing 6
and Sales

BUS3040 Fundamentals of Human 6
Resource Management

BUS3050 Fundamentals of 6
Organizational
Communication

BUS3061 Fundamentals of 3
Accounting

BUS3062 Fundamentals of Finance 3

Specialization courses

At least 48 quarter credits

BUS4070 Foundations in Finance 6

BUS4071 Financial Markets and 6
Institutions

BUS4072 Analysis for Financial 6
Management

BUS4073 Investments and Portfolio 6
Management

BUS4801 Ethics and Enterprise 6
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In addition, choose 18 quarter credits from the following

courses.
BUS4074

o

Entrepreneurial Finance

BUS4075 Public and Nonprofit 6

Finance

BUS4076 Issues in International 6

Finance

BUS4077 Risk Management 6

Strategies

Elective courses

At least 39 quarter credits
Choose 39 quarter credits of additional undergraduate
courses.§

Capstone course

At least 6 quarter credits
Taken during the learner’s final quarter
BUS4993 | Business Capstone Project | 6

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits
PHI-H2005 Honors Seminar: Critical 3
Thinking for the Professional
World

COM-H4005 | Communicating and 6
Integrating Solutions in the
Professional World

SOC-H3005 | Honors Professional 6
Seminar
These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners who are determined to need additional
support developing academic and professional writing
and reading skills based on academic assessment must
take ACS1003 during their first quarter.

F Learners who have completed ACS1003 are
required to take BUS3003. Learners who are not
required to take ACS1003 are placed in BUS3007.

§ Learners who have completed ACS1003 choose 33
quarter credits of additional undergraduate courses.

Eligible Concentrations

Accounting (p. 254)

Health Care Management (p. 255)
Human Resource Management (p. 255)
Management and Leadership (p. 256)
Marketing (p. 256)

Project Management (p. 256)

Multiple Specializations available (must be within the
same degree program)

BS in Business, Health Care Management

School of Business, Technology, and Health Care
Administration

The bachelor’s Health Care Management
specialization provides learners with an opportunity to
demonstrate their understanding of basic health care
business functions, including accounting, finance,
human resources, communications, and marketing, as
well as more focused functions such as quality
assurance, risk management, and health care
operations. Other specialization topics include health
care laws and regulations, leadership, and ethics.
Successful graduates of this specialization are
prepared to pursue leadership or management roles in
today’s challenging health care environment.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).



Additional Program Requirements
Core courses

At least 42 quarter credits
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Elective courses

At least 39 quarter credits
Choose 39 quarter credits of additional undergraduate
courses.

Capstone course

At least 6 quarter credits
Taken during the learner’s final quarter
BUS4993 | Business Capstone Project | 6

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits

NHS4000 Developing a Health Care
Perspective

BHA4002 History of the United States
Health Care System

BHA4003 Present and Future State
Developments within the
United States Health Care
System

BUS3011 Fundamentals of
Management

BUS3012 Fundamentals of
Leadership

BUS3030 Fundamentals of Marketing
and Sales

BUS3040 Fundamentals of Human
Resource Management

BUS3050 Fundamentals of
Organizational
Communication

BUS3061 Fundamentals of
Accounting

BUS3062 Fundamentals of Finance

Specialization courses

At least 48 quarter credits

PHI-H2005 Honors Seminar: Critical 3
Thinking for the Professional
World

COM-H4005 | Communicating and 6

Integrating Solutions in the
Professional World

BHA4004 Patient Safety and Quality
Improvement in Health
Care

BHA4006 Health Care Regulation and
Compliance

BHA4008 Health Care Budgeting and
Reporting

BHA4009 Health Care
Reimbursement Systems

BHA4010 Introduction to Health Care
Research

BHA4102 Leadership and

Communication in Health
Care Organizations

BHA4104 Strategic Leadership and
Workforce Planning in
Health Care

BHA4106 Introduction to Managing
Health Care Information

BUS4121 Ethics in Health Care
Management

SOC-H3005 | Honors Professional 6
Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.
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Eligible Concentrations

Accounting (p. 254)

Finance (p. 255)

Human Resource Management (p. 255)
Management and Leadership (p. 256)
Marketing (p. 256)

Project Management (p. 256)

Multiple Specializations available (must be within the
same degree program)

BS in Business, Health Care Management,
FlexPath option

School of Business, Technology, and Health Care
Administration

The bachelor’s Health Care Management
specialization provides learners with an opportunity to
demonstrate their understanding of basic health care
business functions, including accounting, finance,
human resources, communications, and marketing, as
well as more focused functions such as quality
assurance, risk management, and health care
operations. Other specialization topics include health
care laws and regulations, leadership, and ethics.
Successful graduates of this specialization are
prepared to pursue leadership or management roles in
today’s challenging health care environment. Learners
who pursue this specialization through the FlexPath
option earn a BS in Business through self-paced
demonstrations of competencies.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p.252).1

Additional Program Requirements
Core courses

At least 21 program points

NHS- Developing a Health Care 3
FPX4000 Perspective
BHA- History of the United 15
FPX4002 States Health Care System
BHA- Present and Future State 15
FPX4003 Developments within the

United States Health Care

System
BUS- Fundamentals of 1.5
FPX3011 Management

BUS- Fundamentals of 1.5
FPX3012 Leadership
BUS- Fundamentals of Marketing 3
FPX3030 and Sales
BUS- Fundamentals of Human 3
FPX3040 Resource Management
BUS- Fundamentals of 3
FPX3050 Organizational

Communication
BUS- Fundamentals of 1.5
FPX3061 Accounting
BUS- Fundamentals of Finance 1.5
FPX3062
Specialization courses
At least 24 program points
BHA- Patient Safety and Quality 3
FPX4004 Improvement in Health

Care
BHA- Health Care Regulation and 3
FPX4006 Compliance
BHA- Health Care Budgeting and 15
FPX4008 Reporting
BHA- Health Care 1.5
FPX4009 Reimbursement Systems
BHA- Introduction to Health 3
FPX4010 Care Research
BHA- Leadership and 3
FPX4102 Communication in Health

Care Organizations
BHA- Strategic Leadership and 3
FPX4104 Workforce Planningin

Health Care
BHA- Introduction to Managing 3
FPX4106 Health Care Information
BUS- Ethics in Health Care 3
FPX4121 Management
Elective courses
At least 19.5 program points
Choose courses to fulfill total program points.t
Capstone course
At least 3 program points
Taken during the learner’s final quarter
BUS-FPX4993 | Business Capstone Project | 3

Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above



One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners in this specialization choose general
education, specialization, and elective courses from
the FlexPath (-FPX) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

BS in Business, Human Resource Management

School of Business, Technology, and Health Care
Administration

Learners in the bachelor’'s Human Resource
Management specialization build the human resource
management, interpersonal, and professional thinking
skills needed to manage talent, develop intellectual
capital, deal with continuous change, and impact
organizational effectiveness as HR leaders and
managers at all levels of their organizations. Learners
gain and demonstrate a working knowledge of how to
staff an organization, train and develop employees,
maintain a fair and equitable compensation system,
establish human resource policies and procedures, and
institute strategies to meet the HR needs for the
organization’s future.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Additional Program Requirementst

ACS1003 Building Skills for 6

Academic Success

Core coursest

At least 42 quarter credits
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BUS3003 Developing a Business 6
Perspective
Or

BUS3007 Developing a Business 6
Perspective

BUS3011 Fundamentals of 3
Management

BUS3012 Fundamentals of 3
Leadership

BUS3021 Fundamentals of Business 3
Law

BUS3022 Fundamentals of Supply 3
Chain Management

BUS3030 Fundamentals of Marketing 6
and Sales

BUS3040 Fundamentals of Human 6
Resource Management

BUS3050 Fundamentals of 6
Organizational
Communication

BUS3061 Fundamentals of 3
Accounting

BUS3062 Fundamentals of Finance 3

Specialization courses

At least 48 quarter credits

BUS4043 Compensation and Benefits 6
Management

BUS4044 Legal Issues in Human 6
Resource Management

BUS4045 Recruiting, Retention, and 6
Development

BUS4046 Employee and Labor 6
Relations

BUS4047 Employee Training and 6
Development

BUS4048 International HR 6
Management Issues

BUS4801 Ethics and Enterprise 6

BUS4802 Change Management 6

Elective courses

At least 39 quarter credits

Choose 39 quarter credits of additional undergraduate

courses.$§

Capstone course

At least 6 quarter credits
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Taken during the learner’s final quarter

BUS4993
Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits
PHI-H2005
Thinking for the Professional
World

| Business Capstone Project | 6

Honors Seminar: Critical 3

COM-H4005 | Communicating and 6

Integrating Solutions in the
Professional World

SOC-H3005 | Honors Professional 6

Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners who are determined to need additional
support developing academic and professional writing
and reading skills based on academic assessment must
take ACS1003 during their first quarter.

F Learners who have completed ACS1003 are
required to take BUS3003. Learners who are not
required to take ACS1003 are placed in BUS3007.

§ Learners who have completed ACS1003 choose 33
quarter credits of additional undergraduate courses.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Eligible Concentrations

Accounting (p. 254)

Finance (p. 255)

Health Care Management (p. 255)
Management and Leadership (p. 256)
Marketing (p. 256)

Project Management (p. 256)

Multiple Specializations available (must be within the
same degree program)

BS in Business, Human Resource Management,
FlexPath option

School of Business, Technology, and Health Care
Administration

Learners in the bachelor’'s Human Resource
Management specialization build the human resource
management, interpersonal, and professional thinking
skills needed to manage talent, develop intellectual
capital, deal with continuous change, and impact
organizational effectiveness as HR leaders and
managers at all levels of their organizations. Learners
gain and demonstrate a working knowledge of how to
staff an organization, train and develop employees,
maintain a fair and equitable compensation system,
establish human resource policies and procedures, and
institute strategies to meet the HR needs for the
organization’s future. Learners who pursue this
specialization through the FlexPath option earn a BS in
Business through self-paced demonstrations of
competencies.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p.252).t1

Additional Program Requirements
Core courses

At least 21 program points

BUS- ‘ Developing a Business ‘ 3
FPX3007 Perspective

BUS- ‘ Fundamentals of ‘ 1.5
FPX3011 Management



BUS- Fundamentals of 1.5
FPX3012 Leadership
BUS- Fundamentals of Business 1.5
FPX3021 Law
BUS- Fundamentals of Supply 15
FPX3022 Chain Management
BUS- Fundamentals of Marketing 3
FPX3030 and Sales
BUS- Fundamentals of Human 3
FPX3040 Resource Management
BUS- Fundamentals of 3
FPX3050 Organizational

Communication
BUS- Fundamentals of 15
FPX3061 Accounting
BUS- Fundamentals of Finance 15
FPX3062
Specialization courses
At least 24 program points
BUS- Compensation and Benefits 3
FPX4043 Management
BUS- Legal Issues in Human 3
FPX4044 Resource Management
BUS- Recruiting, Retention, and 3
FPX4045 Development
BUS- Employee and Labor 3
FPX4046 Relations
BUS- Employee Training and 3
FPX4047 Development
BUS- International HR 3
FPX4048 Management Issues
BUS- Ethics and Enterprise 3
FPX4801
BUS- Change Management 3
FPX4802
Elective courses
At least 19.5 program points
Choose courses to fulfill total program points.t
Capstone course
At least 3 program points
Taken during the learner’s final quarter
BUS-FPX4993 | Business Capstone Project | 3

Total

At least 90 program points, including a minimum of
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27 program points from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners in this specialization choose general
education, specialization, and elective courses from
the FlexPath (-FPX) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

BS in Business, Management and Leadership

School of Business, Technology, and Health Care
Administration

Learners in the bachelor’s Management and
Leadership specialization develop and apply the skills
and competencies necessary to successfully
coordinate, implement, promote, supervise, and lead
people in a dynamic, global environment. Throughout
the specialization, learners demonstrate the
management, interpersonal, and professional thinking
skills needed to impact organizational effectiveness as
leaders and managers at all levels of their
organizations.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Additional Program Requirementst

ACS1003 Building Skills for 6
Academic Success
Core coursest

At least 42 quarter credits

BUS3003 Developing a Business 6
Perspective

| or |
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BUS3007 Developing a Business 6 Honors Pathway
Perspective )
Learners enrolled in the honors pathway complete the
BUS3011 Fundamentals of 3 following general education courses.
Management Honors courses
BUS3012 Fundamentals of 3
Leadership At least 15 quarter credits
BUS3021 Fundamentals of Business 3 PHI-H2005 Honors Seminar: Critical 3
Law Thinking for the Professional
BUS3022 Fundamentals of Supply 3 World
Chain Management COM-H4005 | Communicating and 6
BUS3030 Fundamentals of Marketing 6 Integrating Solutions in the
and Sales Professional World
BUS3040 Fundamentals of Human 6 SOC-H3005 | Honors Professional 6
Resource Management Seminar
BUS3050 Fundamentals of 6 These courses are applied toward the general education
Organizational requirement and taken in addition to the remaining
Communication required courses.
BUS3061 Fundamentals of 3
Accounting Total
BUS3062 Fundamentals of Finance 3 L. . .
At least 180 quarter credits, including a minimum of
Specialization courses 54 quarter credits from the 3000-level and above
At least 48 quarter credits One or more courses in this program may require a
BUS4011 Virtual Team Collaboration 6 prerequisite(s). Refer to the course descriptions for
BUS4012 Leadership in Organizations 6 details.
BUS4013 Organizational Structure, 6 L hod t lete all
Learning, and Performance €arners w to c')t?f) com[; ete ad'[i;ogram -
BUS4014 Operations Management 6 requirements within quarter credit/program poin
. minimums will be required to accrue such additional
for Competitive Advantage . . . -
- - quarter credits/program points as are associated with
BUS4015 Strategic Planning and 6 ..
. any additional or repeat coursework necessary for
Implementation successful completion of program requirements
BUS4016 Global Business 6 P prog q '
Relzfltionships : T Learners who are determined to need additional
BUS4801 Ethics and Enterprise 6 support developing academic and professional writing
BUS4802 Change Management 6 and reading skills based on academic assessment must
. take ACS1003 during their first quarter.
Elective courses
. F Learners who have completed ACS1003 are
At least 39 quarter cred!ts . required to take BUS3003. Learners who are not
Choose 39 quarter credits of additional undergraduate required to take ACS1003 are placed in BUS3007.
courses.§
C § Learners who have completed ACS1003 choose 33
apstone course quarter credits of additional undergraduate courses.
At least 6 ‘?“‘”ter credits’ . GuidedPath courses and FlexPath courses fulfill the
Taken during the Iearngrs final quarter . program requirements and prerequisites for each
BUS4993 | Business Capstone Project | 6 delivery model.
Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Eligible Concentrations

Accounting (p. 254)
Finance (p. 255)



Health Care Management (p. 255)
Human Resource Management (p. 255)
Marketing (p. 256)

Project Management (p. 256)

Multiple Specializations available (must be within the
same degree program)

BS in Business, Management and Leadership,
FlexPath option

School of Business, Technology, and Health Care
Administration

Learners in the bachelor’s Management and
Leadership specialization develop and apply the skills
and competencies necessary to successfully
coordinate, implement, promote, supervise, and lead
people in a dynamic, global environment. Throughout
the specialization, learners demonstrate the
management, interpersonal, and professional thinking
skills needed to impact organizational effectiveness as
leaders and managers at all levels of their
organizations. Learners who pursue this specialization
through the FlexPath option earn a BS in Business
through self-paced demonstrations of competencies.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p.252).1

Additional Program Requirements
Core courses

At least 21 program points
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BUS- Fundamentals of 3
FPX3050 Organizational

Communication
BUS- Fundamentals of 15
FPX3061 Accounting
BUS- Fundamentals of Finance 15
FPX3062

Specialization courses

At least 24 program points

BUS- Developing a Business 3
FPX3007 Perspective

BUS- Fundamentals of 15
FPX3011 Management

BUS- Fundamentals of 15
FPX3012 Leadership

BUS- Fundamentals of Business 15
FPX3021 Law

BUS- Fundamentals of Supply 15
FPX3022 Chain Management

BUS- Fundamentals of Marketing 3
FPX3030 and Sales

BUS- Fundamentals of Human 3
FPX3040 Resource Management

BUS- Virtual Team Collaboration 3
FPX4011

BUS- Leadership in Organizations 3
FPX4012

BUS- Organizational Structure, 3
FPX4013 Learning, and Performance

BUS- Operations Management 3
FPX4014 for Competitive Advantage

BUS- Strategic Planning and 3
FPX4015 Implementation

BUS- Global Business 3
FPX4016 Relationships

BUS- Ethics and Enterprise 3
FPX4801

BUS- Change Management 3
FPX4802

Elective courses

At least 19.5 program points
Choose courses to fulfill total program points.t

Capstone course

At least 3 program points
Taken during the learner’s final quarter
BUS-FPX4993 | Business Capstone Project | 3

Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.
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T Learners in this specialization choose general
education, specialization, and elective courses from
the FlexPath (-FPX) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

BS in Business, Marketing

School of Business, Technology, and Health Care
Administration

The undergraduate Marketing specialization provides
learners with fundamental business knowledge and
emphasizes marketing research; sales, marketing, and
channel management processes; brand identity and
marketing communications; change management; and
business ethics. Learners may choose to focus on the
fundamentals of sales and marketing or broaden their
study to include a stronger emphasis on marketing
strategy, international marketing, customer behavior,
services marketing, or public relations. Upon
successful completion of this specialization, learners
have gained the marketing expertise and the
management, interpersonal, and professional thinking
skills needed to increase organizational effectiveness.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Required course
MAT2001 | Statistical Reasoning | 6

Additional Program Requirementst

ACS1003 Building Skills for 6

Academic Success
Core coursest

At least 42 quarter credits

BUS3003 Developing a Business 6

Perspective

Or

BUS3007 Developing a Business 6

Perspective

BUS3011 Fundamentals of 3

Management

BUS3012 Fundamentals of 3
Leadership

BUS3021 Fundamentals of Business 3
Law

BUS3022 Fundamentals of Supply 3
Chain Management

BUS3030 Fundamentals of Marketing 6
and Sales

BUS3040 Fundamentals of Human 6
Resource Management

BUS3050 Fundamentals of 6
Organizational
Communication

BUS3061 Fundamentals of 3
Accounting

BUS3062 Fundamentals of Finance 3

Specialization courses

At least 48 quarter credits

BUS4022 E-Marketing 6

BUS4030 Marketing Distribution 6
Channel Management

BUS4033 Brand Identity and 6
Marketing Communications

BUS4036 Marketing Research 6

BUS4801 Ethics and Enterprise 6

BUS4802 Change Management 6

In addition, choose 12 quarter credits from the following

courses.

BUS4024 Customer Behavior 6

BUS4027 Public Relations 6

BUS4035 Global Marketing 6

Elective courses

At least 39 quarter credits

Choose 39 quarter credits of additional undergraduate

courses.§

Capstone course

At least 6 quarter credits

Taken during the learner’s final quarter:

BUS4993 | Business Capstone Project | 6

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above



Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits
PHI-H2005
Thinking for the Professional
World

Honors Seminar: Critical 3

COM-H4005 | Communicating and 6

Integrating Solutions in the
Professional World

SOC-H3005 | Honors Professional 6

Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners who are determined to need additional
support developing academic and professional writing
and reading skills based on academic assessment must
take ACS1003 during their first quarter.

F Learners who have completed ACS1003 are
required to take BUS3003. Learners who are not
required to take ACS1003 are placed in BUS3007.

§ Learners who have completed ACS1003 choose 33
quarter credits of additional undergraduate courses.

Eligible Concentrations

Accounting (p. 254)

Finance (p. 255)

Health Care Management (p. 255)
Human Resource Management (p. 255)
Management and Leadership (p. 256)
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Project Management (p. 256)

Multiple Specializations available (must be within the
same degree program)

BS in Business, Project Management

School of Business, Technology, and Health Care
Administration

The Project Management specialization provides
undergraduate business learners with a foundational
education in the processes, procedures, tools, and
techniques of coordinating and managing projects in
an organizational setting. The curriculum integrates
practice and theory, and focuses on the basics of
project management and ten knowledge areas of
practice, including but not limited to resource
allocation, risk assessment, and stakeholder
management. Learners examine the role of project
manager as a change agent working with others to
create value for an organization. The curriculum
focuses on development of project management
technical skills, professional behavior, and strategic
awareness that is required to make informed
decisions. Successful graduates of this specialization
are prepared to pursue careers as project
coordinators, project managers, business analysts, and
program managers.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Required course
MAT2001 | Statistical Reasoning | 6

Additional Program Requirementst

ACS1003 Building Skills for 6

Academic Success
Core coursest

At least 42 quarter credits

BUS3003 Developing a Business 6
Perspective
Or

BUS3007 Developing a Business 6
Perspective
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Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits
PHI-H2005 Honors Seminar: Critical 3
Thinking for the Professional
World

COM-H4005 | Communicating and 6
Integrating Solutions in the
Professional World

BUS3011 Fundamentals of 3
Management

BUS3012 Fundamentals of 3
Leadership

BUS3022 Fundamentals of Supply 3
Chain Management

BUS3030 Fundamentals of Marketing 6
and Sales

BUS3040 Fundamentals of Human 6
Resource Management

BUS3050 Fundamentals of 6
Organizational
Communication

BUS3061 Fundamentals of 3
Accounting

BUS3062 Fundamentals of Finance 3

PM3000 Principles of Project 3
Management

Specialization courses

At least 48 quarter credits

PM4010 Process Groups and 6
Knowledge Areas in Project
Management

PM4020 Integration and Scope 6
Management

PM4030 Scheduling, Cost, and 6
Quality Management

PM4040 Human Resources and 6
Motivation Management

PM4050 Communication and 6
Stakeholder Management

PM4060 Risk Management in Project 6
Management

PM4070 Procurement Management 6
in Project Management

PM4080 Agile Project Management 6

Elective courses

At least 39 quarter credits

Choose 39 quarter credits of additional undergraduate

courses.§

Capstone course

At least 6 quarter credits

Taken during the learner’s final quarter

BUS4993 | Business Capstone Project | 6

SOC-H3005 | Honors Professional 6
Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners who are determined to need additional
support developing academic and professional writing
and reading skills based on academic assessment must
take ACS1003 during their first quarter.

I Learners who have completed ACS1003 are
required to take BUS3003. Learners who are not
required to take ACS1003 are placed in BUS3007.

§ Learners who have completed ACS1003 choose 33
quarter credits of additional undergraduate courses.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.



Eligible Concentrations

Accounting (p. 254)

Finance (p. 255)

Health Care Management (p. 255)
Human Resource Management (p. 255)
Management and Leadership (p. 256)
Marketing (p. 256)

Multiple Specializations available (must be within the
same degree program)

BS in Business, Project Management, FlexPath
option

School of Business, Technology, and Health Care
Administration

The Project Management specialization provides
undergraduate business learners with a foundational
education in the processes, procedures, tools, and
techniques of coordinating and managing projectsin
an organizational setting. The curriculum integrates
practice and theory, and focuses on the basics of
project management and ten knowledge areas of
practice, including but not limited to resource
allocation, risk assessment, and stakeholder
management. Learners examine the role of project
manager as a change agent working with others to
create value for an organization. The curriculum
focuses on development of project management
technical skills, professional behavior, and strategic
awareness that is required to make informed
decisions. Successful graduates of this specialization
are prepared to pursue careers as project
coordinators, project managers, business analysts, and
program managers. Learners who pursue this
specialization through the FlexPath option earna BSin
Business through self-paced demonstrations of
competencies.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p.252).1

Required courses

MAT- Statistical Reasoning 3

FPX2001
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Additional Program Requirements

Core courses

At least 21 program points

BUS- Developing a Business 3

FPX3007 Perspective

BUS- Fundamentals of 1.5

FPX3011 Management

BUS- Fundamentals of 1.5

FPX3012 Leadership

BUS- Fundamentals of Supply 15

FPX3022 Chain Management

BUS- Fundamentals of Marketing 3

FPX3030 and Sales

BUS- Fundamentals of Human 3

FPX3040 Resource Management

BUS- Fundamentals of 3

FPX3050 Organizational
Communication

BUS- Fundamentals of 1.5

FPX3061 Accounting

BUS- Fundamentals of Finance 1.5

FPX3062

PM-FPX3000 | Principles of Project 15
Management

Specialization courses

At least 24 program points

PM-FPX4010 | Process Groups and 3
Knowledge Areas in Project
Management

PM-FPX4020 | Integration and Scope 3
Management

PM-FPX4030 | Scheduling, Cost, and 3
Quality Management

PM-FPX4040 | Human Resources and 3
Motivation Management

PM-FPX4050 | Communication and 3
Stakeholder Management

PM-FPX4060 | Risk Management in Project 3
Management

PM-FPX4070 | Procurement Management 3
in Project Management

PM-FPX4080 | Agile Project Management 3

Elective courses

At least 19.5 program points
Choose courses to fulfill total program points.t
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Capstone course

At least 3 program points
Taken during the learner’s final quarter
BUS-FPX4993 | Business Capstone Project |

Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners in this specialization choose general
education, specialization, and elective courses from
the FlexPath (-FPX) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Graduate-Business Academic
Offerings

Doctor of Philosophy (PhD) in
Business Management

School of Business, Technology, and Health Care
Administration

The Doctor of Philosophy (PhD) in Business
Management degree program blends theory and
practice and is designed to provide learners with the
business knowledge and skills needed to lead 21st-
century organizations in global, uncertain, and rapidly
changing environments. Throughout the program,
learners develop and apply foundational,
interdisciplinary business knowledge and critical- and
systems-thinking skills. Learners engage in a
curriculum in which they integrate research, theory,
and personal reflection with practice; evaluate the
wisdom and practicality of organizational theories,
structures, and systems; and explore other related
topics, including accounting, finance, and marketing;

global micro- and macroeconomics; strategy;
leadership; ethics; and research. Upon successful
completion of this degree program, learners are
prepared to apply business knowledge and skills in
research, teaching, consulting, or management.

Specializations

General Business Management (p. 144)
Accounting (p. 145)

Human Resource Management (p. 146)
Information Technology Management (p. 147)
Leadership (p. 149)

Project Management (p. 150)

Strategy and Innovation (p. 151)

PhD in Business Management, General Business
Management

School of Business, Technology, and Health Care
Administration

The doctoral specialization in General Business
Management provides learners with a deep
understanding of business theory, research, and
practice. The curriculum focuses on business systems
and leadership, financial management, accounting,
economics, strategy, and social responsibility. In
addition, core courses will also equip learners with a
strong global, ethical, and inter-disciplinary
perspective. In addition to the core curriculum,
learners gain advanced knowledge and skills in
research design and application. Successful completion
of the General Business Management specialization
prepares learners to lead, consult, or teach in the field
of business management with a theoretical and
pragmatic perspective, creating practical solutions to
real-world problems.

BMGT8002 Research Processes, 6
Theory and Practice in
Global Business

BMGT8006 Business Principles and 4

Practices

BMGT-V8925 Doctoral Project 3
Development - Topic
Ideation

BMGT-V8926 Doctoral Project 3
Development - Topic
Development

BMGT-V8927 | Doctoral Project 3
Development - Framework
Development




BMGT8008 Ethics and Leadershipin 4

Global Environments

BMGT8012 Marketing Principles and 4

Practice

Or

BMGT8016 Strategic Management and 4

Practice

BMGT8019 Business Dissertation 4

Specialization Literature

BMGT8028 Foundations of Research, 4
Scholarly Literature, and

Theory in Management

BMGT8055 Business Special Topics: 4

Literature Review

RSCH7860 Survey of Research 4

Methods

In addition, choose one of the following two
categories.

For quantitative research

BMGT8035 Tests, Measurements, and 4
Business Research Design

BMGT8043 Quantitative Research 4
Techniques 2

RSCH7864 Quantitative Design and 4
Analysis

For qualitative research

BMGT8044 Qualitative Research 4
Design and Data Analysis

BMGT8046 Qualitative Data 4
Collection Strategies,
Data Collection Guides,
and Field Testing

RSCH7868 Qualitative Design and 4
Analysis

Upon completion of all required coursework
GBUS9919 Doctoral Comprehensive 3
Examination

Learners must register for GBUS9960 a minimum of four
times to fulfill their specialization requirements.
GBUS9960 | Dissertation Courseroom | 3

Five Elective Courses

At least 20 quarter credits
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Choose any business management (BMGT) course(s).
Total
At least 90 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

PhD in Business Management, Accounting

School of Business, Technology, and Health Care
Administration

The PhD in Business Management specialization in
Accounting is designed for accounting faculty,
accounting professionals such as certified public
accountants and certified and chartered management
accountants, or those with a Master of Accountancy or
equivalent degree. The specialization provides
learners with the opportunity to develop advanced
knowledge of accounting research, practice, and
education and strengthen the skills needed to think
critically about and formulate appropriate solutions to
accounting problems in the global era. Throughout the
specialization, learners evaluate advanced theoretical
constructs, standards, and techniques of accounting
practice; analyze strategic implications of accounting
issues; and conduct scholarly research that
contributes to the field of accounting. Successful
completion of this specialization prepares learners to
pursue advancement in accounting research, practice,
teaching, management, or consulting.

Core courses
BMGT8002 Research Processes, 6
Theory and Practice in

Global Business

BMGT8006 Business Principles and 4

Practices

BMGT-V8925 Doctoral Project 3
Development - Topic

Ideation

BMGT-V8926 Doctoral Project 3
Development - Topic

Development
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BMGT-V8927

Doctoral Project
Development - Framework
Development

BMGTB8008

Ethics and Leadershipin
Global Environments

BMGT8012

Marketing Principles and
Practice

Or

BMGT8016

Strategic Management and
Practice

BMGT8019

Business Dissertation
Specialization Literature

BMGT8028

Foundations of Research,
Scholarly Literature, and
Theory in Management

BMGT8055

Business Special Topics:
Literature Review

RSCH7860

In addition, choose one of the following two

categories.

Survey of Research
Methods

For quantitative research

BMGT8035 Tests, Measurements, and
Business Research Design

BMGT8043 Quantitative Research
Techniques 2

RSCH7864 Quantitative Design and

Analysis

For qualitative research

BMGT8044

Qualitative Research
Design and Data Analysis

BMGT8046

Qualitative Data
Collection Strategies,
Data Collection Guides,
and Field Testing

RSCH7868

Qualitative Design and
Analysis

Specialization courses

BMGT8110 Advanced Researchin
Accounting

BMGT8112 Financial Reporting

BMGT8114 Accounting in the Global
Era

BMGT8116 Forensic Accounting

Upon completion of all required coursework
GBUS9919 Doctoral Comprehensive 3
Examination

Learners must register for GBUS9960 a minimum of four
times to fulfill their specialization requirements.
GBUS9960 | Dissertation Courseroom | 3

One Elective Course

At least 4 quarter credits
Choose any business management (BMGT) course(s).

Total
At least 90 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

PhD in Business Management, Human Resource
Management

School of Business, Technology, and Health Care
Administration

The PhD Human Resource Management specialization
focuses on knowledge and skills needed to teach,
consult, lead, practice, and conduct research in the
field of human resource management. Learners
evaluate multidisciplinary theories and human
resource management strategies and practices for
creating flexible and innovative settings in the 21st
century’s global workplace. The specialization focuses
on key issues related to attracting, developing, and
retaining a global workforce. The coursework
addresses diverse demographic and cultural
perspectives, the influence of new technologies on the
workplace, and the impact of the dynamic external
work environment on human resource management
practices.

Core courses
BMGT8002 Research Processes, 6
Theory and Practice in

Global Business
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BMGT8006 Business Principles and
Practices Specialization courses
BMGT-V8925 | Doctoral Project BMGT8410 Foundations of Human 4
Development - Topic Resource Theory and
Ideation Practice
BMGT-V8926 Doctoral Project BMGT8412 Creating Adaptive, 4
Development - Topic Innovative Workplaces
Development BMGT8414 Attracting and Retaining 4
BMGT-V8927 | Doctoral Project Talent
Development - Framework BMGT8416 Human Resource 4
Development Practices for Developing
BMGT8008 Ethics and Leadershipin Talent
Global Environments
Upon completion of all required coursework
BMGT8012 Marketing Principles and GBUS9919 Doctgral ;omprehen5|ve 3
Practice Examination
Or . Learners must register for GBUS9960 a minimum of four
BMGT8016 Stratgglc Management and times to fulfill their specialization requirements.
Practice GBUS9960 | Dissertation Courseroom | 3
BMGT8019 Business Dissertation One Elective Course
Specialization Literature .
BMGT8028 Foundations of Research, At least 4 quart?r credits
Scholarly Literature, and Choose any business management (BMGT) course(s).
Theory in Management Total
BMGT8055 Business Special Topics:
Literature Review At least 90 quarter credits
RSCH7860 Survey of Research

Methods

In addition, choose one of the following two

categories.

For quantitative research

BMGT8035 Tests, Measurements, and
Business Research Design

BMGT8043 Quantitative Research
Techniques 2

RSCH7864 Quantitative Design and

Analysis

For qualitative research

BMGT8044

Qualitative Research
Design and Data Analysis

BMGT8046

Qualitative Data
Collection Strategies,
Data Collection Guides,
and Field Testing

RSCH7868

Qualitative Design and
Analysis

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

PhD in Business Management, Information
Technology Management

School of Business, Technology, and Health Care
Administration

The PhD in Business Management specialization in
Information Technology Management is designed for
mid- and senior-level IT professionals and practicing IT
executives, individuals with senior business
management experience, or those with a master’s
degree in arelated field. The specialization focuses on
emerging trends, technological influences, and
multidisciplinary research to advance the theory and



148| Capella University - University Catalogs January 2024 University Catalog with April Addendum

practice of leading IT strategic planning and In addition, choose one of the following two
management in complex environments, including categories.

diverse organizational and global cultural contexts.

Learners evaluate collaborative relationships among For quantitative research

IT and other leaders in the organization in pursuit of

organizational goals; strategies for fostering an BMGT8035 Tests, Measurements, and
organizational culture that integrates technological Business Research Design
innovation within the context of changing business BMGT8043 Quantitative Research
needs; and the ethical and legal issues that influence Techniques 2

the theory and practice of IT management. The RSCH7864 Quantitative Design and
specialization prepares learners to lead, consult, or Analysis

teach in the field of IT management from an informed,
strategic viewpoint, creating practical solutions to
emerging real-world problems encountered as

For qualitative research

organizations compete in the global marketplace. BMGT8044 (ngsigtr?;i:g ggi:fﬁglysis
Core courses BMGT8046 Qualitative Data
Collection Strategies,
BMGT8002 Research Processes, 6 Data ;ollectiqn Guides,
Theory and Practice in and Field Testing
Global Business RSCH7868 Qualitative Design and
BMGT8006 Business Principles and 4 Analysis
Practices Specialization courses
BMGT-V8925 Doctoral Project 3 .
Development - Topic BMGT8210 Information Technol.ogy
. Leaders as Partnersin
Ideation o i ~tional Strateg
BMGT-V8926 | Doctoral Project 3 rganizational strategic
Development - Topic Planning
Development BMGT8212 Leading Informatior?
Technology Strategic

BMGT-V8927 | Doctoral Project 3

Development - Framework Planning in Complexand

Global Environments

Development

BMGT8214 Guiding the

BMGT8008 Ethics and Leadershipin 4 .
Implementation of

Global Environments

Information Technology
Policies and Processes

BMGT8012 Markfetlng Principles and 4 BMGT8216 Innovating Information
Practice .
Or Technology Life Cycle
- Management Processes in
BMGT8016 Stratgglc Management and 4 a Changing Environment
Practice
Upon completion of all required coursework
BMGT8019 Business Dissertation 4 GBUS9919 Doctoral Comprehensive
Specialization Literature Examination
BMGT8028 Foundations of Research, 4

Scholarly Literature, and
Theory in Management

Learners must register for GBUS9960 a minimum of four

BMGT8055 Business Special Topics: 4 . . ; L .
. . times to fulfill their specialization requirements.
Literature Review GBUS9960 | Dissertation Courseroom
RSCH7860 Survey of Research 4
Methods One Elective Course

At least 4 quarter credits



Choose any business management (BMGT) course(s).
Total
At least 90 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

PhD in Business Management, Leadership

School of Business, Technology, and Health Care
Administration

The PhD Leadership specialization emphasizes multi-
disciplinary scholarly literature and emerging trends in
the leadership field, advancing the theory or practice
of leadership to meet the challenges of leadingin a
dynamic global business environment. The
specialization helps learners develop leadership
qualities that support integrating multiple
perspectives by building the skills in systems thinking,
critical thinking, creative thinking, reflective thinking,
and statistical thinking that enable leaders to build
productive relationships and strengthen an
organization’s viability. The specialization focuses on
helping leaders become aware of and shift their beliefs
and behaviors as leaders enabling them to more
effectively influence and impact the organization and
its external environment.

Core courses
BMGT8002
Theory and Practice in
Global Business

Research Processes, 6

BMGT8006
Practices

Business Principles and 4

BMGT-V8925
Development - Topic
Ideation

Doctoral Project 3

BMGT-V8926
Development - Topic
Development

Doctoral Project 3

BMGT-V8927
Development - Framework
Development

Doctoral Project 3
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BMGT8008 Ethics and Leadershipin
Global Environments

BMGT8012 Marketing Principles and
Practice
Or

BMGT8016 Strategic Management and
Practice

BMGT8019 Business Dissertation
Specialization Literature

BMGT8028 Foundations of Research,
Scholarly Literature, and
Theory in Management

BMGT8055 Business Special Topics:
Literature Review

RSCH7860 Survey of Research

Methods

In addition, choose one of the following two

categories.

For quantitative research

BMGT8035 Tests, Measurements, and
Business Research Design

BMGT8043 Quantitative Research
Techniques 2

RSCH7864 Quantitative Design and

Analysis

For qualitative research

BMGT8044

Qualitative Research
Design and Data Analysis

BMGT8046

Qualitative Data
Collection Strategies,
Data Collection Guides,
and Field Testing

RSCH7868

Qualitative Design and
Analysis

Specialization courses

BMGT8610 Leadership Theory and
Practice in a Global
Environment

BMGT8612 Leadership as Personal
Practice

BMGT8614 Leading the Organizational
System

BMGT8616 Leading Dynamic Systems

with Multi-Dimensional
Thinking
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Upon completion of all required coursework
GBUS9919
Examination

Learners must register for GBUS9960 a minimum of four
times to fulfill their specialization requirements.
GBUS9960

One Elective Course

At least 4 quarter credits
Choose any business management (BMGT) course(s).

Total
At least 90 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

PhD in Business Management, Project
Management

School of Business, Technology, and Health Care
Administration

The PhD in Business Management specialization in
Project Management is designed for learners with a
working knowledge of project management, for
example those with a Project Management
Professional (PMP®) certification or at least one
master’s-level project management course. The
specialization focuses on current and emerging
methodologies and frameworks; contemporary
leadership theories and practices; communications
approaches; social networking theories; and
complexity theories for improving project and
program results. Learners investigate and acquire the
knowledge, skills, tools, and techniques necessary to
effectively lead projects and programs in a variety of
settings, and to conduct appropriate research to
improve project management practices. Topics include
advanced project and program management
methodologies, risk management, portfolio
optimization, and leadership. Successful completion of

Doctoral Comprehensive 3

this specialization prepares learners to lead, consult,
perform research, or teach in the field of project
management from an informed, strategic perspective.

Core courses

| Dissertation Courseroom | 3

BMGT8002 Research Processes,
Theory and Practice in
Global Business

BMGT8006 Business Principles and

Practices

BMGT-V8925 Doctoral Project
Development - Topic
Ideation

BMGT-V8926 Doctoral Project
Development - Topic
Development

BMGT-V8927 | Doctoral Project
Development - Framework
Development

BMGT8008 Ethics and Leadershipin
Global Environments

BMGT8012 Marketing Principles and
Practice
Or

BMGT8016 Strategic Management and
Practice

BMGT8019 Business Dissertation
Specialization Literature

BMGT8028 Foundations of Research,
Scholarly Literature, and
Theory in Management

BMGT8055 Business Special Topics:
Literature Review

RSCH7860 Survey of Research

Methods

In addition, choose one of the following two
categories.

For quantitative research

BMGT8035 Tests, Measurements, and
Business Research Design

BMGT8043 Quantitative Research
Techniques 2

RSCH7864 Quantitative Design and
Analysis

For qualitative research

BMGT8044 Qualitative Research

Design and Data Analysis



BMGT8046 Qualitative Data 4
Collection Strategies,
Data Collection Guides,
and Field Testing

RSCH7868 Qualitative Design and 4
Analysis

Specialization courses

BMGT8430 Advanced Concepts of 4
Project Management
Methodologies

BMGT8432 Projects as Complex 4
Adaptive Systems

BMGT8434 Advanced Risk 4
Management Systems and
Research

BMGT8436 Dynamics of Program and 4
Portfolio Management

Upon completion of all required coursework

GBUS9919 Doctoral Comprehensive
Examination

Learners must register for GBUS9960 a minimum of four
times to fulfill their specialization requirements.
GBUS9960 | Dissertation Courseroom

One Elective Course

At least 4 quarter credits
Choose any business management (BMGT) course(s).

Total
At least 90 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

PhD in Business Management, Strategy and
Innovation

School of Business, Technology, and Health Care
Administration

The PhD Strategy and Innovation specialization
provides learners with a theoretical and practical
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orientation to the strategies organizations use to
create and sustain innovations and compete in today’s
business environment. The curriculum emphasizes
evidence-based, multi-disciplined research; practices
for analyzing global trends and competitive
information; seeking innovation opportunities;
developing breakthrough strategies; and creating an
organizational environment that enables innovation
and change. Learners explore trend analysis and
foresight planning; processes for identifying risks and
innovation opportunities; and strategies for building
continued organizational innovation, sustainability,
and adaptation. Successful completion of this
specialization prepares learners to lead, consult,
research, or teach in the area of organizational
strategy.

Core courses
BMGT8002 Research Processes, 6
Theory and Practice in

Global Business

BMGT8006 Business Principles and 4

Practices

BMGT-V8925 Doctoral Project 3
Development - Topic
Ideation

BMGT-V8926 Doctoral Project 3
Development - Topic
Development

BMGT-V8927 | Doctoral Project 3
Development - Framework
Development

BMGT8008 Ethics and Leadershipin 4

Global Environments

BMGT8012 Marketing Principles and 4

Practice

Or

BMGT8016 Strategic Management and 4

Practice

BMGT8019 Business Dissertation 4

Specialization Literature

BMGT8028 Foundations of Research, 4
Scholarly Literature, and

Theory in Management

BMGT8055 Business Special Topics: 4

Literature Review

RSCH7860 Survey of Research 4

Methods
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In addition, choose one of the following two
categories.

For quantitative research

BMGT8035 Tests, Measurements, and
Business Research Design

BMGT8043 Quantitative Research
Techniques 2

RSCH7864 Quantitative Design and
Analysis

For qualitative research
BMGT8044 Qualitative Research
Design and Data Analysis

BMGT8046 Qualitative Data
Collection Strategies,
Data Collection Guides,

and Field Testing

RSCH7868 Qualitative Design and

Analysis

Specialization courses

BMGT8130 Foresight: Anticipating the
Future

BMGT8132 Identifying Opportunities
for Innovation

BMGT8134 Competing with Disruptive
Innovation

BMGT8136 Building an Innovation
Strategy

Upon completion of all required coursework

GBUS9919 Doctoral Comprehensive
Examination

Learners must register for GBUS9960 a minimum of four
times to fulfill their specialization requirements.
GBUS9960 | Dissertation Courseroom |

One Elective Course

At least 4 quarter credits
Choose any business management (BMGT) course(s).

Total
At least 90 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point

minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Doctor of Business Administration
(DBA)

School of Business, Technology, and Health Care
Administration

The Doctor of Business Administration (DBA) degree
program is designed for individuals who aspire to
achieve career advancement, including senior level
positions in management, strategy, or leadership: or
for those interested in business consulting or
education. The program is scholar-practitioner
focused, technology-driven, and grounded in
Accreditation Council for Business Schools and
Programs (ACBSP) content, enabling learners to solve
business problems using data, facts, and logic.

Learners develop a professional brand to assist them
with exceeding their economic, career, and personal
goals. Graduates complete a capstone project,
demonstrating their high-level of expertise,
confidence, and strategic thinking to drive progress
and change within a specific business or industry.

Specializations

General Management (p. 152)

General Management, FlexPath option (p. 153)
Organizational Leadership and Development (p. 154)
Organizational Leadership and Development,
FlexPath option (p. 155)

Strategy and Innovation (p. 156)

Strategy and Innovation, FlexPath option (p. 157)

DBA in General Management

School of Business, Technology, and Health Care
Administration

The DBA General Management specialization
examines the scholarly and practitioner literature and
emerging trends in the field of management. Learners
design projects which address the challenges and
opportunities for improving ways to manage, organize,
and structure organizations. The specialization allows
learners to analyze various aspects of management by
selecting a composite of specialization courses in
strategy and innovation, and organizational leadership
before moving into more specific topic development.



Learners gain an understanding of decision-making
using relevant data and methods; deciding how to
incorporate supply chains into organizational planning;
consideration of how mergers, acquisitions, or
coopetition may assist organizational success; or
rethinking the types of management styles or
processes that are used to establish successful
business operations. Current and relevant topics
surrounding management will be central to the work
done in the specialization.
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DB8850 Seminar: General 6
Management Literature
Review

Upon completion of all required core and
specialization coursework

Core courses
DB8400 Your DBA Journey 6
DB8405 Effective Organizational 6
Leadership
DB8410 Addressing Problems in 6
Human Resources and
Compliance
DB8415 Strategic Decision Making 6
DB8420 Teaching Business in 6
Higher Education
RSCH7860 Survey of Research 4
Methods
RSCH7864 Quantitative Design and 4
Analysis
RSCH7868 Qualitative Design and 4
Analysis
Specialization courses
DB8610 Leadership Theory and 4
Practice
Or
DB8710 Strategy and Innovation: 4
Theorizing, Crafting,
Executing
DB8620 High Performance 4
Leadership
Or
DB8720 Strategic Digital 4
Transformation
DB8630 Catalysts for Change 4
Or
DB8730 Managing Innovation, 4
Design, and Creativity
DB8840 Seminar: General 6
Management Topic
Development

DB9801 Proposal Writing 6

DB9802 Data Analysis Practice and 6
IRB Approval

DB9803 Project Results 6

DB9804 Final Reviews and 6
Presentation

Total
At least 90 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

DBA in General Management, FlexPath option

School of Business, Technology, and Health Care
Administration

The DBA General Management specialization
examines the scholarly and practitioner literature and
emerging trends in the field of management. Learners
design projects which address the challenges and
opportunities for improving ways to manage, organize,
and structure organizations. The specialization allows
learners to analyze various aspects of management by
selecting a composite of specialization courses in
strategy and innovation, and organizational leadership
before moving into more specific topic development.
Learners gain an understanding of decision-making
using relevant data and methods; deciding how to
incorporate supply chains into organizational planning;
consideration of how mergers, acquisitions, or
coopetition may assist organizational success; or
rethinking the types of management styles or
processes that are used to establish successful
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business operations. Current and relevant topics
surrounding management will be central to the work
done in the specialization. Learners who pursue this
specialization through the FlexPath option earn a DBA
through self-paced demonstrations of competencies.

Upon completion of all required core and
specialization coursework

Core courses

DB-FPX8400 | Your DBA Journey 3

DB-FPX8405 | Effective Organizational 3
Leadership

DB-FPX8410 | Addressing Problemsin 3
Human Resources and
Compliance

DB-FPX8415 | Strategic Decision Making 3

DB-FPX8420 | TeachingBusinessin Higher 3
Education

RSCH- Survey of Research 2

FPX7860 Methods

RSCH- Quantitative Design and 2

FPX7864 Analysis

RSCH- Qualitative Design and 2

FPX7868 Analysis

Specialization courses

DB-FPX8610 | Leadership Theory and 2
Practice
Or

DB-FPX8710 | Strategy and Innovation: 2
Theorizing, Crafting,
Executing

DB-FPX8620 | High Performance 2
Leadership
Or

DB-FPX8720 | Strategic Digital 2
Transformation

DB-FPX8630 | Catalysts for Change 2
Or

DB-FPX8730 | Managing Innovation, 2
Design, and Creativity

DB-FPX8840 | Seminar: General 3
Management Topic
Development

DB-FPX8850 | Seminar: General 3
Management Literature
Review

DB-FPX9801 | Proposal Writing 3

DB-FPX9802 | Data Analysis Practice and 3
IRB Approval

DB-FPX9803 | Project Results 3

DB-FPX9804 | Final Reviews and 3
Presentation

Total

At least 45 program points

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

DBA in Organizational Leadership and
Development

School of Business, Technology, and Health Care
Administration

The DBA Organizational Leadership and Development
specialization analyzes the scholarly and practitioner
literature and emerging trends in the leadership and
human resources fields. Learners design projects
which address the challenges and opportunities for
improving organizational effectiveness. The
specialization helps learners create their own
leadership style using self-management techniques;
cultivate skills to inspire, motivate, and mobilize their
workplaces; and acquire the skills and knowledge to
lead change and transform their organizations.
Current and relevant topics surrounding leaders and
human resources will be central to the work done in
the specialization, including leadership theory and
practices, high performance leadership, and positive
change models.



Core courses
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DBA in Organizational Leadership and
Development, FlexPath option

School of Business, Technology, and Health Care
Administration

The DBA Organizational Leadership and Development
specialization analyzes the scholarly and practitioner
literature and emerging trends in the leadership and
human resources fields. Learners design projects
which address the challenges and opportunities for
improving organizational effectiveness. The
specialization helps learners create their own
leadership style using self-management techniques;
cultivate skills to inspire, motivate, and mobilize their
workplaces; and acquire the skills and knowledge to
lead change and transform their organizations.
Current and relevant topics surrounding leaders and
human resources will be central to the work done in
the specialization, including leadership theory and
practices, high performance leadership, and positive
change models. Learners who pursue this
specialization through the FlexPath option earn a DBA
through self-paced demonstrations of competencies.

Core courses

DB8400 Your DBA Journey 6
DB8405 Effective Organizational 6
Leadership
DB8410 Addressing Problems in 6
Human Resources and
Compliance
DB8415 Strategic Decision Making 6
DB8420 Teaching Business in 6
Higher Education
RSCH7860 Survey of Research 4
Methods
RSCH7864 Quantitative Design and 4
Analysis
RSCH7868 Qualitative Design and 4
Analysis
Specialization courses
DB8610 Leadership Theory and 4
Practice
DB8620 High Performance 4
Leadership
DB8630 Catalysts for Change 4
DB8640 Seminar: Leadership Topic 6
Development
DB8650 Seminar: Leadership 6
Literature Review
Upon completion of all required core and
specialization coursework
DB9801 Proposal Writing 6
DB9802 Data Analysis Practice and 6
IRB Approval
DB9803 Project Results 6
DB9804 Final Reviews and 6
Presentation

Total
At least 90 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

DB-FPX8400 | Your DBA Journey 3

DB-FPX8405 | Effective Organizational 3
Leadership

DB-FPX8410 | Addressing Problemsin 3
Human Resources and
Compliance

DB-FPX8415 | Strategic Decision Making 3

DB-FPX8420 | TeachingBusinessin Higher 3
Education

RSCH- Survey of Research 2

FPX7860 Methods

RSCH- Quantitative Design and 2

FPX7864 Analysis

RSCH- Qualitative Design and 2

FPX7868 Analysis

Specialization courses

DB-FPX8610 | Leadership Theory and 2
Practice

DB-FPX8620 | High Performance 2
Leadership

DB-FPX8630 | Catalystsfor Change 2

DB-FPX8640 | Seminar: Leadership Topic 3
Development

DB-FPX8650 | Seminar: Leadership 3
Literature Review
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Upon completion of all required core and DB8410 Addressing Problems in 6
specialization coursework Human Resources and
Compliance
DB-FPX9801 | Proposal Writing 3 DB8415 Strategic Decision Making 6
DB-FPX9802 | Data Analysis Practice and 3 DB8420 Teaching Business in 6
IRB Approval Higher Education
DB-FPX9803 | Project Results 3 RSCH7860 Survey of Research 4
DB-FPX9804 | Final Reviews and 3 Methods
Presentation RSCH7864 Quantitative Design and 4
Analysis
Total RSCH7868 Qualitative Design and 4
At least 45 program points Analysis
One or more courses in this program may require a Specialization courses
zzgﬁgumte(s). Refer to the course descriptions for DBS710 Strategy and Innovation: 4
) Theorizing, Crafting,
Learners who do not complete all program Executing
requirements within quarter credit/program point DB8720 Strategic Digital 4
minimums will be required to accrue such additional Transformation
quarter credits/program points as are associated with DB8730 Managing Innovation, 4
any additional or repeat coursework necessary for Design, and Creativity
successful completion of program requirements. DB8740 Seminar: Strategy and 6
Innovation Topic
GuidedPath courses and FlexPath courses fulfill the Development
program requirements and prerequisites for each DB8750 Seminar: Strategy and 6
delivery model. Innovation Literature
. . Review
DBA in Strategy and Innovation
. Upon completion of all required core and
School of Business, Technology, and Health Care specialization coursework
Administration
The DBA Strategy and Innovation specialization DB9801 Proposal Wr'ltlng . 6
analyzes the scholarly and practitioner literature and DB9802 Data Analysis Practice and 6
emerging trends in the fields of strategy and IRB'ApprovaI
innovation. Learners design projects which consider DB9803 P‘rOJect R?SUItS 6
how visionary leaders use strategic and innovative DB9804 Final Reviews and 6
methods to transform their organizational landscapes. Presentation
The specialization helps learners critically examine Total

how company leaders increase their organizational
agility, adaptability, identification of opportunities, and
competitive advantages. Current and relevant topics
surrounding strategy and innovation will be central to
the work done in the specialization, including
theorizing, crafting, and executing strategy and
innovation; strategic digital transformation; and
managing innovation, design, and creativity.

Core courses
DB8400 | Your DBA Journey | 6
DB8405 Effective Organizational 6

Leadership

At least 90 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.



GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

DBA in Strategy and Innovation, FlexPath option

School of Business, Technology, and Health Care
Administration

The DBA Strategy and Innovation specialization
analyzes the scholarly and practitioner literature and
emerging trends in the fields of strategy and
innovation. Learners design projects which consider
how visionary leaders use strategic and innovative
methods to transform their organizational landscapes.
The specialization helps learners critically examine
how company leaders increase their organizational
agility, adaptability, identification of opportunities, and
competitive advantages. Current and relevant topics
surrounding strategy and innovation will be central to
the work done in the specialization, including
theorizing, crafting, and executing strategy and
innovation; strategic digital transformation; and
managing innovation, design, and creativity. Learners
who pursue this specialization through the FlexPath
option earn a DBA through self-paced demonstrations
of competencies.
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DB-FPX8730 | Managing Innovation, 2
Design, and Creativity
DB-FPX8740 | Seminar: Strategy and 3

Innovation Topic
Development

DB-FPX8750 | Seminar: Strategy and 3
Innovation Literature
Review

Upon completion of all required core and
specialization coursework

Core courses

DB-FPX8400 | Your DBA Journey 3

DB-FPX8405 | Effective Organizational 3
Leadership

DB-FPX8410 | Addressing Problemsin 3
Human Resources and
Compliance

DB-FPX8415 | Strategic Decision Making 3

DB-FPX8420 | TeachingBusinessin Higher 3
Education

RSCH- Survey of Research 2

FPX7860 Methods

RSCH- Quantitative Design and 2

FPX7864 Analysis

RSCH- Qualitative Design and 2

FPX7868 Analysis

Specialization courses

DB-FPX8710 | Strategy and Innovation: 2
Theorizing, Crafting,
Executing

DB-FPX8720 | Strategic Digital 2
Transformation

DB-FPX9801 | Proposal Writing 3

DB-FPX9802 | Data Analysis Practice and 3
IRB Approval

DB-FPX9803 | Project Results 3

DB-FPX9804 | Final Reviews and 3
Presentation

Total
At least 45 program points

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Master of Business Administration
(MBA)

School of Business, Technology, and Health Care
Administration

The Master of Business Administration (MBA) degree
program is designed to provide working professionals
with the knowledge and skills necessary for achieving
their professional and personal goals and advancing
their careers. It provides broad exposure to core
business disciplines and the opportunity to increase
the depth of competency in areas of specialization.
Learners engage in a curriculum that presents practical
and relevant content integrated across functional
business areas and emphasizes business analytics and
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leadership as key elements required by MBA
graduates to be successful in the workplace. Upon
successful completion of this degree program, learners
have gained knowledge and skills in foundational
business areas, integration across disciplines, the
abilities to lead and collaborate in complex and diverse
environments, and the ability to use data and
evidence-based decision making in the workplace.
Graduates are prepared to pursue advanced business
careers managing today’s complex, culturally diverse,
global organizations.

Specializations

Self-Designed (p. 158)

Self-Designed, FlexPath option (p. 158)

Health Care Management (p. 159)

Health Care Management, FlexPath option (p. 160)
Human Resource Management (p. 161)

Human Resource Management, FlexPath option (p.
161)

Project Management (p. 162)

Project Management, FlexPath option (p. 163)

MBA in Self-Designed

School of Business, Technology, and Health Care
Administration

The MBA Self-Designed specialization provides an
introduction to foundational business disciplines
including leadership, accounting, finance, marketing,
operations, strategy, and business analytics. Learners
in this specialization are able to incorporate courses in
avariety of disciplines to meet individual interests and
needs.

MBA5002 MBA Leadership 4

MBA5006 Business Strategy 4

MBA5008 Applied Business Analytics 4

MBA5010 Accounting Methods for 4
Leaders

MBA5012 Marketing Management 4

MBA5014 Applied Managerial 4
Finance

MBA5016 Operations Management 4
for Leaders

Taken during the learner’s final quarter

MBA5910 MBA Capstone 5

Experience

Elective Courses

At least 12 quarter credits
Choose three graduate-level courses.

Total
At least 45 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

MBA in Self-Designed, FlexPath option

School of Business, Technology, and Health Care
Administration

Only learners enrolled in the FlexPath MBA degree
program or the FlexPath MS in Information Systems
and Technology Management degree program may
take FlexPath MBA courses. MBA learners may not
take courses associated with any other program
within the School of Business, Technology, and
Health Care Administration or any other school at
Capella University while they are enrolled in the
FlexPath MBA degree program.

The MBA Self-Designed specialization provides an
introduction to foundational business disciplines
including leadership, accounting, finance, marketing,
operations, strategy, and business analytics. Learners
in this specialization are able to incorporate courses in
avariety of disciplines to meet individual interests and
needs. Learners who pursue this specialization
through the FlexPath option earn an MBA through
self-paced demonstrations of competencies.

MBA- MBA Leadership 2
FPX5002

MBA- Business Strategy 2
FPX5006

MBA- Applied Business Analytics 2
FPX5008

MBA- Accounting Methods for 2
FPX5010 Leaders

MBA- Marketing Management 2
FPX5012
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MBA- Applied Managerial 2
FPX5014 Finance
MBA- Operations Management 2
FPX5016 for Leaders
Taken during the learner’s final quarter
MBA- MBA Capstone 2.5
FPX5910 Experience
Three Elective Courses
At least 6 program points
Choose three from the following recommended electives.
ACC- Advanced Accounting, 2
FPX5610 Budget Planning and
Control
ANLY- Advanced Business 2
FPX5510 Analytics
ENTR- New Ventures and 2
FPX5412 Entrepreneurship
FIN-FPX5710 | Economic Foundations for 2
Financial Decision Making
HCM- Decision-Making in the 2
FPX5310 Health Care System
HCM- Analyzing the Health Care 2
FPX5312 Environment
HCM- Driving Health Care Results 2
FPX5314
HRM- Sourcing and Managing 2
FPX5060 Talent in the Workplace
HRM- Retaining and Engaging 2
FPX5090 Employees for the Modern
Workforce
HRM- Strategic Human Resource 2
FPX5310 Management
ITEC- Emerging Technologies 2
FPX5030
LEAD- Leading Global and Diverse 2
FPX5210 Cultures
LEAD- Leader as Change Agent 2
FPX5220
MKT- Digital Marketing 2
FPX5410
MKT- Consumer Insights 2
FPX5416
OPS- Supply Chain Foundations 2
FPX5620 and Management
OPS- Strategic Supply Chain 2
FPX5630 Sourcing
PM-FPX5018 | Project Management 2

Foundations

PM-FPX5332 | Project Management 2
Planning, Execution, and
Control

PM-FPX5333 | Project Budgeting, 2
Procurement, and Quality

PM-FPX5334 | Project Risk Assessment and 2
Control

Or

Choose at least three graduate-level courses totaling a
minimum of 6 program points.t

Total
At least 22.5 program points

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners in this degree program choose electives
from the FlexPath (-FPX) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

MBA in Health Care Management

School of Business, Technology, and Health Care
Administration

The MBA Health Care Management specialization
focuses on the application of business and
management knowledge, skills, and abilities learners
need within the complex and dynamic health care
industry. Learners gain a thorough understanding of
the health care system; government influence; and law,
ethics, policy, and organizational strategy. Learners
use evidence-based decision making that drives quality
management, operations, and financial management
practices based on organizational strategy and goals.
Upon successful completion of this specialization,
learners will have developed the knowledge and skills
needed to pursue middle- or senior-level positions
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within health care organizations or organizations that
serve the health care industry.

Core courses

MBA5002 MBA Leadership 4

MBA5006 Business Strategy 4

MBA5008 Applied Business Analytics 4

MBA5010 Accounting Methods for 4
Leaders

MBA5012 Marketing Management 4

MBA5014 Applied Managerial 4
Finance

MBA5016 Operations Management 4
for Leaders

Specialization courses

HCM5310 Decision-Making in the 4
Health Care System

HCM5312 Analyzing the Health Care 4
Environment

HCM5314 Driving Health Care 4
Results

Taken during the learner’s final quarter

MBA5910 MBA Capstone 5
Experience

Total

At least 45 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Multiple Specializations available (must be within the
same degree program)

MBA in Health Care Management, FlexPath
option

School of Business, Technology, and Health Care
Administration

Only learners enrolled in the FlexPath MBA degree
program or the FlexPath MS in Information Systems
and Technology Management degree program may
take FlexPath MBA courses. MBA learners may not
take courses associated with any other program
within the School of Business, Technology, and
Health Care Administration or any other school at
Capella University while they are enrolled in the
FlexPath MBA degree program.

The MBA Health Care Management specialization
focuses on the application of business and
management knowledge, skills, and abilities learners
need within the complex and dynamic health care
industry. Learners gain a thorough understanding of
the health care system; government influence; and law,
ethics, policy, and organizational strategy. Learners
use evidence-based decision making that drives quality
management, operations, and financial management
practices based on organizational strategy and goals.
Upon successful completion of this specialization,
learners will have developed the knowledge and skills
needed to pursue middle- or senior-level positions
within health care organizations or organizations that
serve the health care industry. Learners who pursue
this specialization through the FlexPath option earn an
MBA through self-paced demonstrations of
competencies.

Core courses

MBA- MBA Leadership 2
FPX5002

MBA- Business Strategy 2
FPX5006

MBA- Applied Business Analytics 2
FPX5008

MBA- Accounting Methods for 2
FPX5010 Leaders

MBA- Marketing Management 2
FPX5012

MBA- Applied Managerial 2
FPX5014 Finance

MBA- Operations Management 2
FPX5016 for Leaders

Specialization courses

HCM- Decision-Making in the 2
FPX5310 Health Care System
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HCM- Analyzing the Health Care ‘ 2 MBA5010 Accounting Methods for 4
FPX5312 Environment Leaders
HCM- Driving Health Care ‘ 2 MBA5012 Marketing Management 4
FPX5314 Results MBA5014 Applied Managerial 4

. L Finance
Taken during the learner’s final quarter MBA5016 Operations Management 4
MBA- MBA Capstone ‘ 25 for Leaders
FPX5910 Experience

Specialization courses
Total HRM5060 Sourcing and Managing 4
. Talent in the Workplace
Atleast 22.5 program points HRM5090 Retaining and Engaging 4
One or more courses in this program may require a Employees for the Modern
prerequisite(s). Refer to the course descriptions for Workforce
details. HRM5310 Strategic Human Resource 4
Management

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

MBA in Human Resource Management

School of Business, Technology, and Health Care
Administration

The MBA Human Resource Management (HRM)
specialization focuses on the application of knowledge,
competencies, and skills necessary to integrate
business and human resource functions in
organizations. Learners focus on communicating
clearly to stakeholders and developing data-informed
recommendations in support of organizational goals
and strategy. Upon successful completion of this
specialization, learners are prepared to make
informed, practitioner-based decisions resulting in
increased professional development, organizational
growth, and enterprise sustainability. Upon successful
completion of this specialization, learners have gained
relevant knowledge, competencies, and skills enabling
them to enter or advance in HRM-related careers and
to make appropriate decisions about human capital.

Core courses

MBA5002 MBA Leadership 4
MBA5006 Business Strategy 4
MBA5008 Applied Business Analytics 4

Taken during the learner’s final quarter
MBA5910 MBA Capstone 5
Experience

Total
At least 45 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Multiple Specializations available (must be within the
same degree program)

MBA in Human Resource Management,
FlexPath option

School of Business, Technology, and Health Care
Administration

Only learners enrolled in the FlexPath MBA degree
program or the FlexPath MS in Information Systems
and Technology Management degree program may
take FlexPath MBA courses. MBA learners may not
take courses associated with any other program
within the School of Business, Technology, and
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Health Care Administration or any other school at
Capella University while they are enrolled in the
FlexPath MBA degree program.

The MBA Human Resource Management (HRM)
specialization focuses on the application of knowledge,
competencies, and skills necessary to integrate
business and human resource functions in
organizations. Learners focus on communicating
clearly to stakeholders and developing data-informed
recommendations in support of organizational goals
and strategy. Upon successful completion of this
specialization, learners are prepared to make
informed, practitioner-based decisions resulting in
increased professional development, organizational
growth, and enterprise sustainability. Upon successful
completion of this specialization, learners have gained
relevant knowledge, competencies, and skills enabling
them to enter or advance in HRM-related careers and
to make appropriate decisions about human capital.
Learners who pursue this specialization through the
FlexPath option earn an MBA through self-paced
demonstrations of competencies.

Total
At least 22.5 program points

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

MBA in Project Management

School of Business, Technology, and Health Care
Administration

The MBA Project Management specialization aligns
with the Project Management Institute’s (PMI®) global
standards. This specialization introduces learners to
fundamental project management theories, processes,
and strategies and provides learners with the
knowledge, skills, and experience to ensure project
success. Learners focus on developing decision-making
skills and the ability to reflect on the impact of their
judgment in dynamic project situations. Upon
successful completion of this specialization, learners
are prepared to pursue advanced project management
positions in global enterprises or entrepreneurial
start-ups.

Core courses

Core courses

MBA- MBA Leadership 2

FPX5002

MBA- Business Strategy 2

FPX5006

MBA- Applied Business Analytics 2

FPX5008

MBA- Accounting Methods for 2

FPX5010 Leaders

MBA- Marketing Management 2

FPX5012

MBA- Applied Managerial 2

FPX5014 Finance

MBA- Operations Management 2

FPX5016 for Leaders

Specialization courses

HRM- Sourcing and Managing 2

FPX5060 Talent in the Workplace

HRM- Retaining and Engaging 2

FPX5090 Employees for the Modern
Workforce

HRM- Strategic Human Resource 2

FPX5310 Management

Taken during the learner’s final quarter

MBA- MBA Capstone 2.5

FPX5910 Experience

MBA5002 MBA Leadership 4
MBA5006 Business Strategy 4
MBA5008 Applied Business Analytics 4
MBA5010 Accounting Methods for 4
Leaders
MBA5014 Applied Managerial 4
Finance
MBA5016 Operations Management 4
for Leaders
PM5018 Project Management 4
Foundations
Specialization courses
PM5332 Project Management 4
Planning, Execution, and
Control




PM5333 ‘ Project Budgeting, 4
Procurement, and Quality

PM5334 Project Risk Assessment 4
and Control

Taken during the learner’s final quarter
MBA5910

Experience
Total
At least 45 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Multiple Specializations available (must be within the
same degree program)

MBA in Project Management, FlexPath option

School of Business, Technology, and Health Care
Administration

Only learners enrolled in the FlexPath MBA degree
program or the FlexPath MS in Information Systems
and Technology Management degree program may
take FlexPath MBA courses. MBA learners may not
take courses associated with any other program
within the School of Business, Technology, and
Health Care Administration or any other school at
Capella University while they are enrolled in the
FlexPath MBA degree program.

The MBA Project Management specialization aligns
with the Project Management Institute’s (PMI®) global
standards. This specialization introduces learners to
fundamental project management theories, processes,
and strategies and provides learners with the
knowledge, skills, and experience to ensure project
success. Learners focus on developing decision-making
skills and the ability to reflect on the impact of their
judgment in dynamic project situations. Upon

MBA Capstone 5
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successful completion of this specialization, learners
are prepared to pursue advanced project management
positions in global enterprises or entrepreneurial
start-ups. Learners who pursue this specialization
through the FlexPath option earn an MBA through
self-paced demonstrations of competencies.

Core courses

MBA- MBA Leadership 2
FPX5002

MBA- Business Strategy 2
FPX5006

MBA- Applied Business Analytics 2
FPX5008

MBA- Accounting Methods for 2
FPX5010 Leaders

MBA- Applied Managerial 2
FPX5014 Finance

MBA- Operations Management 2
FPX5016 for Leaders

PM-FPX5018 | Project Management 2

Foundations

Specialization courses
PM-FPX5332 | Project Management 2
Planning, Execution, and
Control

PM-FPX5333 | Project Budgeting, 2
Procurement, and Quality

PM-FPX5334 | Project Risk Assessment 2
and Control

Taken during the learner’s final quarter

MBA- MBA Capstone 25
FPX5910 Experience
Total

At least 22.5 program points

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.
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Master of Science (MS) in Human
Resource Management

School of Business, Technology, and Health Care
Administration

The Master of Science in Human Resource
Management degree program provides learners with
the knowledge and skills to lead and manage strategic
and operational human resources management (HRM)
functions in organizations. The curriculum introduces
behavioral competencies to help learners develop
leadership and influencing skills in the practice of
human resource management and their ability to
effectively address real-world HRM challenges to
deliver business results. Learners also apply
evidenced-based decision making to align strategy and
practice and partner with organizational leadership.

Specializations

General Human Resource Management (p. 164)
General Human Resource Management, FlexPath
option (p. 165)

Health Care (p. 165)

Health Care, FlexPath option (p. 166)

MS in Human Resource Management, General
Human Resource Management

School of Business, Technology, and Health Care
Administration

The General Human Resource Management
specialization provides learners with the knowledge
and skills to lead and manage strategic and operational
human resources management (HRM) functions in
organizations. Learners select courses based on their
individual professional needs to gain knowledge of
specific areas in the discipline and profession of HRM
and develop their ability to effectively address real-
world HRM challenges to deliver business results.

HRM5080 Evidence-Based Decision 4
Making for HR

Professionals

HRM5090 Retaining and Engaging 4
Employees for the Modern

Workforce

In addition, choose three from the following courses
AND the capstone course.

ED7631 Introduction to Training and 4
Performance Systems

HRM5075 Leading and Influencing for 4
the Human Resource

Practitioner

HRM5100 HRM Professional Internship 4

HRM5112 Certification Examination 4
Preparation for the aPHR,

PHR and SPHR

HRM5115 Certification Examination 4
Preparation for the SHRM-CP

and SHRM-SCP

HRM5118 Human Resource Legal 4

Challenges and Solutions

HRM5120 Global Human Resource 4

Practice

HRM5401 The Legal, Ethical, and 4
Regulatory Environment of

Health Care

HRM5402 Planning, Sourcing, and 4
Developing Talent in

Healthcare Organizations

HRM5403 Transforming the Employee 4

Experience in Health Care

LEAD5210 Leading Global and Diverse 4

Cultures

LEAD5220 Leader as Change Agent 4

PM5018 Project Management 4
Foundations

HRM5002 Survey of Human Resource 4
Management in Practice

HRM5055 Comprehensive Reward 4
Systems

HRM5060 Sourcing and Managing 4
Talent in the Workplace

HRM5065 Employment Law in the 4
Successful Workplace

HRM5070 Workplace Learning in the 4
Digital Age

PSY6710 Principles of 5
Industrial/Organizational

Psychology

Taken during the learner’s final quarter

HRM5960 HRM Capstone: Improving 5
and Transforming HR
Practice

Total

At least 45 quarter credits

One or more courses in this program may require a



prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

MS in Human Resource Management, General
Human Resource Management, FlexPath option

School of Business, Technology, and Health Care
Administration

The General Human Resource Management
specialization provides learners with the knowledge
and skills to lead and manage strategic and operational
human resources management (HRM) functions in
organizations. Learners select courses based on their
individual professional needs to gain knowledge of
specific areas in the discipline and profession of HRM
and develop their ability to effectively address real-
world HRM challenges to deliver business results.
Learners who pursue this specialization through the
FlexPath option earn a MS in Human resource
Management through self-paced demonstrations of
competencies.
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HRM- Human Resource Legal 2
FPX5118 Challenges and Solutions
HRM- Global Human Resource 2
FPX5120 Practice
HRM- The Legal, Ethical, and 2
FPX5401 Regulatory Environment of

Health Care
HRM- Planning, Sourcing, and 2
FPX5402 Developing Talent in

Healthcare Organizations

HRM- Survey of Human Resource 2
FPX5002 Management in Practice
HRM- Comprehensive Reward 2
FPX5055 Systems
HRM- Sourcing and Managing 2
FPX5060 Talent in the Workplace
HRM- Employment Law in the 2
FPX5065 Successful Workplace
HRM- Workplace Learning in the 2
FPX5070 Digital Age
HRM- Evidence-Based Decision 2
FPX5080 Making for HR
Professionals
HRM- Retaining and Engaging 2
FPX5090 Employees for the Modern
Workforce

In addition, choose three from the following courses
AND the capstone course.

HRM- Leading and Influencing for 2
FPX5075 the Human Resource
Practitioner

LEAD- Leading Global and Diverse 2
FPX5210 Cultures

LEAD- Leader as Change Agent 2
FPX5220

PM-FPX5018 | Project Management 2

Foundations

Taken during the learner’s final quarter

HRM- HRM Capstone: Improving 25
FPX5960 and Transforming HR

Practice
Total

At least 22.5 program points

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

MS in Human Resource Management, Health
Care

School of Business, Technology, and Health Care
Administration

The Health Care specialization provides learners with
the knowledge and skills to lead and manage strategic
human resources management (HRM) functionsin a
health care organization’s legal and regulatory
environment. Learners develop competencies in how
to help manage the health care employee experience
which include workforce planning, talent utilization
and development, a high-performance culture, and
employee wellness.
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Core courses

HRM5002 Survey of Human Resource
Management in Practice

HRM5055 Comprehensive Reward
Systems

HRM5060 Sourcing and Managing
Talent in the Workplace

HRM5065 Employment Law in the
Successful Workplace

HRM5070 Workplace Learning in the
Digital Age

HRM5080 Evidence-Based Decision
Making for HR
Professionals

HRM5090 Retaining and Engaging
Employees for the Modern
Workforce

Specialization courses

MS in Human Resource Management, Health
Care, FlexPath option

School of Business, Technology, and Health Care
Administration

The Health Care specialization provides learners with
the knowledge and skills to lead and manage strategic
human resources management (HRM) functions in a
health care organization’s legal and regulatory
environment. Learners develop competencies in how
to help manage the health care employee experience
which include workforce planning, talent utilization
and development, a high-performance culture, and
employee wellness. Learners who pursue this
specialization through the FlexPath option earn an MS
in Human Resource Management through self-
demonstration of competencies.

Core courses

HRM5401 The Legal, Ethical, and
Regulatory Environment of
Health Care

HRM5402 Planning, Sourcing, and

Developing Talent in
Healthcare Organizations

HRM5403 Transforming the
Employee Experience in
Health Care

Taken during the learner’s final quarter

HRM5960 HRM Capstone: Improving
and Transforming HR
Practice

Total

At least 45 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

HRM- Survey of Human Resource 2
FPX5002 Management in Practice
HRM- Comprehensive Reward 2
FPX5055 Systems
HRM- Sourcing and Managing 2
FPX5060 Talent in the Workplace
HRM- Employment Law in the 2
FPX5065 Successful Workplace
HRM- Workplace Learning in the 2
FPX5070 Digital Age
HRM- Evidence-Based Decision 2
FPX5080 Making for HR
Professionals
HRM- Retaining and Engaging 2
FPX5090 Employees for the Modern
Workforce
Specialization courses
HRM- The Legal, Ethical, and 2
FPX5401 Regulatory Environment of
Health Care
HRM- Planning, Sourcing, and 2
FPX5402 Developing Talent in
Healthcare Organizations
HRM- Transforming the Employee 2
FPX5403 Experience in Health Care
Taken during the learner’s final quarter
HRM- HRM Capstone: Improving 25
FPX5960 and Transforming HR

Practice




Total
At least 22.5 program points

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Business Graduate Certificate
Programs

Graduate Certificate in Human Resource
Management

School of Business, Technology, and Health Care
Administration

The Human Resource Management graduate
certificate provides learners with the principles and
practices of the human resource management
function. Learners in this graduate certificate have the
opportunity to enhance skills, knowledge, and abilities
through the development of HR competencies.

HRM5002
Management in Practice

Survey of Human Resource 4

HRM5060
Talent in the Workplace

Sourcing and Managing 4

HRM5090
Employees for the Modern
Workforce

In addition, choose one from the following courses.

HRM5055
Systems

Retaining and Engaging 4

Comprehensive Reward 4

HRM5065
Successful Workplace

Employment Law in the 4

HRM5070
Digital Age

Workplace Learning in the 4

HRM5075
the Human Resource
Practitioner

Leading and Influencing for 4

HRM5112
Preparation for the aPHR,
PHR and SPHR

Certification Examination 4
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HRM5115 Certification Examination 4
Preparation for the SHRM-
CP and SHRM-SCP

Total

At least 16 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Undergraduate-Health Care
Administration Academic Offerings

Bachelor of Science (BS) in Health
Care Administration

School of Business, Technology, and Health Care
Administration

The Bachelor of Science in Health Care Administration
degree program prepares learners to pursue roles as
health care professionals who meet the industry’s
need for entry-level to mid-career-management talent.
The curriculum includes focused, practical
explorations of the United States health care system,
including population/community health;
organizational development and behavior theory;
operations assessment and improvement;
management of human resources; health care finance;
economics and decision making; strategic health care
planning; health care marketing; quality management;
statistical analysis; and research methodology.
Throughout the program, learners engage in
collaborative group experiences that help them
develop and strengthen the communication,
collaboration, problem solving, and decision-making
skills needed to influence health care professionals and
organizational processes, lead performance
management, ensure the implementation of initiatives,
and optimize the effectiveness of health care
organizations.
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Specializations

Health Information Management (p. 168)

Health Information Management, FlexPath option (p.
171)

Leadership (p. 173)

Leadership, FlexPath option (p. 176)

Accelerated Master's Pathways

BS in Health Care Administration/MHA option,
Health Information Management (p. 169)

BS in Health Care Administration/MHA option,
Health Information Management, FlexPath option (p.
172)

BS in Health Care Administration/MHA option,
Leadership (p. 174) (p. 177)

BS in Health Care Administration/MHA option,
Leadership, FlexPath option (p. 177)

BS in Health Care Administration, Health
Information Management

School of Business, Technology, and Health Care
Administration

In the Bachelor of Science in Health Care
Administration, Health Information Management
specialization, learners gain an understanding of
medical terminology, electronic health records and
health information systems, data management, quality
management, statistical analysis, data governance, and
information security. Upon successful completion of
this specialization, learners are prepared to pursue
entry-level positions as health information support
specialists, health information systems support
specialists, patient registrars, health information
abstractors, and physician office specialists.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Additional Program Requirements
Core courses

At least 42 quarter credits

BHA4003 Present and Future State
Developments within the
United States Health Care
System

BHA4004 Patient Safety and Quality
Improvement in Health
Care

BHA4006 Health Care Regulation and
Compliance

BHA4008 Health Care Budgeting and
Reporting

BHA4009 Health Care
Reimbursement Systems

BHA4010 Introduction to Health Care
Research

BUS4121 Ethics in Health Care
Management

Specialization courses

At least 54 quarter credits

BHA4102 Leadership and
Communication in Health
Care Organizations

BHA4106 Introduction to Managing
Health Care Information

HIM4610 Medical Terminology

o~

HIM4620 Data Management in
Health Information Systems

HIM4630 Statistical Analysis for
Health Information
Management

HIM4640 Electronic Health Records
and Health Information
Systems

HIM4650 Decision Support and
Quality Management in
Health Information
Management

HIM4660 Information Security,
Privacy, and Ethics in
Health Care

NHS4000 ‘ Developing a Health Care ‘ 6
Perspective

BHA4002 ‘ History of the United States 3
Health Care System

HIM4670 Health Information Systems
and Management

Elective courses

At least 33 quarter credits
Choose 33 quarter credits of additional undergraduate
courses.

Capstone course

At least 6 quarter credits



BHA4020 Health Care Administration

Capstone Project
Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits

PHI-H2005 Honors Seminar: Critical
Thinking for the Professional
World

COM-H4005 | Communicating and
Integrating Solutions in the
Professional World

SOC-H3005 | Honors Professional
Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Accelerated Master's Pathways

Accelerated Master's Pathway, BS in Health Care
Administration/MHA option, Health Information
Management (p. 169)
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Accelerated Master's Pathway, BS in Health
Care Administration/MHA Option, Health
Information Management

School of Business, Technology, and Health Care
Administration

In the Bachelor of Science in Health Care
Administration, Health Information Management
specialization, learners gain an understanding of
medical terminology, electronic health records and
health information systems, data management, quality
management, statistical analysis, data governance, and
information security. Upon successful completion of
this specialization, learners are prepared to pursue
entry-level positions as health information support
specialists, health information systems support
specialists, patient registrars, health information
abstractors, and physician office specialists.

For more information see the Accelerated Master’s
Pathway Options section on the Offering Information
page (p. 25).

Accelerated Master’s Pathway, BS in Health Care
Administration/MHA option

Learners enrolled in the Accelerated Master’s Pathway, BS
in Health Care Administration/MHA option complete the
following master’s-level courses in lieu of BHA4006 and
BHA4102.

Master’s-level courses

At least 12 quarter credits

MHA5010 Strategic Healthcare 4
Planning

MHA5012 Organizational Leadership 4
and Governance

NHS6004 Healthcare Law and Policy 4

These courses are taken in addition to the general
education and remaining required courses.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Additional Program Requirements
Core courses

At least 42 quarter credits
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eveloping a Health Care oose 33 quarter credits of additional undergraduate
NHS4000 Developi Health C 6 Ch 33 dits of additional und d
Perspective courses.
BHA4002 History of the United States 3
Health Care System Capstone course
BHA4003 Ereselnt and I;Utu";i'St?ﬁe 3 At least 6 quarter credits
Uexcegg;nin SHW' Itlhn C € Taken during the learner’s final quarter:
S;slt:m ates Health L.are BHA4020 Health Care Administration
Capstone Project
BHA4004 Patient Safety and Quality 6 P !
Improvement in Health Total
Care
BHA4006 Health Care Regulation and 6 At least 180 quarter credits, including a minimum of
Compliance 54 quarter credits from the 3000-level and above
BHA4008 Eg;(l)trl?dﬁzre Budgeting and 3 Honors Pathway
BHA4009 Health Care 3 Learners enrolled in the honors pathway complete the
Reimbursement Systems following general education courses.
BHA4010 Introduction to Health Care 6
Research Honors courses
BUS4121 Ethics in Health Care 6 .
Management At least 15 quarter credits . -
PHI-H2005 Honors Seminar: Critical
Specialization courses Thinking for the Professional
World
At least 54 quarter credits COM-H4005 | Communicating and
02 der<h d Integrating Solutions in the
BHA41 Leadership an 6 Professional World
gomrgunica'tior} in Health SOC-H3005 | Honors Professional
are Organizations Seminar
BHA4106 Introduction to Managmg 6 These courses are applied toward the general education
Health Care Information . . . L
HIM4610 Medical T ol 3 requirement and taken in addition to the remaining
edical 1 ermino O%’V required courses.
HIM4620 Data Management in 6
Health Information Systems Total
HIM4630 Statistical Analysis for 6
Health Information At least 180 quarter credits, including a minimum of
Management 54 quarter credits from the 3000-level and above
HIM4640 Electronic Health Records 6 . .
. One or more courses in this program may require a
and Health Information . .
Systems prergqU|S|te(s). Refer to the course descriptions for
HIM4650 Decision Support and 6 details.
Quality Management in Learners who do not complete all program
Health Information requirements within quarter credit/program point
Management : minimums will be required to accrue such additional
HIM4660 Informatlon Sec1..|r|t‘y, 6 quarter credits/program points as are associated with
Privacy, and Ethics in any additional or repeat coursework necessary for
Health Care successful completion of program requirements.
HIM4670 Health Information Systems 6
and Management GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
Elective courses delivery model.

At least 33 quarter credits



BS in Health Care Administration, Health
Information Management, FlexPath option

School of Business, Technology, and Health Care
Administration

In the Bachelor of Science in Health Care
Administration, Health Information Management
specialization, learners gain an understanding of
medical terminology, electronic health records and
health information systems, data management, quality
management, statistical analysis, data governance, and
information security. Upon successful completion of
this specialization, learners are prepared to pursue
entry-level positions as health information support
specialists, health information systems support
specialists, patient registrars, health information
abstractors, and physician office specialists. Learners
who pursue this specialization through the FlexPath
option earn a BS in Health Care Administration
through self-paced demonstrations of competencies.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p. 252).t1

Additional Program Requirements
Core courses

At least 21 program points
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Specialization courses

At least 27 program points

NHS- Developing a Health Care 3
FPX4000 Perspective
BHA- History of the United 15
FPX4002 States Health Care System
BHA- Present and Future State 1.5
FPX4003 Developments within the

United States Health Care

System
BHA- Patient Safety and Quality 3
FPX4004 Improvement in Health

Care
BHA- Health Care Regulation and 3
FPX4006 Compliance
BHA- Health Care Budgeting and 15
FPX4008 Reporting
BHA- Health Care 15
FPX4009 Reimbursement Systems
BHA- Introduction to Health 3
FPX4010 Care Research
BUS- Ethics in Health Care 3
FPX4121 Management

BHA- Leadership and 3
FPX4102 Communication in Health

Care Organizations
BHA- Introduction to Managing 3
FPX4106 Health Care Information
HIM- Medical Terminology 3
FPX4610
HIM- Data Management in Health 3
FPX4620 Information Systems
HIM- Statistical Analysis for 3
FPX4630 Health Information

Management
HIM- Electronic Health Records 3
FPX4640 and Health Information

Systems
HIM- Decision Support and 3
FPX4650 Quality Management in

Health Information

Management
HIM- Information Security, 3
FPX4660 Privacy, and Ethics in Health

Care
HIM- Health Information Systems 3
FPX4670 and Management

Elective courses

At least 16.5 program points
Choose 16.5 program points of additional undergraduate
courses.t

Capstone course

At least 3 program points

Taken during the learner’s final quarter:

BHA- Health Care Administration 3
FPX4020 Capstone Project

Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
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successful completion of program requirements.

T Learners in this degree program choose general
education and elective courses from the FlexPath (-
FPX) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Accelerated Master's Pathways

Accelerated Master's Pathway, BS in Health Care
Administration/MHA option, Health Information
Management, FlexPath option (p. 172)

Accelerated Master's Pathway, BS in Health
Care Administration/MHA Option, Health
Information Management, FlexPath option

School of Business, Technology, and Health Care
Administration

In the Bachelor of Science in Health Care
Administration, Health Information Management
specialization, learners gain an understanding of
medical terminology, electronic health records and
health information systems, data management, quality
management, statistical analysis, data governance, and
information security. Upon successful completion of
this specialization, learners are prepared to pursue
entry-level positions as health information support
specialists, health information systems support
specialists, patient registrars, health information
abstractors, and physician office specialists. Learners
who pursue this specialization through the FlexPath
option earn a BS in Health Care Administration
through self-paced demonstrations of competencies.

For more information see the Accelerated Master’s
Pathway Options section on the Offering Information
page (p. 25).

Accelerated Master’s Pathway, BS in Health Care
Administration/MHA option, FlexPath option

Learners enrolled in the Accelerated Master’s Pathway, BS
in Health Care Administration/MHA option, FlexPath
option complete the following master’s-level courses in lieu
of BHA-FPX4006 and BHA-FPX4102.

Master’s-level courses
At least 6 program points

MHA- Strategic Healthcare 2

FPX5010 Planning

MHA- Organizational Leadership ‘ 2
FPX5012 and Governance

NHS- ‘ Healthcare Law and Policy ‘ 2
FPX6004

These courses are taken in addition to the general
education and remaining required courses.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p. 252).t1

Additional Program Requirements
Core courses

At least 21 program points

NHS- Developing a Health Care 3
FPX4000 Perspective
BHA- History of the United 15
FPX4002 States Health Care System
BHA- Present and Future State 15
FPX4003 Developments within the

United States Health Care

System
BHA- Health Care Regulation and 3
FPX4006 Compliance
BHA- Health Care Budgeting and 15
FPX4008 Reporting
BHA- Health Care 1.5
FPX4009 Reimbursement Systems
BHA- Introduction to Health 3
FPX4010 Care Research
BUS- Ethics in Health Care 3
FPX4121 Management

Specialization courses
At least 27 program points

BHA- Leadership and 3
FPX4102 Communication in Health

Care Organizations
BHA- Introduction to Managing 3
FPX4106 Health Care Information
HIM- Medical Terminology 3
FPX4610
HIM- Data Management in Health 3
FPX4620 Information Systems
HIM- Statistical Analysis for 3
FPX4630 Health Information

Management




HIM- Electronic Health Records 3
FPX4640 and Health Information

Systems
HIM- Decision Support and 3
FPX4650 Quality Management in

Health Information

Management
HIM- Information Security, 3
FPX4660 Privacy, and Ethics in Health

Care
HIM- Health Information Systems 3
FPX4670 and Management

Elective courses

At least 16.5 program points
Choose 16.5 program points of additional undergraduate
courses.t

Capstone course

At least 3 program points
Taken during the learner’s final quarter:

BHA- Health Care Administration 3

FPX4020 Capstone Project

Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners in this degree program choose general
education and elective courses from the FlexPath (-
FPX) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

BS in Health Care Administration, Leadership

School of Business, Technology, and Health Care
Administration

The Bachelor of Science in Health Care Administration

School of Business, Technology, and Health Care Administration| 173

specialization in Leadership focuses on providing a
foundation upon which learners can build their
professional skills surrounding effective change
management and the leadership of high-performance
teams in a variety of complex, dynamic health care
environments. The specialization curriculum
emphasizes evidence-based best practices for change
leadership, planning and marketing, patient safety and
quality improvement, health care economics, wellness
promotion, team collaboration, and professional
development that build a continuous learning system
for sustainable health care delivery. Upon successful
completion of this specialization, learners are
prepared to pursue department-level management
positions in a wide range of health care settings.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Additional Program Requirements
Core courses

At least 42 quarter credits

NHS4000 Developing a Health Care 6
Perspective

BHA4002 History of the United States 3
Health Care System

BHA4003 Present and Future State 3
Developments within the
United States Health Care
System

BHA4004 Patient Safety and Quality 6
Improvement in Health
Care

BHA4006 Health Care Regulation and 6
Compliance

BHA4008 Health Care Budgeting and 3
Reporting

BHA4009 Health Care 3
Reimbursement Systems

BHA4010 Introduction to Health Care 6
Research

BUS4121 Ethics in Health Care 6
Management

Specialization courses

At least 36 quarter credits
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BHA4102 Leadership and 6
Communication in Health
Care Organizations

BHA4104 Strategic Leadership and 6
Workforce Planning in
Health Care

BHA4106 Introduction to Managing 6
Health Care Information

BHA4108 Managing Population 6
Health

BHA4110 Health Care Systems and 6
Operations

BHA4112 Economics of Health Care 6

Elective courses

At least 51 quarter credits
Choose 51 quarter credits of additional undergraduate
courses.

Capstone course

At least 6 quarter credits
Taken during the learner’s final quarter:

BHA4020 Health Care Administration 6

Capstone Project
Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits
PHI-H2005 Honors Seminar: Critical 3
Thinking for the Professional
World

COM-H4005 | Communicating and 6
Integrating Solutions in the
Professional World

SOC-H3005 | Honors Professional 6
Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Accelerated Master's Pathways

Accelerated Master's Pathway, BS in Health Care
Administration/MHA option, Leadership (p. 174)

Accelerated Master's Pathway, BS in Health
Care Administration/MHA Option, Leadership

School of Business, Technology, and Health Care
Administration

The Bachelor of Science in Health Care Administration
specialization in Leadership focuses on providing a
foundation upon which learners can build their
professional skills surrounding effective change
management and the leadership of high-performance
teams in a variety of complex, dynamic health care
environments. The specialization curriculum
emphasizes evidence-based best practices for change
leadership, planning and marketing, patient safety and
quality improvement, health care economics, wellness
promotion, team collaboration, and professional
development that build a continuous learning system
for sustainable health care delivery. Upon successful
completion of this specialization, learners are
prepared to pursue department-level management
positions in a wide range of health care settings.

For more information see the Accelerated Master’s
Pathway Options section on the Offering Information
page (p. 25).



Accelerated Master’s Pathway, BS in Health Care
Administration/MHA option

Learners enrolled in the Accelerated Master’s Pathway, BS
in Health Care Administration/MHA option complete the
following master’s-level courses in lieu of BHA4006 and
BHA4102.

Master’s-level courses

At least 12 quarter credits
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Specialization courses

At least 36 quarter credits

MHA5010 Strategic Healthcare 4
Planning

MHA5012 Organizational Leadership 4
and Governance

NHS6004 Healthcare Law and Policy 4

These courses are taken in addition to the general
education and remaining required courses.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Additional Program Requirements
Core courses

At least 42 quarter credits

NHS4000 Developing a Health Care 6

Perspective

BHA4002 History of the United States 3

Health Care System

BHA4003 Present and Future State 3
Developments within the
United States Health Care

System

BHA4004 Patient Safety and Quality 6
Improvement in Health

Care

BHA4006 Health Care Regulation and 6

Compliance

BHA4008 Health Care Budgeting and 3

Reporting

BHA4102 Leadership and 6
Communication in Health
Care Organizations

BHA4104 Strategic Leadership and 6
Workforce Planningin
Health Care

BHA4106 Introduction to Managing 6
Health Care Information

BHA4108 Managing Population 6
Health

BHA4110 Health Care Systems and 6
Operations

BHA4112 Economics of Health Care 6

Elective courses

At least 51 quarter credits
Choose 51 quarter credits of additional undergraduate
courses.

Capstone course

At least 6 quarter credits

Taken during the learner’s final quarter:

BHA4020 Health Care Administration 6
Capstone Project

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits
PHI-H2005 Honors Seminar: Critical 3
Thinking for the Professional
World

BHA4009 Health Care 3

Reimbursement Systems

COM-H4005 | Communicating and 6
Integrating Solutions in the
Professional World

BHA4010 Introduction to Health Care 6

Research

BUS4121 Ethics in Health Care 6

Management

SOC-H3005 | Honors Professional 6
Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.



176| Capella University - University Catalogs January 2024 University Catalog with April Addendum

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

BS in Health Care Administration, Leadership,
FlexPath option

School of Business, Technology, and Health Care
Administration

The Bachelor of Science in Health Care Administration
specialization in Leadership focuses on providing a
foundation upon which learners can build their
professional skills surrounding effective change
management and the leadership of high-performance
teams in a variety of complex, dynamic health care
environments. The specialization curriculum
emphasizes evidence-based best practices for change
leadership, planning and marketing, patient safety and
quality improvement, health care economics, wellness
promotion, team collaboration, and professional
development that build a continuous learning system
for sustainable health care delivery. Upon successful
completion of this specialization, learners are
prepared to pursue department-level management
positions in a wide range of health care settings.
Learners who pursue this specialization through the
FlexPath option earn a BS in Health Care
Administration through self-paced demonstrations of
competencies.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p. 252).1

Additional Program Requirements
Core courses

At least 21 program points

NHS- Developing a Health Care 3
FPX4000 Perspective
BHA- History of the United 15
FPX4002 States Health Care System
BHA- Present and Future State 15
FPX4003 Developments within the

United States Health Care

System
BHA- Patient Safety and Quality 3
FPX4004 Improvement in Health

Care
BHA- Health Care Regulation and 3
FPX4006 Compliance
BHA- Health Care Budgeting and 15
FPX4008 Reporting
BHA- Health Care 1.5
FPX4009 Reimbursement Systems
BHA- Introduction to Health 3
FPX4010 Care Research
BUS- Ethics in Health Care 3
FPX4121 Management

Specialization courses

At least 18 program points

BHA- Leadership and 3
FPX4102 Communication in Health

Care Organizations
BHA- Strategic Leadership and 3
FPX4104 Workforce Planningin

Health Care
BHA- Introduction to Managing 3
FPX4106 Health Care Information
BHA- Managing Population 3
FPX4108 Health
BHA- Health Care Systems and 3
FPX4110 Operations
BHA- Economics of Health Care 3
FPX4112

Elective courses

At least 25.5 program points
Choose 22.5 program points of additional undergraduate
courses.t

Capstone course

At least 3 program points



Taken during the learner’s final quarter:

BHA- Health Care Administration 3

FPX4020 Capstone Project

Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners in this degree program choose general
education and elective courses from the FlexPath (-
FPX) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Accelerated Master's Pathway

Accelerated Master's Pathway, BS in Health Care
Administration/MHA option, Leadership, FlexPath
option (p. 177)

Accelerated Master's Pathway, Bachelor of
Science (BS) in Health Care
Administration/MHA Option, Leadership,
FlexPath option

School of Business, Technology, and Health Care
Administration

The Bachelor of Science in Health Care Administration
specialization in Leadership focuses on providing a
foundation upon which learners can build their
professional skills surrounding effective change
management and the leadership of high-performance
teams in a variety of complex, dynamic health care
environments. The specialization curriculum
emphasizes evidence-based best practices for change
leadership, planning and marketing, patient safety and
quality improvement, health care economics, wellness
promotion, team collaboration, and professional
development that build a continuous learning system
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for sustainable health care delivery. Upon successful
completion of this specialization, learners are
prepared to pursue department-level management
positions in a wide range of health care settings.
Learners who pursue this specialization through the
FlexPath option earn a BS in Health Care
Administration through self-paced demonstrations of
competencies.

For more information see the Accelerated Master’s
Pathway Options section on the Offering Information
page (p. 25).

Accelerated Master’s Pathway, BS in Health Care
Administration/MHA option, FlexPath option

Learners enrolled in the Accelerated Master’s Pathway, BS
in Health Care Administration/MHA option, FlexPath
option complete the following master’s-level courses in lieu
of BHA-FPX4006 and BHA-FPX4102.

Master’s-level courses

At least 6 program points

MHA- Strategic Healthcare 2
FPX5010 Planning

MHA- Organizational Leadership 2
FPX5012 and Governance

NHS- Healthcare Law and Policy 2
FPX6004

These courses are taken in addition to the general
education and remaining required courses.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p. 252).t

Additional Program Requirements
Core courses

At least 21 program points

NHS- Developing a Health Care 3
FPX4000 Perspective
BHA- History of the United 15
FPX4002 States Health Care System
BHA- Present and Future State 1.5
FPX4003 Developments within the

United States Health Care

System
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BHA- Patient Safety and Quality 3
FPX4004 Improvement in Health

Care
BHA- Health Care Regulation and 3
FPX4006 Compliance
BHA- Health Care Budgeting and 1.5
FPX4008 Reporting
BHA- Health Care 1.5
FPX4009 Reimbursement Systems
BHA- Introduction to Health 3
FPX4010 Care Research
BUS- Ethics in Health Care 3
FPX4121 Management

Specialization courses

At least 18 program points

BHA- Leadership and 3
FPX4102 Communication in Health

Care Organizations
BHA- Strategic Leadership and 3
FPX4104 Workforce Planningin

Health Care
BHA- Introduction to Managing 3
FPX4106 Health Care Information
BHA- Managing Population 3
FPX4108 Health
BHA- Health Care Systems and 3
FPX4110 Operations
BHA- Economics of Health Care 3
FPX4112

Elective courses

At least 25.5 program points
Choose 25.5 program points of additional undergraduate
courses.t

Capstone course

At least 3 program points
Taken during the learner’s final quarter:

BHA- Health Care Administration 3
FPX4020 Capstone Project

Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners in this degree program choose general
education and elective courses from the FlexPath (-
FPX) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Graduate-Health Care
Administration Academic Offerings

Doctor of Health Administration
(DHA)

School of Business, Technology, and Health Care
Administration

The Doctor of Health Administration (DHA) degree
program is designed to develop and strengthen the
knowledge, skills, and attitudes health care
administrators need to lead in today's complex and
dynamic health care delivery environment. Learners
develop a strategic orientation to approaching health
administration problems and issues, innovative
thinking skills that produce effective solutions, and a
results-oriented leadership style that is grounded in
performance measurement and management.
Throughout the program, learners apply evidence-
based leadership and management strategies, analyze
the challenges and opportunities associated with
health policy development and implementation, and
evaluate emerging trends and innovations in health
administration. Building on these skills, learners
conduct a research project that is designed to improve
the performance of a health care delivery system or
solve a problem experienced by health care
organizations, to contribute new information to the
field. Upon successful completion of this degree
program, learners are prepared to pursue advanced
health administration leadership roles in academic,
organizational, consulting, or policy making settings.
DHA8001 Foundations of Healthcare 4
Administration for

Doctoral Learners



DHA8004 Innovative Business

Practices in Health Care

DHAB8007 Strategic Financial
Management in Health

Care

DHA8008 Health Care Policy

Processes

RSCH7860 Survey of Research

Methods

RSCH7864 Quantitative Design and

Analysis

RSCH7868 Qualitative Design and

Analysis

DHA-V8925 Doctoral Project
Development - Topic

Ideation

DHA-V8926 Doctoral Project
Development Topic

Development

DHA8026 Regulatory Compliance for

Health Care Leaders

DHA8032 Strategic Vision and

Planning in Health Care

Choose two from the following courses.
BMGT8412 Creating Adaptive,
Innovative Workplaces

BMGT8614 Leading the Organizational

System

DB8610 Leadership Theory and
Practice

DB8710 Strategy and Innovation:
Theorizing, Crafting,
Executing

Learners must register for DHA9971 a minimum of four
times to fulfill their program requirements.

DHA9971 | Doctoral Capstone |

Total
At least 76 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
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any additional or repeat coursework necessary for
successful completion of program requirements.

Master of Health Administration
(MHA)

School of Business, Technology, and Health Care
Administration

The Master of Health Administration (MHA) degree
program prepares learners to assume roles as
healthcare administrators or managers who meet the
industry’s need for master’s-prepared healthcare
administrators. The curriculum includes practice-
based explorations of healthcare systems and
technology; policy and law; healthcare finance;
economics and decision making; strategic healthcare
planning; organizational leadership and governance;
quality, risk, and regulatory compliance; healthcare
information systems and informatics; research
methodology; and ethical and professional standards
of practice. Throughout the program, learners engage
in collaborative group experiences that help them
develop and strengthen the communication,
collaboration, problem-solving, and decision-making
skills needed to lead and manage complex healthcare
organizations. Successful graduates of this degree
program are prepared to apply culturally competent,
evidence-based professional healthcare
administration practices across national and global
environments.

Core courses

MHA5001 Foundations of Master’s 4
Studies in Healthcare
Administration

MHA5006 Healthcare Finance and 4
Reimbursement

MHA5010 Strategic Healthcare 4
Planning

MHA5012 Organizational Leadership 4
and Governance

MHA5014 Healthcare Quality, Risk, 4
and Regulatory Compliance

MHA5016 Introduction to Health 4
Information Systems

MHA5017 Data Analysis for 4
Healthcare Decisions

MHA5020 Health Administration 4
Capstone

NHS6004 Healthcare Law and Policy 4
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NHS6008 Economics and Decision

Making in Healthcare

Choose two from the following courses.

MHA5028 Comparative Models of
Global Health Systems
MHAS5040 Healthcare Administration
Change Leadership
MHA5042 Team Development and
Personal Leadership in
Health Care Settings
MHAS5064 Health Information
Systems Analysis and
Design for Administrators
MHA5068 Leadership, Management,

and Meaningful Use of
Healthcare Technology

PM5018 Project Management
Foundations

Total
At least 48 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Master of Health Administration
(MHA), FlexPath Option

School of Business, Technology, and Health Care
Administration

The Master of Health Administration (MHA) degree
program prepares learners to assume roles as
healthcare administrators or managers who meet the
industry’s need for master’s-prepared healthcare
administrators. The curriculum includes practice-
based explorations of healthcare systems and
technology; policy and law; healthcare finance;
economics and decision making; strategic healthcare
planning; organizational leadership and governance;

quality, risk, and regulatory compliance; healthcare
information systems and informatics; research
methodology; and ethical and professional standards
of practice. Throughout the program, learners engage
in collaborative group experiences that help them
develop and strengthen the communication,
collaboration, problem-solving, and decision-making
skills needed to lead and manage complex healthcare
organizations. Successful graduates of this degree
program are prepared to apply culturally competent,
evidence-based professional healthcare
administration practices across national and global
environments. Learners who pursue this degree
program through the FlexPath option earn the MHA
through self-paced demonstrations of competencies.

Core courses

MHA- Foundations of Master’s

FPX5001 Studies in Healthcare
Administration

MHA- Healthcare Finance and

FPX5006 Reimbursement

MHA- Strategic Healthcare

FPX5010 Planning

MHA- Organizational Leadership

FPX5012 and Governance

MHA- Healthcare Quality, Risk,

FPX5014 and Regulatory Compliance

MHA- Introduction to Health

FPX5016 Information Systems

MHA- Data Analysis for

FPX5017 Healthcare Decisions

MHA- Health Administration

FPX5020 Capstone

NHS- Healthcare Law and Policy

FPX6004

NHS- Economics and Decision

FPX6008 Making in Healthcare

Choose two from the following courses.

MHA- Comparative Models of
FPX5028 Global Health Systems
MHA- Healthcare Administration
FPX5040 Change Leadership
MHA- Team Development and
FPX5042 Personal Leadership in
Health Care Settings
MHA- Health Information Systems
FPX5064 Analysis and Design for
Administrators
MHA- Leadership, Management,
FPX5068 and Meaningful Use of

Healthcare Technology



PM-FPX5018 | Project Management 2

Foundations
Total
At least 24 program points

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Undergraduate-Technology
Academic Offerings

Bachelor of Science (BS) in
Information Technology

School of Business, Technology, and Health Care
Administration

The Bachelor of Science in Information Technology
degree program integrates technology skill
development with the business enterprise knowledge
needed in today’s rapidly changing, global workplace.
The curriculum focuses on key elements of the IT
lifecycle, including requirements analysis, architecture,
software construction, and support and maintenance.
Learners develop a fundamental understanding of
software, hardware, networks, databases, human-
computer interaction, project management, and
security and gain knowledge of both theory and
practice that are required of today’s IT professional.
Building on all of these concepts and skills, learners
then specialize in fields that prepare them for specific
IT careers.

Specializations

General Information Technology (p. 181)

General Information Technology, FlexPath option (p.
182)

Data Analytics and Artificial Intelligence (p. 183)
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Information Assurance and Cybersecurity (p. 184)
Information Assurance and Cybersecurity, FlexPath
option (p. 186)

Network and Cloud Computing (p. 187)

Software Development in an Internet of Things Space
(p. 188)

BS in Information Technology, General
Information Technology

School of Business, Technology, and Health Care
Administration

In the General Information Technology specialization,
undergraduate learners develop their knowledge and
skills in courses that cover the fundamental IT domains
of networking, database, web development, systems
analysis and design, and project management. Learners
may also select more advanced IT courses that allow
them to develop deeper and broader knowledge and
skills in IT topics including web development,
networking, project management, and graphics and
multimedia.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Required courses

MAT1050 | College Algebra | 6

MAT2051 | Discrete Mathematics | 6

Additional Program Requirements

Core courses

At least 51 quarter credits

IT1006 Information Technology 6
Concepts and Practices

IT2230 Introduction to Database 3
Systems

IT2249 Introduction to 6
Programming with Java

IT2280 Network Technology and 6
Architecture

IT3170 Ethics and Business Goals 6
for the Information
Technology Professional

IT3240 Web Development and 6
JavaScript
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1T3249

Software Architecture and
User Experience Design

IT3280

Hardware and Operating
System Administration

IT3358

Information Security
Concepts for the
Information Technology
Professional

PM3000

Principles of Project
Management

Specialization courses

At least 30 quarter credits

Choose 30 quarter credits of upper division health
information management, information technology, or

project management courses.

Elective courses

At least 42 quarter credits

Choose 42 quarter credits of additional undergraduate

courses.

Capstone courses

At least 12 quarter credits
Taken during the learner’s final two quarters:

1T4997 Information Technology
Capstone 1

1T4998 Information Technology
Capstone 2

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the

following general education courses.

Honors courses

At least 15 quarter credits

PHI-H2005

Honors Seminar: Critical
Thinking for the Professional
World

COM-H4005

Communicating and
Integrating Solutions in the
Professional World

SOC-H3005

Honors Professional
Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

BS in Information Technology, General
Information Technology, FlexPath option

School of Business, Technology, and Health Care
Administration

In the General Information Technology specialization,
undergraduate learners develop their knowledge and
skills in courses that cover the fundamental IT domains
of networking, database, web development, systems
analysis and design, and project management. Learners
may also select more advanced IT courses that allow
them to develop deeper and broader knowledge and
skills in IT topics including web development,
networking, project management, and graphics and
multimedia. Learners who pursue this specialization
through the FlexPath option earn a BSin IT through
self-paced demonstrations of competencies.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p. 252).1

Additional Program Requirements
Core courses

At least 25.5 program points
IT-FPX1006 Information Technology 3
Concepts and Practices



IT-FPX2230 Introduction to Database 1.5

Systems

IT-FPX2249 Introduction to 3

Programming with Java

IT-FPX2280 Network Technology and 3

Architecture

IT-FPX3170 Ethics and Business Goals 3
for the Information

Technology Professional

IT-FPX3240 Web Development and 3

JavaScript

IT-FPX3249 Software Architecture and 3

User Experience Design

IT-FPX3280 Hardware and Operating 3

System Administration

IT-FPX3358 Information Security 1.5
Concepts for the
Information Technology

Professional

PM-FPX3000 | Principles of Project 1.5
Management

Specialization courses

At least 15 program points

In addition, 15 program points of upper division health
information management, information technology, or
project management courses.t

Elective courses

At least 21 program points
Complete at least 21 program points of additional
undergraduate courses.t

Capstone course

At least 6 program points

Taken during the learner’s final two quarters

IT-FPX4997 ‘ Information Technology ‘ 3
Capstone 1

IT-FPX4998 ‘ Information Technology ‘ 3
Capstone 2

Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
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minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners in this specialization choose general
education, specialization, and elective courses from
the FlexPath (-FP) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

BS in Information Technology, Data Analytics
and Artificial Intelligence

School of Business, Technology, and Health Care
Administration

The Data Analytics and Artificial Intelligence
specialization is designed to provide learners with the
knowledge, skills and abilities necessary to support the
work of data analytics in a variety of applications and
settings. The curriculum addresses the range of
process and workflow concepts and activities that
make up the work of data analytics within distributed
and cloud-based IT environments. Specific topics
include data identification and collection, data
cleansing, and quality measurement. These topics are
applied to data mining and analytics projects involving
data transformation, manipulation, analysis, and
presentation. Learners examine fundamental theories
and applications of artificial intelligence (Al), including
evaluation of opportunities for Al. Learners are
prepared to successfully solve IT problems using a
variety of data analytics tools and techniques. Learners
integrate an understanding of the role of data
governance and management as factors that impact
data analytics with data preparation, transformation,
and manipulation to prepare datasets for business
analysts as well as to create business solutions specific
tothe IT environment.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Required courses

MAT1050

o

| College Algebra |

MAT2051 | Discrete Mathematics | 6
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Additional Program Requirements IT4997 Information Technology
Capstone 1
Core courses IT4998 Information Technology ‘
At least 48 quarter credits Capstone 2
. Total

IT1006 Information Technology 6

Concepts and Practices At least 180 quarter credits, including a minimum of
1T2230 Introduction to Database 3 54 quarter credits from the 3000-level and above

Systems
IT2240 Introduction to 3 Honors Pathway

Programming .

Learners enrolled in the honors pathway complete the

IT2280 Network Technology and 6 following general education courses.

Architecture
IT3170 Ethics and Business Goals 6 Honors courses

for the Information

Technology Professional At least 15 quarter credits
1T3240 Web Development and 6 PHI-H2005 Honors Seminar: Critical

JavaScript Thinking for the Professional
IT3249 Software Architecture and 6 World

User Experience Design COM-H4005 Communicating and
IT3280 Hardware and Operating 6 Integrating Solutions in the

System Administration Professional World
IT3358 Information Security 3 SOC-H3005 | Honors Professional

Concepts for the Seminar

Information Technology

Professional These courses are applied toward the general education
PM3000 Principles of Project 3 requirement and taken in addition to the remaining

Management required courses.
Specialization courses Total
At least 30 quarter credits At least 180 quarter credits, including a minimum of

54 quarter credits from the 3000-level and above

IT4345 Data Modeling and 6

Statistical Analysis One or more courses in this program may require a
IT4535 Introduction to Artificial 6 prerequisite(s). Refer to the course descriptions for

Intelligence details.
IT4537 En;elgpilsiAData Storafe 6 Learners who do not complete all program

an ba a ana:gemen requirements within quarter credit/program point
IT4737 Database Deve gpment 6 minimums will be required to accrue such additional
IT4738 Tools and Techniques for 6 quarter credits/program points as are associated with

Data Science with Python any additional or repeat coursework necessary for

Elective courses successful completion of program requirements.

Multiple Specializations available (must be within the

At least 45 quarter credits
same degree program)

Choose 45 quarter credits of additional undergraduate

courses. BS in Information Technology, Information

Capstone courses Assurance and Cybersecurity

School of Business, Technology, and Health Care
Administration

At least 12 quarter credits
Taken during the learner’s final two quarters



In the Information Assurance and Cybersecurity
specialization, learners acquire and apply various
processes, tools, technologies, and methods of
securing an enterprise. In particular, learners evaluate
security policies, social engineering, access control,
authentication, perimeter security, disaster recovery
and business continuity, risk management, incident
response, viruses, malware, spam, encryption, and
other infrastructure security techniques. In addition to
information assurance and cybersecurity expertise,
learners in this specialization demonstrate the
business, interpersonal, and communication skills
required to influence internal decision making and
overall organizational effectiveness.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Required courses
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IT4070 Cyber Defense and 6
Countermeasures

IT4071 Cyber Attacks and Ethical 6
Hacking

IT4073 Organizational Security 6

IT4075 Computer Forensics 6

IT4076 Security Management and 6
Policies

IT4079 Python Scripting 6

IT4080 Operating Systems and 6
Application Security

IT4803 System Assurance Security 6

Elective courses

At least 33 quarter credits
Choose 33 quarter credits of additional undergraduate
courses.

Capstone course

At least 6 quarter credits
Taken during the learner’s final quarter:
IT4993 | Cybersecurity Capstone | 6

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits
PHI-H2005 Honors Seminar: Critical 3
Thinking for the Professional
World

COM-H4005 | Communicating and 6
Integrating Solutions in the
Professional World

MAT1050 | College Algebra | 6

MAT2051 | Discrete Mathematics | 6

Additional Program Requirements

Core courses

At least 48 quarter credits

IT1006 Information Technology 6
Concepts and Practices

IT2230 Introduction to Database 3
Systems

1T2249 Introduction to 6
Programming with Java

1T2280 Network Technology and 6
Architecture

IT3170 Ethics and Business Goals 6
for the Information
Technology Professional

IT3240 Web Development and 6
JavaScript

1T3249 Software Architecture and 6
User Experience Design

IT3280 Hardware and Operating 6
System Administration

PM3000 Principles of Project 3
Management

Specialization courses

At least 48 quarter credits

SOC-H3005 | Honors Professional 6
Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above
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One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Multiple Specializations available (must be within the
same degree program)

BS in Information Technology, Information
Assurance and Cybersecurity, FlexPath option

School of Business, Technology, and Health Care
Administration

In the Information Assurance and Cybersecurity
specialization, learners acquire and apply various
processes, tools, technologies, and methods of
securing an enterprise. In particular, learners evaluate
security policies, social engineering, access control,
authentication, perimeter security, disaster recovery
and business continuity, risk management, incident
response, viruses, malware, spam, encryption, and
other infrastructure security techniques. In addition to
information assurance and cybersecurity expertise,
learners in this specialization demonstrate the
business, interpersonal, and communication skills
required to influence internal decision making and
overall organizational effectiveness. Learners who
pursue this specialization through the FlexPath option
earn a BSin IT through self-paced demonstrations of
competencies.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p. 252).1

Additional Program Requirements
Core courses

At least 24 program points
IT-FPX1006
Concepts and Practices

Information Technology 3

IT-FPX2230 Introduction to Database 1.5
Systems

IT-FPX2249 Introduction to 3
Programming with Java

IT-FPX2280 Network Technology and 3
Architecture

IT-FPX3170 Ethics and Business Goals 3
for the Information
Technology Professional

IT-FPX3240 Web Development and 3
JavaScript

IT-FPX3249 Software Architecture and 3
User Experience Design

IT-FPX3280 Hardware and Operating 3
System Administration

PM-FPX3000 | Principles of Project 15
Management

Specialization courses

At least 24 program points

IT-FPX4070 Cyber Defense and 3
Countermeasures

IT-FPX4071 Cyber Attacks and Ethical 3
Hacking

IT-FPX4073 Organizational Security 3

IT-FPX4075 Computer Forensics 3

IT-FPX4076 Security Management and 3
Policies

IT-FPX4079 Python Scripting 3

IT-FPX4080 Operating Systems and 3
Application Security

IT-FPX4803 System Assurance Security 3

Elective courses

At least 16.5 program points

Complete at least 16.5 program points of additional

undergraduate courses.t

Capstone course

At least 3 program points

Taken during the learner’s final quarter

IT-FPX4993 | Cybersecurity Capstone | 3

Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

One or more courses in this program may require a



prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners in this specialization choose general
education, specialization, and elective courses from
the FlexPath (-FP) course list.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

BS in Information Technology, Network and
Cloud Computing

School of Business, Technology, and Health Care
Administration

The Network and Cloud Computing specialization is
designed to provide learners with the knowledge and
skills needed to administer networks in a variety of
environments. The curriculum addresses planning,
designing, configuring, and troubleshooting networks
in environments ranging from small, local networks to
enterprise-wide integrated cloud infrastructures.
Specific topics include cloud migration, cloud and
server administration, internetworking architecture
design, Linux administration, artificial intelligence and
machine learning, and system assurance and security.
Upon successful completion of this specialization,
learners are prepared to pursue careers as cloud
administrator, cloud engineer, cloud architect,
network analyst, network administrator, and network
engineer.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Required courses

MAT1050

o\

| College Algebra

MAT2051 | Discrete Mathematics | 6
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Additional Program Requirements

Core courses

At least 51 quarter credits

IT1006 Information Technology 6
Concepts and Practices
IT2230 Introduction to Database 3
Systems
IT2249 Introduction to 6
Programming with Java
IT2280 Network Technology and 6
Architecture
IT3170 Ethics and Business Goals 6
for the Information
Technology Professional
IT3240 Web Development and 6
JavaScript
IT3249 Software Architecture and 6
User Experience Design
IT3280 Hardware and Operating 6
System Administration
IT3358 Information Security 3
Concepts for the
Information Technology
Professional
PM3000 Principles of Project 3
Management
Specialization courses
At least 30 quarter credits
IT4157 Internetworking 6
Architectures
IT4525 Cloud Computing 6
Fundamentals
IT4545 Cloud Concepts, 6
Architecture and
Management
IT4575 Linux Operating Systems 6
IT4803 System Assurance Security 6
Elective courses
At least 42 quarter credits
Choose 42 quarter credits of additional undergraduate
courses.
Capstone courses
At least 12 quarter credits
Taken during the learner’s final two quarters
IT4997 Information Technology 6

Capstone 1
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1T4998 Information Technology
Capstone 2

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits

PHI-H2005 Honors Seminar: Critical
Thinking for the Professional
World

COM-H4005 | Communicating and
Integrating Solutions in the
Professional World

user applications using Agile methods as well as
theories, concepts, and practices supported by the
Software Engineering Body of Knowledge (SWEBOK).
In addition, learners obtain skills in developing
database, web, mobile, and cloud applications and
build the knowledge to combine devices, sensors,
cloud services, network and data science to create and
deploy loT solutions. Successful graduates of this
specialization are prepared to pursue careers as
software developers, software engineers, application
analysts, or to seek associated software development
industry certifications.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Required courses

SOC-H3005 | Honors Professional
Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Multiple Specializations available (must be within the
same degree program)

BS in Information Technology, Software
Development in an Internet of Things Space

School of Business, Technology, and Health Care
Administration

The Software Development in an Internet of Things
(loT) Space specialization helps learners to develop
increasingly complex computer programs and end-

MAT1050 | College Algebra | 6

MAT2051 | Discrete Mathematics | 6

Additional Program Requirements

Core courses

At least 51 quarter credits

IT1006 Information Technology 6
Concepts and Practices

IT2230 Introduction to Database 3
Systems

IT2249 Introduction to 6
Programming with Java

IT2280 Network Technology and 6
Architecture

IT3170 Ethics and Business Goals 6
for the Information
Technology Professional

IT3240 Web Development and 6
JavaScript

IT3249 Software Architecture and 6
User Experience Design

IT3280 Hardware and Operating 6
System Administration

IT3358 Information Security 3
Concepts for the
Information Technology
Professional

PM3000 Principles of Project 3
Management




Specialization courses

At least 36 quarter credits

IT4527 Java Application 6
Development

IT4535 Introduction to Artificial 6
Intelligence

IT4737 Database Development 6

IT4775 Internet of Things 6
Fundamentals

IT4780 Mobile Application Design 6
and Development

IT4792 Website Application 6
Development and Design

Elective courses

At least 36 quarter credits
Choose 36 quarter credits of additional undergraduate
courses.

Capstone courses

At least 12 quarter credits
Taken during the learner’s final two quarters

1T4997 Information Technology 6
Capstone 1

1T4998 Information Technology 6
Capstone 2

Total

At least 180 quarter credits, including a minimum of

54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the

following general education courses.

Honors courses

At least 15 quarter credits

PHI-H2005 Honors Seminar: Critical 3
Thinking for the Professional
World

COM-H4005 | Communicating and 6
Integrating Solutions in the
Professional World

SOC-H3005 | Honors Professional 6
Seminar
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These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Multiple Specializations available (must be within the
same degree program)

Graduate-Technology Academic
Offerings

Doctor of Information Technology
(DIT)

School of Business, Technology, and Health Care
Administration

The Doctor of Information Technology (DIT) degree
program is designed for experienced professionals
seeking to advance in their careers as senior
technology managers, consultants, researchers, or
teachers. Throughout the program, learners integrate
information technology and research with practice,
and develop expertise in IT, cybersecurity, and
managing IT projects. Successful completion of this
degree program prepares learners to apply the
knowledge in the research literature related to their
selected capstone topic to make better decisions
involving Information Technology.

This program is designed to be completed in a
recommended sequence. Learners should consult the DIT
Campus page for sequence information.

DIT8004 Research and Practice in 6
Information Technology

BMGT8432 Projects as Complex 4
Adaptive Systems
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BMGT8434 Advanced Risk
Management Systems and

Research

DIT-V8925 Doctoral Project
Development - Topic

Ideation

DIT-V8926 Doctoral Project
Development - Topic

Development

DIT8210 Information Technology
Leaders as Partnersin
Organizational Strategic

Planning

DIT8214 Guiding the
Implementation of
Information Technology

Policies and Processes

DIT8216 Innovating Information
Technology Life Cycle
Management Processes in

a Changing Environment

DIT8940 Information Technology
Consulting Practice

Seminar

DIT8950 Teaching Practice Seminar
in Information Technology

Education

quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Master of Science (MS) in Analytics

School of Business, Technology, and Health Care
Administration

The Master of Science in Analytics degree program
prepares data analytics professionals to work with,
understand, and transform data to develop solutions
that resolve applied problems while effectively
providing insights and communicating results to the
organization. Throughout the program, learners
develop skills in data sources, statistics, data mining,
applied analytics and modeling, leadership, reporting,
forecasting, and visualization in order to solve
problems within a variety of industry domains.
Additionally, learners strengthen their collaboration,
communication, presentation, and negotiation skills.
Upon successful completion of this degree program,
learners are prepared to pursue careers in the diverse
field of data analytics.

RSCH7860

Survey of Research
Methods

RSCH7864

Quantitative Design and
Analysis

RSCH7868

Qualitative Design and
Analysis

TS8535

System and Application
Security Advances

TS8537

Assurance Controls and

Compliance Management

Learners must register for DIT9971 a minimum of three
times to fulfill their program requirements.
DIT9971 | Doctoral Capstone |

Total
At least 82 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional

ANLT5002 Basic Applications of 4
Analytics

ANLT5010 Foundations in Analytics 4

ANLT5020 Data Sources for Analytics 4

ANLT5030 Statistical Methods in 4
Analytics

ANLT5040 Leadership for Analytics 4

ANLT5050 Concepts of Data Mining 4

ANLT5060 Applied Forecasting 4

ANLT5070 Text Mining 4

ANLT5080 Advanced Analytics and 4
Modeling

ANLT5090 Reporting Solutions with 4
Analytics

ANLT5100 Visual Analytics 4

Taken during the learner’s final quarter

ANLT5900 | Capstone in Analytics | 4

Total

At least 48 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point



minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Master of Science (MS) in
Information Assurance and
Cybersecurity

School of Business, Technology, Health Care
Administration

The Master of Science in Information Assurance and
Cybersecurity degree program prepares information
security professionals to assess information security
risks and develop and implement solutions to
safeguard the information assets and enterprise IT
infrastructures of organizations. Learners examine the
technical and managerial controls critical to the
success of an information assurance program,
including security fundamentals, network, operating
system and application security, information security
ethics, laws and regulations, risk assessment and
management and planning. Upon successful
completion of this degree program, learners are
prepared to pursue careers as information and
security specialists.

Specializations

Digital Forensics (p. 191)
Health Care Security (p. 192)
Network Defense (p. 192)

MS in Information Assurance and Cybersecurity,
Digital Forensics

School of Business, Technology, and Health Care
Administration

The Digital Forensics master’s specialization prepares
information security professionals for successful
performance-effective computer forensics and the
legal challenges associated with conducting computer
forensics investigations. Learners examine the ways
data can be hidden on a computer, evaluate computer
forensics investigation tools and procedures, apply
methods of handling and transporting uncovered data,
and create the reports necessary for presentation of
digital forensic evidence at trial.

Core courses
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IAS5002 Communication Skills for 4
Today's Information
Security Professional

IAS5010 Information Technology 4
Security Fundamentals

IAS5015 Network Security 4
Fundamentals and
Cryptography

IAS5020 Information Security 4
Regulatory and Legal
Environment

IAS5025 Operating System Defense 4

IAS5030 Identifying and Managing 4
Risk

Specialization courses

IAS5100 Data Engineering 4

IAS5110 Digital Forensics Processes 4

IAS5120 Digital Forensics Tools 4

IAS5130 Programming for Security 4
Professionals

IAS5200 Network Architecture and 4
Cyberoperations

Capstone course

At least 4 quarter credits

Taken during the learner’s final quarter

IAS5900 | 1AS Capstone | 4

Total

At least 48 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Multiple Specializations available (must be within the
same degree program)
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MS in Information Assurance and Cybersecurity,
Health Care Security

School of Business, Technology, and Health Care
Administration

The Health Care Security master’s specialization
prepares information security professionals for the
specific security needs of the healthcare field. Learners
analyze the requirements of HIPAA privacy
regulations as well as other federal and state legal
security requirements, determine security risks caused
by third parties used as part of healthcare, and
evaluate the differences in types of health care data.
Learners apply the compliance and enforcement
processes in the healthcare environment needed to
prevent security breaches and protect patient privacy.
In addition, learners apply the technology used to
investigate security breaches as well as to create
physical and technical safeguards for the healthcare
environment.

Taken during the learner’s final quarter

IAS5900 | 1AS Capstone | 4

Total
At least 48 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Multiple Specializations available (must be within the
same degree program)

MS in Information Assurance and Cybersecurity,
Network Defense

School of Business, Technology, and Health Care
Administration

The Network Defense master’s specialization prepares
information security professionals to assess, develop,
and implement solutions to safeguard the information
assets and enterprise IT infrastructures of an
organization. Learners examine the technical and
managerial controls critical to the success of a network
defense specialization, including network security
controls and testing, telecommunication,
cryptography, penetration testing, visualization, risk
assessment, and information security regulation
standards.

Core courses
IAS5002 Communication Skills for 4
Today's Information

Security Professional

IAS5010 Information Technology 4

Security Fundamentals

Core courses

IAS5002 Communication Skills for 4
Today's Information
Security Professional

IAS5010 Information Technology 4
Security Fundamentals

IAS5015 Network Security 4
Fundamentals and
Cryptography

IAS5020 Information Security 4
Regulatory and Legal
Environment

IAS5025 Operating System Defense 4

IAS5030 Identifying and Managing 4
Risk

Specialization courses

IAS5130 Programming for Security 4
Professionals

IAS5200 Network Architecture and 4
Cyberoperations

I1AS5220 Network Security Controls 4
and Testing

IAS5230 Secure Network Design and 4
Engineering

IAS5320 Patient Privacy Rights and 4

Healthcare Regulatory
Requirements

Capstone course

At least 4 quarter credits

IAS5015 Network Security 4
Fundamentals and

Cryptography

IAS5020 Information Security 4
Regulatory and Legal

Environment

IAS5025 Operating System Defense 4



IAS5030 Identifying and Managing 4
Risk

Specialization courses

IAS5130 Programming for Security 4
Professionals

IAS5200 Network Architecture and 4
Cyberoperations

IAS5211 Mobile and Wireless 4
Network Architecture and
Security

I1AS5220 Network Security Controls 4
and Testing

IAS5230 Secure Network Design and 4
Engineering

Capstone course

At least 4 quarter credits
Taken during the learner’s final quarter

IAS5900 | IAS Capstone | 4

Total
At least 48 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Multiple Specializations available (must be within the
same degree program)

Master of Science (MS) in
Information Technology

School of Business, Technology, Health Care
Administration

The Master of Science in Information Technology
degree program provides computing professionals a
technology-oriented career path with advanced
knowledge, skills, and abilities in existing and emerging
technologies. In this program, learners may pursue a
specialization that allows them to combine technical
electives to meet their professional needs. Throughout
the program, learners develop theoretical and
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functional skills to analyze and address technical and
organizational problems, needs, and opportunities.
Learners also strengthen the communication, critical
thinking, collaborative, and problem-solving skills
needed in today’s fast-changing IT organizations.

Specializations

General Information Technology (p. 193)

Analytics (p. 194)

Cybersecurity (p. 194)

Enterprise Networks and Cloud Computing (p. 195)
Project Management (p. 196)

MS in Information Technology, General
Information Technology

School of Business, Technology, and Health Care
Administration

The General Information Technology master’s
specialization provides an understanding of
information technology topics by providing flexibility
in selecting courses of special importance to the
learner. In conjunction with the core curriculum, the
General Information Technology specialization
presents learners the depth of coverage that matches
their personal experience and unique professional
needs.

ITEC5002 Information Technology and 4
System Trends

ITEC5010 Security and Enterprise 4
Networks

ITEC5020 Database Development and 4
Al

ITEC5025 Application Development and 4
Al

PM5018 Project Management 4
Foundations

Taken during the learner’s final quarters

ITEC5900 ‘ Applied Information 4
Technology Project 1

ITEC5905 ‘ Applied Information ‘ 4
Technology Project 2

Five Elective Courses

At least 20 quarter credits
Choose any graduate information technology course(s).

Total

At least 48 quarter credits
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One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

MS in Information Technology, Analytics

School of Business, Technology, and Health Care
Administration

The Analytics master’s specialization provides learners
the knowledge needed to work with, understand, and
transform data to support decision making. Learners
develop solutions that address applied organizational
and technical problems in a global environment.
Learners also evaluate and select tools and methods to
design systems and applications, while obtaining a
working knowledge of analytics tools to analyze
business problems, complete data projects, and adhere
to ethical standards.

Core courses

ITEC5002 Information Technology and 4
System Trends

ITEC5010 Security and Enterprise 4
Networks

ITEC5020 Database Development and 4
Al

ITEC5025 Application Development and 4
Al

PM5018 Project Management 4
Foundations

Specialization courses

Total
At least 48 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Multiple Specializations available (must be within the
same degree program)

MS in Information Technology, Cybersecurity

School of Business, Technology, and Health Care
Administration

The Cybersecurity master’s specialization is designed
to prepare learners to manage data and information
security within organization, industry, and legal
parameters for technology stakeholders. Learners
focus on developing competencies and information
security knowledge and experience through practice
and interaction. Learners apply tools, strategies, and
legal and ethical considerations to mitigate risk, design
solutions, and identify opportunities.

Core courses

ANLT5010 Foundations in Analytics 4

ANLT5020 Data Sources for Analytics 4

ANLT5030 Statistical Methods in 4
Analytics

ANLT5100 Visual Analytics 4

ITEC5040 Predictive Models and 4
Classification Methods

Taken during the learner’s final quarters

ITEC5002 Information Technology and 4
System Trends

ITEC5010 Security and Enterprise 4
Networks

ITEC5020 Database Development and 4
Al

ITEC5025 Application Development and 4
Al

PM5018 Project Management 4
Foundations

Specialization courses
IAS5015 Network Security 4
Fundamentals and
Cryptography

ITEC5900 ‘ Applied Information ‘ 4
Technology Project 1

ITEC5905 ‘ Applied Information ‘ 4
Technology Project 2

IAS5020 Information Security 4
Regulatory and Legal

Environment

IAS5025 Operating System Defense 4




School of Business, Technology, and Health Care Administration| 195

Core courses

IAS5030 ‘ Identifying and Managing 4
Risk
I1AS5220 Network Security Controls 4
and Testing
Taken during the learner’s final quarters
ITEC5900 ‘ Applied Information 4
Technology Project 1
ITEC5905 ‘ Applied Information 4
Technology Project 2
Total

At least 48 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Multiple Specializations available (must be within the
same degree program)

MS in Information Technology, Enterprise
Networks and Cloud Computing

School of Business, Technology, and Health Care
Administration

In the Enterprise Networks and Cloud Computing
master’s specialization, learners focus on current and
emerging enterprise network and cloud infrastructure
trends and operational issues. Learners strengthen
their knowledge of current network and cloud
architecture that prepares them to plan, design,
implement, and troubleshoot enterprise IT
infrastructure for an organization, and explore the
ramifications of increasingly complex networks
specific to security and privacy, with emphasis on
cloud architecture and enterprise network service
environments. Additional topics also include the
impacts of regulation and laws on the governance of
networks and the cost-benefit of various network and
cloud architecture offerings. Finally, learners
demonstrate hands-on practice in the use of cloud
services to configure and implement cloud
infrastructure, virtual machines, data servers, and
application deployment.

ITEC5002 Information Technology and 4
System Trends

ITEC5010 Security and Enterprise 4
Networks

ITEC5020 Database Development and 4
Al

ITEC5025 Application Development and 4
Al

PM5018 Project Management 4
Foundations

Specialization courses

ISTM5110 Strategic Management of 4
Network Technology

ISTM5112 Global Network Policy, 4
Regulation, and
Governance

ISTM5114 Enterprise Network 4
Analysis, Architecture, and
Design

ITEC5050 Cloud Architecture and 4
Distributed Systems

ITEC5060 Cloud Application 4
Deployment and
Operations

Taken during the learner’s final quarters

ITEC5900 Applied Information 4
Technology Project 1

ITEC5905 Applied Information ‘ 4
Technology Project 2

Total

At least 48 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Multiple Specializations available (must be within the
same degree program)
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MS in Information Technology, Project
Management

School of Business, Technology, and Health Care
Administration

Learners in the Project Management master’s
specialization examine the fundamentals of project
management from the lens of the current state of
technology, including its organizational, legal, ethical,
and professional influences. Specialization topics
present a real-world understanding that include the
application of processes, techniques, and tools used to
plan, initiate, execute, control, and close projects;
project budgeting, procurement, and quality; project
plan development; project risk management; and
project leadership management using both traditional
and Agile project management methodologies.

PM5333 Project Budgeting, 4
Procurement, and Quality

PM5334 Project Risk Assessment 4
and Control

PM5335 Project Leadership and 4
Management

PM5336 Agile Project Management 4
Theory and Practice

Taken during the learner’s final quarters

Core courses

ITEC5002 Information Technology and 4
System Trends

ITEC5010 Security and Enterprise 4
Networks

ITEC5020 Database Development and 4
Al

ITEC5025 Application Development and 4
Al

PM5018 Project Management 4
Foundations

Specialization courses

PM5332 Project Management 4

Planning, Execution, and
Control

ITEC5900 Applied Information 4
Technology Project 1

ITEC5905 Applied Information 4
Technology Project 2

Total

At least 48 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Multiple Specializations available (must be within the
same degree program)
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School of Nursing and Health Sciences

Undergraduate-Nursing and Health Sciences Academic Offerings

Health Sciences

Degree Programs Accelerated Master’s Pathway Honors Pathway

Bachelor of Science (BS) in Public Health v v

Department of Nursing

Degree Programs Accelerated Master’s Pathway Honors Pathway
Bachelor of Science in Nursing (BSN) v v
Bachelor of Science in v
Nursing (BSN), FlexPath option

Graduate-Nursing and Health Sciences Academic Offerings

Health Sciences

Degree Programs Specializations Certificate Programs

Doctor of Public Health (DrPH)

Master of Public Health (MPH)

Graduate Certificate in Public Health
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Department of Nursing

Degree Programs

Specializations

Certificate Programs

Doctor of Nursing Practice
(DNP)

Doctor of Nursing Practice
(DNP), FlexPath option

Master of Science in Nursing
(MSN)

Adult-Gerontology Primary Care Nurse
Practitioner

Care Coordination

RN-to-MSN Care Coordination

Care Coordination, FlexPath option

RN-to-MSN Care Coordination, FlexPath
option

Family Nurse Practitioner

Nursing Education

RN-to-MSN Nursing Education

Nursing Education, FlexPath option

RN-to-MSN Nursing Education, FlexPath
option

Nursing Informatics

RN-to-MSN Nursing Informatics

Nursing Informatics, FlexPath option

RN-to-MSN Nursing Informatics, FlexPath
option

Nursing Leadership and Administration

RN-to-MSN Nursing Leadership and
Administration

Nursing Leadership and Administration,
FlexPath option

RN-to-MSN Nursing Leadership and
Administration, FlexPath option

Adult-Gerontology Primary Care
Nurse Practitioner
Post-Master's Certificate

Family Nurse Practitioner
Post-Master's Certificate

Graduate Certificate in Care
Coordination




School of Business, Technology, and Health Care Administration| 199

Department of Nursing, cont.

Degree Programs Specializations Certificate Programs

Graduate Certificate in Nursing
Informatics

Graduate Certificate in Nursing
Leadership
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A Message from the Dean of the School of Nursing and Health Sciences

Lisa Kreeger, PhD, RN
Dean of the School of Nursing and Health Sciences

At the School of Nursing and Health Sciences, we offer bachelor’s, master’s, doctoral
degree and certificate programs in select specialty areas. Our expert faculty members
have designed curricula to enable our learners and graduates to impact patient, systems,
and population outcomes. We do this by maintaining close collaborative relationships
with our colleagues in practice to ensure we are appropriately focusing on current and
emerging needs. In addition, our school curriculum framework focuses all programs on
developing competencies in the critical areas of interprofessional teamwork, quality
improvement, evidence-based practice, and information management.

Our rigorous online competency-based coursework is designed to engage the learner and
make learning immediately applicable. All our courses incorporate real-world assignments that reflect the challenges
of the practice environment. Our goal is to give learners the opportunity to demonstrate competencies using real
tools, processes, and practices. Learning takes place in a highly supportive environment enriched with multiple
resources aimed at assisting with success.

Thank you for choosing us as your partner on your educational journey.

Lisa Kreeger, PhD, RN
Dean of the School of Nursing and Health Sciences

School Mission Statement

The mission of the School of Nursing and Health Sciences is to be a leader in providing quality undergraduate and
graduate nursing and health care education with distinction in scholarship and practice for health care practitioners
and leaders seeking to maximize their personal and professional potential, preparing them for a lifetime of learning,
service, leadership, and contribution. This mission is fulfilled through innovative programs responsive to needs of adult
learners and an online environment. The program provides the nursing and health care professional with the
knowledge, competencies, research, evidence-based best practices, and skills to meet the challenges and
opportunities within current and global nursing, health care, public health, and inter-professional environments.
Graduates are prepared to apply culturally competent, evidence-based professional practices to improve the
outcomes of both diverse populations and health care organizations.

Visit the School of Nursing and Health Sciences tuition and fees (p. 110) and admission component (p. 47) pages for
more information.



Undergraduate-Health Sciences
Academic Offerings

Bachelor of Science (BS) in Public
Health

School of Nursing and Health Sciences

The Bachelor of Science in Public Health degree
program provides learners with foundational
knowledge in the core areas of biostatistics,
epidemiology, environmental health, social
determinants, and public health policy and
management. The degree program curriculum
emphasizes the theories of social and behavioral
change that guide public health professionals in
understanding health behaviors in the contexts in
which they occur; structural and social barriers to
better health; statistical data evaluation and
interpretation; and evidence-based practices for the
ways in which public health professionals can use a
collaborative community approach to promote disease
prevention through the planning and evaluation of
public health programs and policies. Upon successful
completion of this degree program, learners are
prepared to supplement their current position with
public health knowledge or pursue entry-level
positions within the field of public health.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Additional Program Requirements
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PUBH4006 Social Determinants of
Health and Wellness

PUBH4009 Introduction to
Biostatistics

PUBH4012 Introduction to
Epidemiology

PUBH4015 Planning and Evaluation in
Evidence-Based Practice

PUBH4018 Introduction to Public
Health Policy and
Management

PUBH4024 Introduction to
Environmental Health

ACS1003 Building Skills for Academic 6
Success

BHA4010 Introduction to Health 6
Care Research

BHA4102 Leadership and 6

Communication in Health
Care Organizations

PUBH4027 Community Health
Promotion, Education and
Advocacy

Elective courses

At least 63 quarter credits
Choose 63 quarter credits of additional undergraduate
courses.

Capstone course

At least 6 quarter credits
Taken during the learner’s final quarter

PUBH4900 | Public Health Capstone |
Total

At least 180 quarter credits, including a minimum of

54 quarter credits from the 3000-level and above
Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits

PHI-H2005 Honors Seminar: Critical
Thinking for the Professional
World

COM-H4005 | Communicating and
Integrating Solutions in the
Professional World

BHA4108 Managing Population 6
Health

PHI3200 Ethics in Health Care 6

PUBH4001 Foundations of Public 4
Health

PUBH4003 Introduction to Theories of 4

Social and Behavioral
Change

SOC-H3005 | Honors Professional
Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.
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Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Accelerated Master's Pathway

Accelerated Master's Pathway, Bachelor of Science
(BS) in Public Health/MPH option (p. 202)

Accelerated Master's Pathway, BS in Public
Health/MPH Option

School of Nursing and Health Sciences

The Bachelor of Science in Public Health degree
program provides learners with foundational
knowledge in the core areas of biostatistics,
epidemiology, environmental health, social
determinants, and public health policy and
management. The degree program curriculum
emphasizes the theories of social and behavioral
change that guide public health professionals in
understanding health behaviors in the contexts in
which they occur; structural and social barriers to
better health; statistical data evaluation and
interpretation; and evidence-based practices for the
ways in which public health professionals can use a
collaborative community approach to promote disease
prevention through the planning and evaluation of
public health programs and policies. Upon successful
completion of this degree program, learners are
prepared to supplement their current position with
public health knowledge or pursue entry-level
positions within the field of public health.

For more information see the Accelerated Master’s
Pathway Options section on the Offering Information
page (p. 25).

Accelerated Master’s Pathway, BS in Public
Health/MPH option

Learners enrolled in the Accelerated Master’s Pathway, BS
in Public Health/MPH option complete the following
master’s-level courses in lieu of PUBH4003, PUBH4006,
and PUBH4024.

Master's-level courses

At least 12 quarter credits
MPH5220 Social Determinants of 4
Health Equity

MPH5503 Environmental Health 4

Concepts in Public Health

MPH5506 Social and Behavioral 4
Foundations in Public

Health

These courses are taken in addition to the general
education and remaining required courses.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Additional Program Requirements

ACS1003 Building Skills for Academic 6
Success

BHA4010 Introduction to Health 6
Care Research

BHA4102 Leadership and 6
Communication in Health
Care Organizations

BHA4108 Managing Population 6
Health

PHI3200 Ethics in Health Care 6

PUBH4001 Foundations of Public 4
Health

PUBH4003 Introduction to Theories of 4
Social and Behavioral
Change

PUBH4006 Social Determinants of 4
Health and Wellness

PUBH4009 Introduction to 4
Biostatistics

PUBH4012 Introduction to 4
Epidemiology

PUBH4015 Planning and Evaluation in 4
Evidence-Based Practice

PUBH4018 Introduction to Public 4
Health Policy and
Management




PUBH4024 Introduction to
Environmental Health
PUBH4027 Community Health

Promotion, Education and
Advocacy

Elective courses

At least 63 quarter credits

Choose 63 quarter credits of additional undergraduate

courses.

Capstone course

At least 6 quarter credits

Taken during the
PUBH4900

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

learner’s final quarter
| Public Health Capstone

Honors Pathway

Learners enrolled in the honors pathway complete the

following general education courses.

Honors courses

At least 15 quarter credits

PHI-H2005

Honors Seminar: Critical
Thinking for the Professional
World

COM-H4005

Communicating and
Integrating Solutions in the
Professional World

SOC-H3005

These courses are applied toward the general education
requirement and taken in addition to the remaining

required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for

details.

Honors Professional
Seminar

Learners who do not complete all program

requirements within quarter credit/program point
minimums will be required to accrue such additional
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quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Graduate-Health Sciences
Academic Offerings

Doctor of Public Health (DrPH)

School of Nursing and Health Sciences

The Doctor of Public Health (DrPH) degree program is
designed to prepare public health professionals to
positively impact health across diverse communities
through leadership, service, research, and practice.
Learners evaluate theories, research, and ethical
parameters guiding public health practice; analyze
various factors that impact population-based health
disparities; and assess the efficacy of national and
global public health programs and practices. Building
on this knowledge, learners apply scholarly research
within a particular professional context to advance
their knowledge as public health practitioners;
developing and leading collaborative, evidence-based
public health solutions that mitigate health disparities
and meet the needs of diverse populations; and
implementing sustainable public health policies and
programs that promote individual and population
health and quality health care access. Upon successful
completion of this degree program, graduates are
prepared to lead culturally competent, evidence-based
professional practices to improve the outcomes of
both diverse populations and public health
organizations.

Practicum Requirement(s)

Minimum of 100 supervised practicum hours. See the
Practicum section, below, for more information.

Additional Program Requirements

NHS8002 Collaboration, 4
Communication, and Case
Analysis for Doctoral
Learners

DRPH8130 Leadership and Emerging 6
Trends in Public Health

DRPH8140 Educating the Public Health 6
Workforce

DRPH8170 Applied Methods in 6
Epidemiology

DRPH8210 Public Health Policy Design 6
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DRPH8212 Design and Implementation 6

of Public Health Strategies

DRPH8300 Community Health 6

Behavior and Promotion

NHS8040 21st-Century Health Care 4

Improvement

NHS8051 Preparing for the 4
Professional Doctorate in
Public Health and Health

Administration

NHS8065 Foundations of Evidence- 4
Based Practice in Health

Care

NHS8701 Keystone: Defining the 4

Doctoral Project

RSCH7864 Quantitative Design and 4

Analysis

Learners must register for DRPH9971 a minimum of four
times to fulfill their program requirements.t
DRPH9971 | Doctoral Capstone | 4

Total
At least 76 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners are responsible for the cost of their travel,
accommodations, food, and other expenses associated
with DRPH9971.

Practicum

Learners enrolled in the Doctor of Public Health
(DrPH) degree program must complete 100
supervised hours of hands-on practicum at an
approved site as a requirement of their program. In the
DrPH practicum, learners apply the skills developed
throughout the course of the program in a public
health setting where the practicum is completed. The
practicum provides learners with the opportunity to
participate in advanced practice with guidance from a
preceptor and mentor and engage in in-depth work
within a practice environment that is the focus of their

capstone paper. Learners use the practicum
experience to help them achieve their program
outcomes, competencies, and learning objectives.
Practicum hours are considered complete once all
program required practicum hours have been
successfully achieved. Partial completion of practicum
hours requirements cannot be verified for licensure or
transfer of credits.

Master of Public Health (MPH)

School of Nursing and Health Sciences

The Master of Public Health (MPH) degree program
focuses on preparing health professionals to protect
and improve the health of communities and
populations through promotion of healthy lifestyles
and environments; research and education; prevention
of injuries, disease, and epidemics; identification of
environmental hazards; and disaster response. This
program provides learners with knowledge and
application of fundamental public health concepts,
theories, and practices and emphasizes the role of the
public health professional in assessing health status;
mitigating health disparities; analyzing epidemiology
of specific diseases; developing, implementing, and
sustaining public health programs; managing
administrative functions; conducting program
evaluation and outcomes research; developing and
sustaining public-private partnerships to meet the
health needs of diverse populations; and assuring the
quality of public health services and products. Upon
completion of this program, learners have gained
knowledge and skills in health management,
population-based research, and community public
health practice. Successful graduates are prepared to
assume positions in government, private, or
community-based public health organizations.

Practicum Requirement(s)

Minimum of 80 supervised practicum hours. See the
Practicum section, below, for more information.t

Additional Program Requirements
NHS5004 Communication, 4
Collaboration, and Case
Analysis for Master's
Learners

MPH5100 Management of Health 4

Service Organizations

MPH5200 Social and Behavioral 4

Research Methods




MPH5220 Social Determinants of 4
Health Equity

MPH5304 Learning to Lead in Public 4
Health Settings: Personal
and Team Development

MPH5500 Introduction to Public 4
Health Administrative
Systems

MPH5503 Environmental Health 4
Concepts in Public Health

MPH5506 Social and Behavioral 4
Foundations in Public
Health

MPH5509 Principles of Biostatistics 4

MPH5512 Principles of Epidemiology 4

MPH5515 Public Health Advocacy and 4
Social Change

MPH5921 Public Health Practicum 1 4

MPH5922 Public Health Practicum 2 4

MPH5990 Public Health Capstone 4

NHS6008 Economics and Decision 4
Making in Healthcare

Total

At least 60 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T Learners are responsible for the cost of their travel,
accommodations, food, and other expenses associated
with MPH5921 and MPH5922.

Practicum

Learners enrolled in the Master of Public Health
(MPH) degree program complete practicum as a
requirement of their program. The practicum consists
of the following online courses and supervised
experience. The practicum (MPH5921, MPH5922) is a
series of online courses that learners take to complete
an 80-hour experience. Learners apply course
competencies and further develop related skills within
a supervised public health setting. In the MPH
practicum, learners blend their courseroom education
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with real-world experiences to develop generalist
practice skills under the leadership and supervision of
an experienced preceptor. This practicum provides
learners with the opportunity to experience direct
practice in public health. Practicum hours are
considered complete once all program required
practicum hours have been successfully achieved.
Partial completion of practicum hours requirements
cannot be verified for licensure or transfer of credits.

Health Sciences Graduate
Certificate Program

Public Health Graduate Certificate
School of Nursing and Health Sciences

The Public Health graduate certificate is designed for
professionals who want to enhance their knowledge in
core public health concepts, including health
administration, environmental health, biostatistics,
behavioral health, and epidemiology.

MPH5500 Introduction to Public 4
Health Administrative
Systems
MPH5503 Environmental Health 4
Concepts in Public Health
MPH5506 Social and Behavioral 4
Foundations in Public
Health
MPH5509 Principles of Biostatistics 4
MPH5512 Principles of Epidemiology 4
Total

At least 20 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.
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Undergraduate-Department of
Nursing Academic Offerings

Bachelor of Science in Nursing
(BSN)

School of Nursing and Health Sciences

The Bachelor of Science in Nursing accreditedt degree
program (RN-to-BSN) prepares registered nurses for
expanded professional nursing practice that impacts
patient, systems, and population outcomes. In the
program, learners develop and integrate knowledge
and skills in patient-centered care, population health,
interprofessional collaboration and teamwork, quality
improvement, evidence-based practice, and
informatics.

General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Additional Program Requirements
Foundational nursing courses

At least 30 quarter credits
Undergraduate nursing skills coursework totaling 30
quarter credits.
NHS4000 Developing a Health Care 6
Perspective

Choose 57 quarter credits of additional undergraduate
courses.

Capstone course

At least 6 quarter credits

Taken during the learner’s final quarter

NURS4900 Capstone Project for 6
Nursing

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.

Honors courses

At least 15 quarter credits
PHI-H2005 Honors Seminar: Critical 3
Thinking for the Professional
World

COM-H4005 | Communicating and 6
Integrating Solutions in the
Professional World

NURS4010 Leading People, Processes, 6
and Organizations in

Interprofessional Practice

NURS4020 Improving Quality of Care 6

and Patient Safety

NURS4030 Making Evidence-Based 6

Decisions

NURS4040 Managing Health 6
Information and

Technology

NURS4050 Coordinating Patient- 6

Centered Care

NURS4060 Practicing in the 6
Community to Improve

Population Health

Elective courses

At least 57 quarter credits

SOC-H3005 | Honors Professional 6
Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

1 The BSN, MSN, and DNP degree programs at Capella
University are accredited by the Commission on
Collegiate Nursing Education, One Dupont Circle, NW
Suite 530, Washington, DC 20036, (202) 887-6791.



Capella University is not currently accepting
applications for the BSN program from Washington
residents.

The BSN degree program requires learners to maintain
acurrent, independently verifiable, and unrestricted
RN license throughout their program.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Accelerated Master's Pathway

Accelerated Master's Pathway, BSN/MSN option (p.
207)

Accelerated Master's Pathway,
BSN/MSN Option

School of Nursing and Health Sciences

The Bachelor of Science in Nursing accreditedt degree
program (RN-to-BSN) prepares registered nurses for
expanded professional nursing practice that impacts
patient, systems, and population outcomes. In the
program, learners develop and integrate knowledge
and skills in patient-centered care, population health,
interprofessional collaboration and teamwork, quality
improvement, evidence-based practice, and
informatics.

For more information see the Accelerated Master's
Pathways section on the Offering Information page (p.
25).

Accelerated Master's Pathway, BSN/MSN option

Learners enrolled in the Accelerated Master's Pathway,
BSN/MSN Nursing complete the following master’s-level
courses in lieu of NURS4020 and NURS4030.

Master's-level courses

At least 12 quarter credits
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General Education Requirements

Choose 45 quarter credits with a minimum of 4 quarter
credits from each category; see General Education Courses
(p. 252).

Additional Program Requirements
Foundational nursing courses

At least 30 quarter credits
Undergraduate nursing skills coursework totaling 30
quarter credits.
NHS4000 Developing a Health Care 6
Perspective

NURS4010 Leading People, Processes, 6
and Organizations in

Interprofessional Practice

NURS4020 Improving Quality of Care 6

and Patient Safety

NURS4030 Making Evidence-Based 6

Decisions

NURS4040 Managing Health 6
Information and

Technology

NURS4050 Coordinating Patient- 6

Centered Care

NHS6004 Healthcare Law and Policy 4

NURS6011 Evidence-Based Practice 4
for Patient-Centered Care
and Population Health

NURS6016 Quality Improvement of 4
Interprofessional Care

These courses are taken in addition to the general
education and remaining required courses.

NURS4060 Practicingin the 6
Community to Improve

Population Health

Elective courses

At least 57 quarter credits
Choose 57 quarter credits of additional undergraduate
courses.

Capstone course

At least 6 quarter credits

Taken during the learner’s final quarter

NURS4900 Capstone Project for 6
Nursing

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

Honors Pathway

Learners enrolled in the honors pathway complete the
following general education courses.
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Honors courses

At least 15 quarter credits
PHI-H2005
Thinking for the Professional
World

Honors Seminar: Critical 3

COM-H4005 | Communicating and 6

Integrating Solutions in the
Professional World

SOC-H3005 | Honors Professional 6

Seminar

These courses are applied toward the general education
requirement and taken in addition to the remaining
required courses.

Total

At least 180 quarter credits, including a minimum of
54 quarter credits from the 3000-level and above

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T The BSN, MSN, and DNP degree programs at Capella
University are accredited by the Commission on
Collegiate Nursing Education, One Dupont Circle, NW
Suite 530, Washington, DC 20036, (202) 887-6791.

Capella University is not currently accepting
applications for the Accelerated Master's Pathway,
BSN/MSN program from Washington residents.

The BSN degree program requires learners to maintain
acurrent, independently verifiable, and unrestricted
RN license throughout their program.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Bachelor of Science in Nursing
(BSN), FlexPath option

School of Nursing and Health Sciences

The Bachelor of Science in Nursing accredited* degree
program (RN-to-BSN) prepares registered nurses for
expanded professional nursing practice that impacts
patient, systems, and population outcomes. In the
program, learners develop and integrate knowledge
and skills in patient-centered care, population health,
interprofessional collaboration and teamwork, quality
improvement, evidence-based practice, and
informatics. Learners who pursue this degree program
through the FlexPath option earn a BSN through self-
paced demonstrations of competencies.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p. 252).t

Additional Program Requirements
Foundational nursing courses

At least 15 program points
Undergraduate nursing skills coursework totaling 15
program pointst

NHS- Developing a Health Care 3
FPX4000 Perspective
NURS- Leading People, Processes, 3
FPX4010 and Organizations in
Interprofessional Practice
NURS- Improving Quality of Care 3
FPX4020 and Patient Safety
NURS- Making Evidence-Based 3
FPX4030 Decisions
NURS- Managing Health 3
FPX4040 Information and Technology
NURS- Coordinating Patient- 3
FPX4050 Centered Care
NURS- Practicing in the Community 3
FPX4060 to Improve Population
Health

Elective courses

At least 28.5 program points
Choose additional FlexPath undergraduate courses to
fulfill total program points.t

Capstone course

At least 3 program points

Taken during the learner’s final quarter

NURS- Capstone Project for 3
FPX4900 Nursing



Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

*The BSN, MSN, and DNP degree programs at Capella
University are accredited by the Commission on
Collegiate Nursing Education, One Dupont Circle, NW
Suite 530, Washington, DC 20036, (202) 887-6791.

T Learners in this degree program choose general
education, foundational nursing, and elective courses
from the FlexPath (-FPX) course list.

Capella University is not currently accepting
applications for the BSN, FlexPath option program
from Washington residents.

The BSN, FlexPath option degree program requires
learners to maintain a current, independently
verifiable, and unrestricted RN license throughout
their program.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Accelerated Master's Pathway

Accelerated Master's Pathway, BSN/MSN option,
FlexPath option (p. 209)

Accelerated Master's Pathway,
BSN/MSN Option, FlexPath option

School of Nursing and Health Sciences

The Bachelor of Science in Nursing accredited* degree
program (RN-to-BSN) prepares registered nurses for
expanded professional nursing practice that impacts
patient, systems, and population outcomes. In the
program, learners develop and integrate knowledge
and skills in patient-centered care, population health,
interprofessional collaboration and teamwork, quality
improvement, evidence-based practice, and
informatics. Learners who pursue this degree program
through the FlexPath option earn a BSN through self-
paced demonstrations of competencies.
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For more information see the Accelerated Master's
Pathways section on the Offering Information page (p.
25).

Accelerated Master's Pathway, BSN/MSN option,
FlexPath option

Learners enrolled in the Accelerated Master's Pathways,
BSN/MSN option, FlexPath option complete the following
master’s-level courses in lieu of NURS-FPX4020 and
NUSR-FPX4030.

Master's-level courses

At least 6 program points

NHS- Healthcare Law and Policy 2
FPX6004

NURS- Evidence-Based Practice for 2
FPX6011 Patient-Centered Care and

Population Health

NURS- Quality Improvement of 2
FPX6016 Interprofessional Care

These courses are taken in addition to the general
education and remaining required courses.

General Education Requirements

Choose 22.5 program points with a minimum of 2 program
points from each category; see General Education Courses,
FlexPath option (p. 252).t1

Additional Program Requirements
Foundational nursing courses

At least 15 program points
Undergraduate nursing skills coursework totaling 15
program points.t

NHS- Developing a Health Care 3
FPX4000 Perspective
NURS- Leading People, Processes, 3
FPX4010 and Organizations in
Interprofessional Practice
NURS- Improving Quality of Care 3
FPX4020 and Patient Safety
NURS- Making Evidence-Based 3
FPX4030 Decisions
NURS- Managing Health 3
FPX4040 Information and Technology
NURS- Coordinating Patient- 3
FPX4050 Centered Care
NURS- Practicing in the Community 3
FPX4060 to Improve Population
Health
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Elective courses

At least 28.5 program points
Choose additional FlexPath undergraduate courses to
fulfill total program points.t

Capstone course

At least 3 program points
Taken during the learner’s final quarter

NURS- Capstone Project for 3

FPX4900 Nursing
Total

At least 90 program points, including a minimum of
27 program points from the 3000-level and above

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

*The BSN, MSN, and DNP degree programs at Capella
University are accredited by the Commission on
Collegiate Nursing Education, One Dupont Circle, NW
Suite 530, Washington, DC 20036, (202) 887-6791.

T Learners in this degree program choose general
education, foundational nursing, and elective courses
from the FlexPath (-FPX) course list.

Capella University is not currently accepting
applications for the Accelerated Master's Pathway,
BSN/MSN FlexPath option program from Washington
residents.

The BSN, FlexPath option degree program requires
learners to maintain a current, independently
verifiable, and unrestricted RN license throughout
their program.

Learners enrolled in a Capella nursing program in the
FlexPath learning format will become ineligible to
enroll in the MSN - Adult-Gerontology Primary Care
Nurse Practitioner (MSN-AGPCNP) or MSN - Family
Nurse Practitioner (MSN-FNP) specializations if they
progress through certain coursework in any of the
following courses: NHS-FP6004, NHS-FPX6004, NHS-
FP6008, NHS-FPX6008, MSN-FP6011, NURS-
FP6011, NURS-FPX6011, MSN-FP6016, NURS-
FP6016 or NURS-FPX6016. FlexPath courses cannot

be transferred into the MSN-AGPCNP or MSN-FNP
specializations. To learn more, contact a Capella coach
or call enrollment services at 1.866.736.1751.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Graduate-Department of Nursing
Academic Offerings

Doctor of Nursing Practice (DNP)

School of Nursing and Health Sciences

The accredited’ Doctor of Nursing Practice (DNP)
degree program is designed for master’s-prepared
nurses who want to move into administrative
positions, nurse administrators who want to expand
their leadership responsibilities, or nurse leaders who
want to design and implement health care delivery
programs. The curriculum emphasizes effective health
care delivery; patient advocacy; and health care policy
development, implementation, and reform.
Throughout the program, learners assess and apply
theory, build therapeutic relationships, design and
implement therapeutic interventions, and lead and
manage in the health care environment. Upon
successful completion of this degree program, learners
are prepared to apply the knowledge and skills needed
to meet diverse patient needs and improve health care
delivery. Registered nurses who have a master’s
degree in nursing or a field other than nursing may
pursue Capella’s DNP. This degree program is not
designed or intended to meet licensure requirements
for any licensed profession.

Practicum Requirement(s)

Minimum of 1,000 supervised practicum hours. See the
Practicum section, below, for more information.

Additional Program Requirements

NHS8002 Collaboration, 4
Communication, and Case
Analysis for Doctoral
Learners

NHS8040 21st-Century Health Care 4
Improvement

NURS8010 Executive Leadershipin 4
Contemporary Nursing



NURS8012 Nursing Technology and 4
Health Care Information
Systems
NURS8014 Global Population Health 4
NURS8030 Evidence-Based Practice 4
Process for the Nursing
Doctoral Learner
NURS8045 Doctoral Writing and 4
Professional Practice
NURS9100 Defining the Nursing 4
Doctoral Project
NURS9901 Nursing Doctoral Project 1 4
NURS9902 Nursing Doctoral Project 2 4
NURS9903 Nursing Doctoral Project 3 4
NURS9904 Nursing Doctoral Project 4 4
RSCH7864 Quantitative Design and 4
Analysis
Total

At least 52 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

T The BSN, MSN, and DNP degree programs at Capella
University are accredited by the Commission on
Collegiate Nursing Education, One Dupont Circle, NW
Suite 530, Washington, DC 20036, (202) 887-6791.

Capella University is not currently accepting
applications for the DNP program from Kansas
residents.

Learners enrolled in the DNP degree program are
required to maintain a current, unrestricted RN license
throughout their program.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Practicum

Learners enrolled in the Doctor of Nursing Practice
degree program must have 1,000 documented hours
of post-bachelor’s, hands-on practicum experience as a
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requirement of their program. The practicum
experience requires learners to synthesize and expand
the knowledge and skills acquired throughout the
program by applying evidence-based methods to
practice. Learners are responsible for finding an
appropriate preceptor to oversee the practicum
experience. With their preceptors, learners then
engage in in-depth work within a practice environment
that is the focus of their final project. The environment
for the practicum experience is a professional site at
which learners, with the support of program faculty
and their on-site preceptors, design and participate in
a practice change initiative such as a pilot study,
program evaluation, quality improvement project,
evaluation of a new practice model, or consulting
project. Learners use the practicum experience to help
them achieve the DNP program outcomes and
competencies and the learning objectives related to
the American Association of Colleges of Nursing’s The
Essentials of Doctoral Education for Advanced Nursing
Practice. Practicum hours are considered complete
once all program required practicum hours have been
successfully achieved. Partial completion of practicum
hours requirements cannot be verified for licensure or
transfer of credits.

Doctor of Nursing Practice (DNP),
FlexPath option

School of Nursing and Health Sciences

The accredited’ Doctor of Nursing Practice (DNP)
degree program is designed for master’s-prepared
nurses who want to pursue administrative positions,
nurse administrators who want to expand their
leadership responsibilities, or nurse leaders who want
to design and implement health care delivery
programs. The curriculum emphasizes effective health
care delivery; patient advocacy; and health care policy
development, implementation, and reform.
Throughout the program, learners assess and apply
theory, build therapeutic relationships, design and
implement therapeutic interventions, and lead and
manage in the health care environment. Upon
successful completion of this degree program, learners
are prepared to apply the knowledge and skills needed
to meet diverse patient needs and improve health care
delivery. Registered nurses who have a master’s
degree in nursing or a field other than nursing may
pursue Capella’s DNP. Learners who pursue this
degree program through the FlexPath option earn a
DNP through self-paced demonstrations of
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competencies. This degree program is not designed or
intended to meet licensure requirements for any
licensed profession.

Practicum Requirement(s)

Minimum of 1,000 supervised practicum hours. See the
Practicum section, below, for more information.

Additional Program Requirements

NHS- Collaboration, 2
FPX8002 Communication, and Case

Analysis for Doctoral

Learners
NHS- 21st-Century Health Care 2
FPX8040 Improvement
NURS- Executive Leadershipin 2
FPX8010 Contemporary Nursing
NURS- Nursing Technology and 2
FPX8012 Health Care Information

Systems
NURS- Global Population Health 2
FPX8014
NURS- Evidence-Based Practice 2
FPX8030 Process for the Nursing

Doctoral Learner
NURS- Doctoral Writing and 2
FPX8045 Professional Practice
NURS- Defining the Nursing 2
FPX9100 Doctoral Project
NURS- Nursing Doctoral Project 1 2
FPX9901
NURS- Nursing Doctoral Project 2 2
FPX9902
NURS- Nursing Doctoral Project 3 2
FPX9903
NURS- Nursing Doctoral Project 4 2
FPX9904
RSCH- Quantitative Design and 2
FPX7864 Analysis
Total

At least 26 program points

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for
details.

Learners who do not complete all program
requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with

any additional or repeat coursework necessary for
successful completion of program requirements.

T The BSN, MSN, and DNP degree programs at Capella
University are accredited by the Commission on
Collegiate Nursing Education, One Dupont Circle, NW
Suite 530, Washington, DC 20036, (202) 887-6791.

Capella University is not currently accepting
applications for the DNP, FlexPath option degree
program from Alabama or Kansas residents.

This program does not prepare graduates for licensure
as an RN or APRN.

Learners enrolled in the DNP, FlexPath option degree
program are required to maintain a current,
unrestricted RN license throughout their program.

GuidedPath courses and FlexPath courses fulfill the
program requirements and prerequisites for each
delivery model.

Practicum

Learners enrolled in the Doctor of Nursing Practice
degree program must have 1,000 documented hours
of post-bachelor’s, hands-on practicum experience as a
requirement of their program. The practicum
experience requires learners to synthesize and expand
the knowledge and skills acquired throughout the
program by applying evidence-based methods to
practice. Learners are responsible for finding an
appropriate preceptor to oversee the practicum
experience. With their preceptors, learners then
engage in in-depth work within a practice environment
that is the focus of their final project. The environment
for the practicum experience is a professional site at
which learners, with the support of program faculty
and their on-site preceptors, design and participate in
a practice change initiative such as a pilot study,
program evaluation, quality improvement project,
evaluation of a new practice model, or consulting
project. Learners use the practicum experience to help
them achieve the DNP program outcomes and
competencies and the learning objectives related to
the American Association of Colleges of Nursing’s The
Essentials of Doctoral Education for Advanced Nursing
Practice. Practicum hours are considered complete
once all program required practicum hours have been
successfully achieved. Partial completion of practicum
hours requirements cannot be verified for licensure or
transfer of credits.



Master of Science in Nursing (MSN)
School of Nursing and Health Sciences

The accredited* Master of Science in Nursing (MSN)
degree program is designed to prepare registered
nurses for advanced nursing practice in a variety of
innovative and specialized roles. The MSN degree
program focuses on high-level knowledge and skill
development in the integration of sciences and
humanities into nursing practice, organizational and
systems leadership, quality improvement and safety,
the translation and integration of scholarship into
practice, informatics and health care technologies,
health policy and advocacy, interprofessional
collaboration, clinical prevention and population
health, and advanced nursing practice. The MSN
specializations are not designed or intended to meet
licensure requirements for any licensed profession.

Specializations

MSN, Adult-Gerontology Primary Care Nurse
Practitioner (p. 213)f

MSN, Care Coordination (p. 215)

RN-to-MSN, Care Coordination (p. 216)

MSN, Care Coordination, FlexPath option (p. 218)
RN-to-MSN, Care Coordination, FlexPath option (p.
220)

MSN, Family Nurse Practitioner (p. 222)*

(p. 222)MSN, Nursing Education (p. 224)
RN-to-MSN, Nursing Education (p. 225)

MSN, Nursing Education, FlexPath option (p. 227)
RN-to-MSN, Nursing Education, FlexPath option (p.
228)

MSN, Nursing Informatics (p. 230)

RN-to-MSN, Nursing Informatics (p. 232)

MSN, Nursing Informatics, FlexPath option (p. 233)
RN-to-MSN, Nursing Informatics, FlexPath option (p.
235)

MSN, Nursing Leadership and Administration (p. 237)
RN-to-MSN, Nursing Leadership and Administration
(p.238)

MSN, Nursing Leadership and Administration,
FlexPath option (p. 240)

RN-to-MSN, Nursing Leadership and Administration,
FlexPath option (p. 242)

*The BSN, MSN, and DNP degree programs at Capella
University are accredited by the Commission on
Collegiate Nursing Education, One Dupont Circle, NW
Suite 530, Washington, DC 20036, (202) 887-6791.
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1 Learners enrolled in a Capella nursing program in the
FlexPath learning format will become ineligible to
enrollin the MSN - Adult-Gerontology Primary Care
Nurse Practitioner (MSN-AGPCNP) or MSN - Family
Nurse Practitioner (MSN-FNP) specializations if they
progress through certain coursework in any of the
following courses: NHS-FP6004, NHS-FPX6004, NHS-
FP6008, NHS-FPX6008, MSN-FP6011, NURS-
FP6011, NURS-FPX6011, MSN-FP6016, NURS-
FP6016 or NURS-FPX6016. FlexPath courses cannot
be transferred into the MSN-AGPCNP or MSN-FNP
specializations. To learn more, contact a Capella coach
or call enrollment services at 1.866.736.1751.

MSN, Adult-Gerontology Primary Care Nurse
Practitioner

School of Nursing and Health Sciences

Learners in the MSN Adult-Gerontology Primary Care
Nurse Practitioner specialization are prepared to
assume the role of the advanced practice nurse caring
for individuals (aged 13 years and above) across the
lifespan to promote health, reduce risks, and manage
acute and chronic health conditions. The specialization
curriculum emphasizes ethical clinical judgment to
deliver person-centered care and improve healthcare
outcomes. Throughout the specialization, learners will
integrate scientific foundations, leadership, quality
improvement and safety, practice inquiry, informatics
and health care technologies, health policy and
advocacy, and interprofessional collaboration to
prepare for advanced nursing practice. Upon
successful completion of this specialization, graduates
are eligible to take the national certification
examination administered by the American Nurses
Credentialing Center (ANCC) or the American
Academy of Nurse Practitioners (AANP).

Practicum Requirement(s)

Minimum of 750 practicum hours. See the Practicum
section, below, for more information.

Additional Program Requirements
Core courses

NHS6004 Healthcare Law and Policy 4

NHS6008 Economics and Decision 4
Making in Healthcare

NURS6011 Evidence-Based Practice 4
for Patient-Centered Care
and Population Health

NURS6016 Quality Improvement of 4
Interprofessional Care
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NURS6201 Advanced Practice Nursing
Role Development

NURS6202 Advanced Pathophysiology

NURS6203 Advanced Pharmacology

NURS6204 Advanced Health
Assessment

NURS6205 Advanced Health
Assessment Skills
Immersion

NURS6206 Advanced Health
Promotion and Disease
Prevention Across the
Lifespan

NURS6207 Introduction to Practicum

Specialization courses

NURS6301 Adult-Gerontology
Primary Care 1
NURS6302 Adult-Gerontology
Primary Care 1 Practicum
NURS6303 Adult-Gerontology
Primary Care 2
NURS6304 Adult-Gerontology
Primary Care 2 Practicum
NURS6305 Adult-Gerontology
Primary Care 3
NURS6306 Adult-Gerontology
Primary Care 3 Practicum
NURS6307 Adult-Gerontology
Primary Care 4: Transition
to Practice
NURS6308 Adult-Gerontology
Primary Care 4: Transition
to Practice Practicum
Total

At least 64 quarter credits

One or more courses in this program may require a
prerequisite(s). Refer to the course descriptions for

details.

Learners who do not complete all program

requirements within quarter credit/program point
minimums will be required to accrue such additional
quarter credits/program points as are associated with
any additional or repeat coursework necessary for
successful completion of program requirements.

Learners enrolled in the MSN, Adult-Gerontology
Primary Care Nurse Practitioner specialization are
required to maintain a current, unrestricted RN license
throughout their program.

Capella University is not currently accepting
applications for the MSN, Adult-Gerontology Primary
Care Nurse Practitioner specialization from Alabama,
Arizona, California, ldaho, Kansas, Louisiana,
Maryland, New York, Oregon, Pennsylvania,
Tennessee, or District of Columbia residents.

Learners enrolled in a Capella nursing program in the
FlexPath learning format will become ineligible to
enroll in the MSN - Adult-Gerontology Primary Care
Nurse Practitioner (MSN-AGPCNP) or MSN - Family
Nurse Practitioner (MSN-FNP) specializations if they
progress through certain coursework in any of the
following courses: NHS-FP6004, NHS-FPX6004, NHS-
FP6008, NHS-FPX6008, MSN-FP6011, NURS-
FP6011, NURS-FPX6011, MSN-FP6016, NURS-
FP6016 or NURS-FPX6016. FlexPath courses cannot
be transferred into the MSN-AGPCNP or MSN-FNP
specializations. To learn more, contact a Capella coach
or call enrollment services at 1.866.736.1751.

Capella University cannot guarantee eligibility for
licensure, endorsement, other professional credential,
or salary advancement. State licensing regulations and
professional standards vary; learners are responsible
for understanding and complying with the
requirements of the state in which they intend to work.
For more information, see the professional licensure
disclosures for this program on Capella’s website.

Practicum

Learners enrolled in the Master of Science in Nursing
(MSN) degree program with a specialization in Care
Coordination; RN-to-MSN Care Coordination; Care
Coordination, FlexPath option; RN-to-MSN Care
Coordination, FlexPath option; Nursing Education;
RN-to-MSN Nursing Education; Nursing Education,
FlexPath option; RN-to-MSN Nursing Education,
FlexPath option; Nursing Leadership and
Administration; RN-to-MSN Nursing Leadership and
Administration; Nursing Leadership and
Administration, FlexPath option; or RN-to-MSN
Nursing Leadership and Administration, FlexPath
option are required to complete 100 documented
hours of hands-on practicum experience. Learners
enrolled in the Master of Science in Nursing (MSN)
degree program with a specialization in Nursing
Informatics; RN-to-MSN Nursing Informatics; Nursing
Informatics, FlexPath option; or RN-to-MSN Nursing
Informatics, FlexPath option are required to complete
200 documented hours of hands-on practicum
experience. Learners enrolled in the Master of Science
in Nursing (MSN) degree program with a specialization
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